    Table (2): Studied Nurses' Perception regarding to their WEPs N = (245)
	Problems
	Strongly agree
	Agree
	Disagree
	Strongly disagree

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%

	· Poor level of education and awareness:
	
	
	
	
	
	
	
	

	1. Lack of patient understanding the role of nurses.
	44
	18.0
	78
	31.8
	78
	31.8
	45
	18.4

	2. Not accepting a man as a nurse by staff or patients.
	36
	14.7
	66
	26.9
	85
	34.7
	58
	23.7

	3. The view of the nurses in the profession as servants by some people.
	34
	13.9
	63
	25.7
	127
	51.8
	21
	8.6

	4. Focusing on nationality rather than efficiency.
	45
	18.4
	63
	25.7
	116
	47.3
	21
	8.6

	5. Lack of confidence in the abilities of nurses by patients.
	41
	16.7
	82
	33.5
	80
	32.7
	42
	17.1

	6. Lack of nurses' awareness of their legal rights.
	44
	18.0
	82
	33.5
	76
	31.0
	43
	17.6

	· Difficulty in the profession and the impact of work pressures:

	1. Vulnerability and exposure to infections in the workplace.
	85
	34.7
	76
	31.0
	59
	24.1
	25
	10.2

	2. The working with coworkers and patients from opposite gender.
	97
	39.6
	76
	31.0
	51
	20.8
	21
	8.6

	3. The existence of the system of night shifts in the nursing profession.
	97
	39.6
	64
	26.1
	69
	28.2
	15
	6.1

	4. Working hours are long and exhausting.
	95
	38.8
	77
	31.4
	35
	14.3
	38
	15.5

	5. Lack of understanding of the role of the nursing profession in the workplace.
	89
	36.3
	77
	31.4
	40
	16.3
	39
	15.9

	6. Psychological pressures resulting from patients interactions.
	91
	37.1
	81
	33.1
	47
	19.2
	26
	10.6

	7. Too much work pressure.
	113
	46.1
	63
	25.7
	27
	11.0
	42
	17.1

	8. Being subjected to physical and verbal abuse by the patients and their relative.
	44
	18.0
	59
	24.1
	110
	44.9
	32
	13.1

	9. Professional status of the nursing profession among other professions.
	38
	15.5
	82
	33.5
	89
	36.3
	36
	14.7

	· Poor physical environment and supportive services:

	1. Inappropriate work environment (e.g. inadequate office space, toilet areas).
	108
	44.1
	76
	31.0
	33
	13.5
	28
	11.4

	2. Lack of nurseries in the workplace
	89
	36.3
	64
	26.1
	69
	28.2
	23
	9.4

	3. Do not allow breastfeeding hours for women nursing practitioners.
	46
	18.8
	71
	29.0
	84
	34.3
	44
	18.0

	4. Lack of transportation for nurses to and from the workplace.
	96
	39.2
	64
	26.1
	51
	20.8
	34
	13.9

	· Lack of cooperation and participation:

	1. Lack of involvement in the decision-making process within the medical team.
	75
	30.6
	85
	34.7
	51
	20.8
	34
	13.9

	2. Lack of team work and cooperation within the medical team.
	68
	27.8
	110
	44.9
	43
	17.6
	24
	9.8

	3. Medical practitioners lacking professional trust in the ability of nurses.
	61
	24.9
	116
	47.3
	44
	18.0
	24
	9.8

	4. Difficulty in communicating with nursing administration and management.
	62
	25.3
	103
	42.0
	47
	19.2
	33
	13.5



Table (2): Continue: Studied Nurses' Perception Regarding their WEPs N = (245)
	Problems
	Strongly agree
	Agree
	Disagree
	Strongly disagree

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%

	Lack of material and moral incentives:

	1. Low financial income for the nursing profession
	112
	45.7
	88
	35.9
	24
	9.8
	21
	8.6

	2. Low chances of career advancement in the profession
	91
	37.1
	100
	40.8
	36
	14.7
	18
	7.3

	3. Lack of incentives and benefits for nursing in comparison to other medical professions
	66
	26.9
	118
	48.2
	34
	13.9
	27
	11.0

	4. Low salaries and financial rewards in comparison to responsibilities and demands of the job
	76
	31.0
	81
	33.1
	50
	20.4
	38
	15.5

	5. Difficulty working and understanding
	87
	35.5
	70
	28.6
	58
	23.7
	30
	12.2

	6. Lack of opportunities to engage in continuous education and training in nursing
	66
	26.9
	106
	43.3
	44
	18.0
	29
	11.8

	7. Lack of opportunities to continue university and postgraduate education
	66
	26.9
	96
	39.2
	50
	20.4
	33
	13.5

	8. The low level of moral incentives in the profession
	57
	23.3
	114
	46.5
	40
	16.3
	34
	13.9

	9. Poor educational qualification for some nursing practitioners
	65
	26.5
	104
	42.4
	44
	18.0
	32
	13.1

	10. Low level of job security
	64
	26.1
	99
	40.4
	47
	19.2
	35
	14.3

	Lack of flexibility at work and weak leadership:

	1. Lack of flexibility in organizing shifts in the profession 
	58
	23.7
	93
	38.0
	61
	24.9
	33
	13.5

	2. Lack of adequate feedback regarding job Performance
	42
	17.1
	88
	35.9
	83
	33.9
	32
	13.1

	3. Annual leave dates are not flexible
	58
	23.7
	65
	26.5
	84
	34.3
	38
	15.5

	4. Having to work more than the hours imposed
	64
	26.1
	71
	29.0
	83
	33.9
	27
	11.0

	5. Autocratic of some officials in the management 
of the nursing profession
	59
	24.1
	81
	33.1
	79
	32.2
	26
	10.6

	6. The lack of good senior leadership with clear vision in the nursing profession
	60
	24.5
	77
	31.4
	76
	31.0
	32
	13.1

	7. Difficulty in taking holidays due to shortage of nursing staff
	64
	26.1
	71
	29.0
	78
	31.8
	32
	13.1

	Role ambiguity and lack of standards:

	1. Lack of specific job descriptions and criteria
	33
	13.5
	118
	48.2
	60
	24.5
	34
	13.9

	2. Lack of clarity of tasks and the role assigned to the nurse practitioner
	56
	22.9
	103
	42.0
	63
	25.7
	23
	9.4

	3. The responsibility of the nurses is not commensurate with the authority available to them
	50
	20.4
	97
	39.6
	51
	20.8
	47
	19.2

	4. Having to perform tasks that are not of the nature of the profession
	50
	20.4
	95
	38.8
	64
	26.1
	36
	14.7

	5. Lack of a nursing regulatory structure at the level of some facilities
	42
	17.1
	96
	39.2
	78
	31.8
	29
	11.8

	6. Lack of standards of justice in promotions and salaries
	53
	21.6
	101
	41.2
	73
	29.8
	18
	7.3

	7. Inability to distinguish between the levels of workers in the profession due to the uniform of the employees
	57
	23.3
	92
	37.6
	61
	24.9
	35
	14.3



Table (3): Mean scores and standard deviation of WEPs N = (245)
	Problems
	Max. score
	Rank
	Mean ± SD
	Range

	1. Poor level of education and awareness
	24
	7
	14.82 ± 4.26
	6.0-23.0

	2. Difficulty in the profession and the impact of work pressures
	36
	2
	25.67 ± 6.25
	13.0-35.0

	3. Poor physical environment and supportive services
	16
	4
	11.36 ± 3.22
	4.0-16.0

	4. Lack of cooperation and participation
	16
	