Additional file 4 Coding guideline 
1. Select the text in which the determinant is described. Make sure the selected text gives enough context to understand the content of the selection when it’s on its own.
2. Decide whether the mentioned determinant obstructs or stimulates participation. Select the corresponding code (00.01 obstructive, 00.02 stimulating, 00.03 no direction). If the determinant is both obstructive and stimulating, then select both codes.
3. Decide whether the mentioned determinant influences participation in the questionnaire or participation in lifestyle coaching (00.04 participation questionnaire, 00.05 participation coaching). If it influences both then select both codes.
4. Decide which TDF domains are possibly applicable (definitions come from the APA dictionary, as found in Cane, O’Connor, & Michie, 2012)01. Knowledge: An awareness of the existence of something
02. Behavioural regulation: Anything aimed at managing or changing objectively observed or measured actions
03. Memory, attention and decision processes: The ability to retain information, focus selectively on aspects of the environment and choose between two or more alternatives
04. Skills: An ability or proficiency acquired through practice
05. Goals: Mental representations of outcomes or end states that an individual wants to achieve
06. Intentions: A conscious decision to perform a behaviour or a resolve to act in a certain way
07. Social/professional role and identity: Een coherent set of behaviours and displayed personal qualities of an individual in a social or work setting
08. Beliefs about consequences: Acceptance of the truth, reality, or validity about outcomes of a behaviour in a given situation
09. Beliefs about capabilities: Acceptance of the truth, reality, or validity about an ability, talent, or facility that a person can put to constructive use 
010. Optimism: The confidence that things will happen for the best or that desired goals will be attained)
011. Emotion:  A complex reaction pattern, involving experiential, behavioural, and physiological elements, by which the individual attempts to deal with a personally significant matter or event
012. Reinforcement: Increasing the probability of a response by arranging a dependent relationship, or contingency, between the response and a given stimulus 
013. Environmental context and resources: Any circumstance of a person's situation or environment that discourages or encourages the development of skills and abilities, independence, social competence, and adaptive behaviour
014. Social influences: Those interpersonal processes that can cause individuals to change their thoughts, feelings, or behaviours)

5. Read definition, examples, constructs and remarks of these domains in the code tree below and decide which domain(s) is/are applicable. Select the corresponding thematic code;
6. Look at the axial codes under the domain to make your final choice in domain and inductive code. Each fragment gets a thematic code (domain) and an axial code;
7. If more domains are applicable, then you choose the most appropriate or select more domains;
8. If none of the axial codes are applicable, then you add a new inductive code;
9. Check if the fragment has at least 4 codes (direction, questionnaire or coaching, domain and axial (or new inductive) code)

	00. Direction and WHPP

	00.01 obstructive

	00.02 stimulating

	00.03 no direction

	00.04 participation questionnaire

	00.05 participation coaching



	01. Knowledge: An awareness of the existence of something
(not) being aware of the existence of the WHPP, (no) knowledge of the rationale behind the WHPP, (no) knowledge of the procedure of application or routing)
Constructs: Knowledge (including knowledge of condition /scientific rationale), Procedural knowledge, Knowledge of task environment
(niet) op de hoogte zijn van aanwezigheid IC/WHPP, (geen) kennis van idee achter IC/WHPP, (geen) kennis van de IC/WHPP-procedure (aanmelding en invulling en Remarks: 
· this domain is about knowledge concerning participation, e.g. knowledge about the WHPP and procedures. Knowledge about lifestyle or health can be given this code when it is named as a factor that influenced participation.

	Axial code
	Inductive codes
	Example quote

	01.01 Knowledge of existence WHPP
	Referred to by health and safety officer, via whats-app, briefing, via e-mail, via trade magazine, possibly overlooked it, not picking up what employer communicates 
	“I am hardly ever there. The only contact I have, is with the planning department. We get a monthly newsletter, but I didn’t see anything about health” (respondent 32, male, interstate truck driver, 58 years, no questionnaire, no coaching)

	01.02 Knowledge of possibilities WHPP  
	No/little information on possibilities, offer in feedback report, being pointed at possibilities 
	“It was not clearly stated on the phone that the WHPP would be via phone or you should go there and there, so to speak” (respondent 3, female, truck driver in training, 17 years, questionnaire, no coaching)

	01.03 Knowledge of WHPP content
	Explanation coaching, enough information, already done it before, no/littlet information on coaching, more information would be of no use, unknown makes unloved, didn’t get a clear picture, too much information leads to high expectations that are too high
	“yeah, they called me, you know, well, the coach is going to look with you in terms of food an things like that. She did tell me then, but it was not, you know, getting clearer, like oh that’s it, you know” (respondent 29, male, truck driver in training, 19 years, questionnaire, no coaching)

	01.04 Knowing how to apply
	Fill out questionnaire to be able to participate in coaching, not knowing what to do when the moment comes you want to participate 
	“It wasn’t clear to me, where to go to – well, I don’t want to participate, but yeah, maybe in the future” (respondent 29, male, truck driver in training, 19 years, questionnaire, no coaching)








	02. Behavioural regulation: Anything aimed at managing or changing objectively observed or measured actions
Planning to participate in the WHPP, to push through even if you don’t feel like it, withstand temptations (to not participate) 
Constructs: Self-monitoring, Breaking habit, Action planning
Remarks:  
· Distinction between this domain and skills: in this domain it is about self-management, skills contain the more concrete skills needed to perform the behaviour (such as digital skills or reading skills) 
· Self-monitoring on lifestyle (for example withstanding the temptation to smoke) should not be coded in this domain. If it is mentioned as a factor that influenced participation, it could be coded under beliefs about consequences (when one expects to learn how to withstand) or beliefs about capabilities (when one expects (no) to be able to withstand temptation)

	Axial code
	Inductive codes
	Example qoute

	02.01 getting into action right away
	Not overthinking, but acting, into action right away
	“I never thought about that, not so deeply. It was just spontaneous. I am going to do it” (respondent 29, male, crane operator, 54 years, questionnaire and coaching)

	02.02 participation is own responsibility
	Feeling forced to participate, you’ve got to do it yourself, it is up to the employee, persistence of the coach
	“No, I don’t want that, I’m not interested (…) I mean: if you have a number and it would bother me and I am able to call someone, well, yeah, that’s fine. Then I got a number that I can call (…) but I mean, then it’s up to me whether I call. And I’m not being called” (respondent 26, male, interstate truck driver, 55 years, questionnaire, no coaching)

“So the coach called me one day and said she wanted to see me, and I was like: just put some things for me in the e-mail’. But no, she really was like ‘no, I want to see you just once and then we’ll see how it goes from there, but I want to make an appointment. So she really insisted and, looking back, I think it was good she did” (respondent 25, male, interstate truck driver, 43 years, questionnaire and coaching)



	03. Memory, attention and decision processes: The ability to retain information, focus selectively on aspects of the environment and choose between two or more alternatives
(absence of) cognitive overload at the moment of decision, for example e-mail came in during work, being distracted, not being able to keep attention during information meeting or conversation, remembering/forgetting to fill out questionnaire or apply for coaching
Constructs: Memory, Attention, Attention control, Decision making, Cognitive overload / tiredness 
Remarks: 
· Time and work stress better fit the domain environmental context and resources 
· When someone mentions priorities as a factor, make a distinction between conscious set priorities (such as ‘I want to spend time on my family instead of on lifestyle’) and more subconscious set priorities (such as ‘I was captured by everyday hassles and didn’t think about it anymore’). Conscious set priorities are coded under domain ‘goals’ or ‘social influences’ (depending on the other priority). More subconscious set priorities can be coded under this domain. 

	Axial code
	Inductive codes
	Example qoute

	03.01 remembering - forgetting
	Forgot to read, reminder to participate
	“we always have a briefing in the morning (..) This (the questionnaire) was mentioned a few times and then again referred to a few times: did you already do it? It costs nothing, just a bit of your time. I was the second or third time that I thought: o yeah, I haven’t done that yet” (respondent 18, female, courier, 41 years, questionnaire and coaching)



	04. [bookmark: _Hlk93314153]Skills: An ability or proficiency acquired through practice
(not) being able to fill out the questionnaire or to participate in coaching due to (a lack of) skills, such as reading skills, reflection skills, digital skills.  
Constructs: Skills, Skills development, Competence, Ability, Interpersonal skills, Practice, Skill assessment
Remarks: 
· This domain is about the skills needed to fill out the questionnaire or to participate in coaching. If respondents mention they think they are not able to participate because they lack skills, the domain beliefs about capabilities seems more appropriate. 

	Axial code
	Inductive codes
	Example qoute

	
	
	



	05. Goals: Mental representations of outcomes or end states that an individual wants to achieve
Filling out questionnaire/participation in coaching corresponds with set goals (or not), such as living more healthy, losing weight. Giving health goal priority, making goals concrete 
Constructs: Goals (distal/proximal), Goal priority, Goal / target setting, Goals (autonomous / controlled), Action planning, Implementation intention
Remarks: 
· Distinction between this domain and intention: this domain is about the connection between the intended behaviour (e.g. participation) to a specific goal set by the respondent in the near or far future. 
· If other priorities are mentioned, you may also want to select a domain that matches the other priority (for example if the respondent matches lifestyle does not have priority because he wants to spend time with his wife, you select this domain, but also the domain social/professional role and identity) 

	Axial code
	Inductive codes
	Example quote

	05.01 Having or setting a health goal
	Taking it a step further, changing eating pattern, improve life/health, getting the max out of it
	“Well, to improve a part of yourself and yourself. You’re looking for something to find the right way through, a step further” (respondent 14, male, intrastate and interstate truck driver, 35 years, questionnaire and coaching)

	05.02 Giving priority to health
	Health more important when growing older, other priorities

	“And when are we going to do that? Because we have very irregular jobs. Look, when I go away on Sunday and I come back on Saturday morning and my boss says you can go to the gym on my expense. Then I will look at him and probably look at him again and then I’ll say: see you on Monday, man!” (respondent 30, male, interstate truck driver, 61 years, no questionnaire, no coaching)
“When you get older, yeah, people around you fall ill. It makes you think about it (lifestyle)” (respondent 4, male, crane operator, 56 years, questionnaire, no coaching)







	06. Intentions: A conscious decision to perform a behaviour or a resolve to act in a certain way
(not) participating because you already decided to do so, intention or determination to participate, stability of the choice to participate or not, direction and strength of the intention, for example already having concrete or vague plans to live healthier or feeling (no) urgency to change
Constructs: Stability van intentions, Stages of change model, Transtheoretical model and stages of change
Remarks: 
· Often (also) factors influencing intention will probably be mentioned, such as risk perception. Or factors that may explain why intentions were not executed, such as other priorities. Other domains may therefore have to be coded as well (for example risk perception should be coded under the domain ‘optimism’ and other priorities under the domain goals or depending on the other priority another domain)

	Axial code
	Inductive codes
	Example quote

	06.01 Feeling (no) urgency to change
	Feeling no urgency, not feeling as a necessity,  feeling of urgency, prepared to take up anything

	“If I would have been heavier, or be sitting at home and not being physically active or live very unhealthy, then I would have looked at it (WHPP) differently. Then I would have participated, Because it would have been better for me, but now that wasn’t the case” (respondent 12, male, truck driver in training, 19 years, questionnaire, no coaching)

“yes, a burn-out, I never thought I would be in that position, and when you’re there, you want to get out of it as quickly as possible” (respondent 17, male, intrastate truck driver, 48 years, questionnaire and coaching)

	06.02 Openness to change
	You have to be open, starting with an open mind, most are not open to it, being open to new things

	“you have to be open to change, you must be prepared to work on something and then it will be useful” (respondent 5, male, intrastate driver, 39 years, questionnaire and coaching)

	06.03 Determined - doubt
	Being determined, standing firm, ambivalence

	“It (lifestyle coaching) is the same as quitting smoking (..) The last attempt I thought: “well now, it’s done!” and then it’s done for me. So no, for me there was no – I thought: I’m starting it” (respondent 22, male, intrastate driver, 52 years, questionnaire and coaching)

“well, off course I had some kind of doubt (…) I don’t always believe that talking solves the problem. I am more a doer than a talker” (respondent 17, male, intrastate truck driver, 48 years, questionnaire and coaching)

	06.04 Already involved (with other professionals) in health/lifestyle activities
	Seeing a psychologist at the same time, working on health outside of work, already involved in lifestyle change
	“I was seeing a psychologist here in the village via the general practitioner. And that (WHPP and psychologist) came together and it brought me a lot, yeah” (respondent 16, male, intrastate truck driver and mover, 57 years, questionnaire and coaching)








	07. [bookmark: _Hlk93314136]Social/professional role and identity: Een coherent set of behaviours and displayed personal qualities of an individual in a social or work setting
Participation in the WHPP fits/doesn’t fit to the professional or social role or identity. What is expected of you (with regard to participation) as an employee, (no) participation because of (lack of) organisational commitment, (no) participation does (not) fit with the profession, for example when mentioned it is important to keep track of your health as a truck driver, or fit with the societal role someone has
Constructs: Professional identity, Professional role. Social identity, Identity, Professional boundaries, Professional confidence, Group identity, Leadership, Organisational commitment
Remarks:
· This domain is about someone’s role in the organisation or society and how participation relates to that. When it comes to the influence of the organisational context, such as culture, the domain environmental context and resources should be coded

	Axial code
	Inductive codes
	Example qoute

	07.01 role of (grand) parent
	Being a father, responsibility as a dad, being a grandparent

	“and certainly for the kids. What’s in it for them when they have a fat daddy who is lazy as hell, instead of a fit daddy who can play with them, lives healthy and has a positive attitude towards life?” (respondent 19, male, intrastate truck driver, 39 years, questionnaire and coaching)

	07.02 professional role
	Healthy lifestyle is important for drivers, sitting profession, heavy job

	“Especially as a truck driver, it is very important. You sit all day. So it is important to be physically active and eat well” (respondent 3, female, truck driver in training, 17 years, questionnaire, no coaching)

	07.03 Role of employee
	Doing something for employer in return, moral obligation as an employee

	“You see, it’s an offer from the employer and he sticks his neck out for this, and I’m sure it will cost him something and yeah, I think you should participate then. Right? (…) It works back and forth a bit, you know (…) When they organise a party, I’m there as well, so to speak” (respondent 23, male, intrastate truck driver, 52 years, questionnaire, no coaching)

	07.04 Role of partner
	Family makes health more important, family is priority 
	“Lack of time. It’s not going to happen. Yeah, the family is on its own then (…) If something takes time, then I say: forget it” (respondent 24, male, intrastate truck driver, 35 years, questionnaire, no coaching)












	08. Beliefs about consequences: Acceptance of the truth, reality, or validity about outcomes of a behaviour in a given situation
Beliefs about what participation would yield, could be either positive, for example insights, health benefits, wellness, weight loss, or negative, such as giving up the good things in life. Beliefs about what non-participation would yield, could be either positive, for example not being confronted with own unhealthy behavior, or negative, for example, regret of non-participation, illness, worse health or stress.
Constructs: Beliefs, Outcome expectancies, Characteristics of outcome expectancies, Anticipated regret, Consequents
Remarks: 
· Distinction between this domain and reinforcement: in this domain factors are about what people expect what participation will bring them. Reinforcement is about the (sub) conscious reward (or sanction) that is attached to participation. 
· Distinction between this domain and optimism: this domain is more about a realistic estimation of the profits to gain from participation. Optimism more about faith or belief thát participation will bring something good. 
· Distinction between this domain and goals: goals are more about what one wants to achieve. This domain is more about what participation would contribute in achieving those goals

	Axial code
	Inductive codes
	Example qoute

	08.01  no expectations
	No idea what the WHPP would yield, no expectations, it doesn’t hurt to try 
	“I just started it with an open mind. I did not have any experience with it. I thought: it won’t hurt to talk about it” (respondent 16, male, intrastate truck driver and mover, 57 years, questionnaire and coaching)

	08.02 (insight in) health and lifestyle 


	Check on health, becoming fitter, becoming more aware, living more healthy, losing weight, change in work conditions, finding a lifestyle that suits me
	“after filling out all those questions, you get to know all kind of things – you know-  how you’re lifestyle is. So for example, if something’s very wrong, then you know and you can change it” (respondent 3, female, truck driver in training, 17 years, questionnaire, no coaching)


	08.03 Added value coach 
	A coach is not going to tell me anything new, I already know what I should change, I couldn’t do it myself, I could use some moral support, someone who thinks along, you take more from an outsider
	“well, I know that I should eat more fruit. So yeah, I don’t need someone, not a dietician or I don’t know what. That, no, I’ll do it myself, you know. I’m trying to improve it” (respondent 4, male, crane operator, 56 years, questionnaire, no coaching)

	08.04 Expected benefits of talking
	Talking doesn’t solve the problem, coaching is frumpy, I don’t believe in coaching, good for social development

	“yeah, I had the idea a bit that it would all be a bit woo woo, you know? That we would fill in some colouring pages or search for a quiet spot in the woods. And that it would all turn out good (…) I find that a bit woo woo, so I thought: that’s not going to help” (respondent 27, male, interstate truck driver, 57 years, questionnaire and coaching)

	08.05 Giving up on individual freedom 
	Giving up pleasures in life, unhealthy lifestyle as coping/compensation/comfort, you don’t need to give up all the good things, rather do it myself, keeping autonomy, preference for non-committal WHPP, no pressure
	“Well, at first, you know, I had the idea ‘that’s someone who is going to tell me what I am not allowed to do anymore” (respondent 25, male, interstate truck driver, 43 years, questionnaire and coaching)


	08.06 Privacy concerns
	Privacy concerns, trust in employer, trust in law, contact can shape trust, not anonymous, nothing to hide, not sharing with others 
	“how anonymous is this all? You’re doing it on the company’s computer. I don’t think it’s all very anonymous” (respondent 12, male, intrastate truck driver, 61 years, questionnaire and coaching)

	08.07 Anticipated regret
	Anticipated regret
	“And then, I don’t know, when you end up in a hospital and you have to rehabilitate or whatever (…) yeah, maybe then you say: I wish had done that (participate in the WHPP) back then” (respondent 23, male, intrastate truck driver, 52 years, questionnaire, no coaching)

	09. Beliefs about capabilities: Acceptance of the truth, reality, or validity about an ability, talent, or facility that a person can put to constructive use
(lack of) confidence in own capability to participate, such as (lack of) confidence in own reading skills, reflection skills, digital skills, self-regulation skills, communication skills 
Constructs: Self-confidence, Perceived competence, Self-efficacy, Perceived behavioural control, Beliefs, Self-esteem, Empowerment. Professional confidence
Remarks: 
· Self-management and self-regulation (as a needed skill) should be coded under the domain behavioural regulation. This domain is really about the confidence one has in his/her own skills to be able to participate. 

	Axial code
	Inductive codes
	Example quote

	09.01 Concerns about ability to participate
	Bad condition makes it hard, not being able to exercise, being able to open up to others. 
	“sometimes it’s hard to open up to – so to speak – to…then I think…well, should I share all this with a stranger, some things, you know” (respondent 21, male, intrastate driver, 61 years, questionnaire and coaching)


	09.02 Giving answers
	Simply giving answers
	“just giving answers to the questions. So, that’s not so hard” (respondent 2, male, intrastate truck driver, 43 years, questionnaire, no coaching)



	010. Optimism: The confidence that things will happen for the best or that desired goals will be attained) 
(No) confidence that participation will bring something good. (No) confidence that participation will bring that what you are hoping for. But also the (un)realistic optimism/pessimism towards health risks one faces (risk perception) (Morgan et al., 2020)
Constructs:  Optimism, Pessimism, Unrealistic optimism, Identity

	Axial code
	Inductive codes
	Example quote

	10.01 Hope
	Full of expectations, hope for a fixed truck, hope to lose weight
	“So I entered with a kind of hopeful ignorance, but with a confidence that it would turn out fine, a positive feeling” (respondent 5, male, intrastate truck driver, 39 years, questionnaire and coaching)

	10.02 Risk perception
	Illnesses in family, results health check increased urgency, knowing lifestyle is unhealthy, being in the red zone, not feeling at risk
	“But if today or tomorrow…but I don’t feel that way and I don’t think anything will happen to me today or tomorrow” (respondent 23, male, intrastate driver, 52 years, questionnaire, no coaching)










	011. Emotion:  A complex reaction pattern, involving experiential, behavioural, and physiological elements, by which the individual attempts to deal with a personally significant matter or event
The influence of emotions on the decision to participate or not, such as having a good feeling, fear, uncertainty, stress, mood, regret, pride, shame 
Constructs: Fear,  Anxiety, Affect, Stress, Depression, Positive / negative affect, Burn-out
Remarks: 
· This domain will probably be coded together with another domain. For example being curious towards own health status and therefore filleng out the questionnaire (together with belief about consequences) or concerns about own health (probably together with intention) 

	Axial code
	Inductive codes
	Example quote

	11.01 Enthusiasm
	Fun, looking forward to it, fun to do
	“let’s start, I’m looking forward to it (the WHPP), yes” (respondent 15, male, intrastate driver, 52 years, questionnaire and coaching)

	11.02 Concern/fear about health or future
	Despair, concerned
	“I took that health check and then it became clear that my cholesterol was way too high (…) That shocked me” (respondent 25, male, interstate driver, 43 years, questionnaire and coaching)

	11.03 Curiosity
	Curious towards coaching, curious for results, caught my curiosity

	“I was curious about what it all would entail, and I thought I will fill it out (the questionnaire) and then I’ll see what it all entails” (respondent 3, female, truck driver in training, 17 years, questionnaire, no coaching)


	11.04 Trust – distrust
	Distrust, commercial interests prevail over personal contact

	“They (the managers) sometimes act as if they’re interested in the person, but it’s pure self-interest” (respondent 21, male, intrastate truck driver, 61 years, questionnaire and coaching)



	11.05 Reactance
	It’s up to me
	“no, it’s your employer. It’s all good, but in life you’re on your own. It’s not up to them. That’s what I think” (respondent 14, intrastate and interstate truck driver, 35 years, questionnaire and coaching)





	012. Reinforcement: Increasing the probability of a response by arranging a dependent relationship, or contingency, between the response and a given stimulus 
Reward that is linked to (non) participation, such as material incentives, being paid salary during participation, but only when it is specifically mentioned as a reward (for  example ‘so I didn’t have to work for an hour/half a day’) otherwise it would be a facilitator (in the domain environmental context and resources). Sanctions linkes to (non) participation, such as losing your driving license or financial costs 
Constructs: Rewards (proximal / distal, valued / not valued, probable / improbable), Incentives, Punishment, Consequents, Reinforcement, Contingencies, Sanctions
Remarks: 
· Distinction between this domain and beliefs about consequences: this domain is about (sub) conscious rewards and sanctions linked to participation, beliefs are more about what the whpp itself would yield 

	Axial Code
	Inductive codes
	Example quote

	
	
	



	013. Environmental context and resources: Any circumstance of a person's situation or environment that discourages or encourages the development of skills and abilities, independence, social competence, and adaptive behaviour
(lack of) resources, such as not being able or not wanting to pay the costs, not being able to get to the location or location too far/inconvenient, obstructive or stimulating factors in the environment/organisation that influence participation, such as being able to fill out the questionnaire during working hours
Constructs: Environmental stressors, Resources / material resources, Organisational culture /climate, Salient events / critical incidents, Person x environment interaction, Barriers and facilitators
Remarks: 
· Distinction between this domain and reinforcement. This domain is about facilitation. Filling out the questionnaire during work hours would be coded under this domain, unless someone experiences it as a reward to be relieved from work. 
· Work culture could be coded under this domain, as well as under social influences. When culture is about prevailing social norms (with regard to health/lifestyle or participation) from culture than code under social influences. When culture is more about facilitation (described as ‘within our company a lot is done about health/lifestyle, such as a healthy cafeteria, offer in WHPPs) then code under this domain
· When time is discussed in practical terms, such as ‘times are not convenient’ ‘not having time’, code under this domain. When time is discussed more relatively, such as ‘having other priorities’, ‘not wanting to make time for it, then (also) code under goals/priorities or other domain depending on the other priority (for example professional/social role and identity when prefers to spend time with family)

	Axial code
	Inductive codes
	Example quote

	13.01 Routing/ application
	Never been called, WHPP was offered, e-mail with invitation

	“I would be called indeed. But I never was. I sent them an e-mail later on ‘what’s happening?’ ‘yeah, we tried to call you’ But, I was not aware of that” (respondent 2, male, intrastate truck driver, 43 years, questionnaire, no coaching) 

	13.02 Time
	No time, making time, time was convenient, time was in agreement, participation during work hours, time investment was okay

	“I am not going to take some time off to go to a dietician. And that nutrition consultant, well yeah, she made time to come this way on a Saturday” (respondent 10, male, interstate truck driver, 49 years, questionnaire and coaching)

	13.03 Location
	Not able to travel anywhere, location in agreement, location was convenient, separate room for filling out the questionnaire, filling out at workplace, filling out at home

	“Then it was here, then there, but it was all in agreement, whatever suited us” (respondent 17, male, intrastate truck driver, 48 years, questionnaire and coaching)

	13.04 Accessibility participation
	code 95, together with medical examination, not having to arrange something yourself
	“and then you don’t need to see your doctor or whatever. But you still can find out with this check, hey, maybe there’s something the matter” (respondent 2, male, intrastate truck driver, 43 years, questionnaire, no coaching) 

	13.05 Costs
	SOOB funding, discount, no costs 
	“My employer told me “the sector is paying me, so participation will cost you nothing” and I thought: ‘well why don’t I try it” (respondent 20, male, intrastate truck driver, 60 years, questionnaire and coaching)

	13.06 User friendliness and attractiveness WHPP
	Easy way to get insight in health, practical, user friendliness, hassle, too much effort

	“and maybe a bit more practical. Because a whole afternoon in a theory class, that’s not for truck drivers, I think” (respondent 18, female, courier, 41 years, questionnaire and coaching)



	014. Social influences: Those interpersonal processes that can cause individuals to change their thoughts, feelings, or behaviours)
Social pressure to participate or not, social norms with regard to health/lifestyle, comparing to colleagues, feeling better than others, (no) support, from colleagues/ manager/ partner/ family, power, feeling forced by others, example behaviour by manager or colleague
Constructs: Social pressure, Social norms, Group conformity, Social comparisons, Group norms, Social support, Power, Intergroup conflict, Alienation, Group identity, Modelling
Remarks: 
· Work culture could be coded under this domain, as well as under environmental context and resources. When culture is about prevailing social norms (with regard to health/lifestyle or participation) from culture than code under this domain. When culture is more about facilitation (described as ‘within our company a lot is done about health/lifestyle, such as a healthy cafeteria, offer in WHPPs) then code under environmental context and resources
· Try to distinct between social influences on participation and the reaction of the respondent on these social influences, such as reactance to social pressure. Reactions to social influences are not coded in this domain (reactance is coded under emotion).
· Expected social influences, such as the expectancy that a coach will tell what one can and cannot do, are coded under beliefs about consequences

	Axial code
	Inductive codes
	Example quote

	14.01 Support from employer/ manager

	Manager agreed, trying to keep on board, (no) support from employer, not being a number, (little) understanding/ support manager, distrust from manager, practical support employer, little contact with manager
	“He (manager) didn’t support me, he knew I was participating, that man’s got more things on his mind. Real support, they informed me and that’s it” (respondent 15, male, intrastate truck driver, 52 years, questionnaire and coaching)

	14.02 Support from family 
	At home agrees, but little support, support from home, told at home, opinion partner is important
	“But he (partner) is not the type that says: ‘hey, that’s the third time you’re walking to the fridge. Come on, let’s go for a walk outside. I don’t have that kind of support” (respondent 18, female, courier, 41 years, questionnaire and coaching)

	14.03 Social norm at work with regard to health and lifestyle 
	Seeing colleagues adopting a healthy lifestyle, manager leading by example, being laughed at, macho culture

	“yeah, I got laughed at on the road by co-workers. I was being called crazy for going for a walk in the evening. You’ve been working all day, aren’t you tired of working?” (respondent 31, male, interstate truck driver, 50 years, questionnaire and coaching)

	14.04 Social norm at work with regard to WHPPs

	Coleagues are (not) open to change, negative culture, negative reactions to offerings from employer

	“I don’t want that and I don’t need that (a WHPP). All that kind of nagging, you know. There’s always that bunch of negative ones (colleagues)” (respondent 26, male, interstate driver, 55 years, questionnaire, no coaching)

	14.05 Employing activities together 

	Losing weight together works better, doing activities in a group 
	“It works best, when you do it as a group, as colleagues. Nobody wants to be in the gym at 6 in the morning, but then you do it anyway” (respondent 18, female, courier, 41 years, questionnaire and coaching)

	14.06 Personal contact
	Doing a lot yourself without getting feedback, oral explanations would help, not very personal, not human, e-mail is without obligation, being able to tell your story, personal connection
	“it just created a relationship of trust instantly. I could just tell my story and I was being listened to. I found that very important” (respondent 16, male intrastate truck driver/mover, 57 years, questionnaire and coaching)

	14.07 Talking at work about health and lifestyle
	Seeing few colleagues, working in a small team, openness to stress and burn-out, rather not share with colleagues, not a conversation topic at work
	“Actually, I didn’t talk about that (WHPP participation) with colleagues all that much” (respondent 18, female, courier, 41 years, questionnaire and coaching)

	14.08 Personal stories
	Positive stories from others, being an example for others, recognition in other’s story
	“At a certain point I thought…there’s a story (in a trucker magazine) of someone who’d gone through the same thing (burn-out). I thought: “that’s going to look a lot like me. Maybe I should fill out such a questionnaire” (respondent 27, male interstate truck driver, 57 years, questionnaire and coaching)

	14.09 Other’s opinions don’t matter
	Importance of others’ opinions, mixed reactions, others’ opinions don’t matter, others always know better, it doesn’t interest others, personal choice
	“well, all right, you listen to them (colleagues).Everyone has his own opinion and that’s ok. And yeah, then you still think: you choose for yourself and what is best for you”  (respondent 16, male, intrastate truck driver/mover, 57 years, questionnaire and coaching)





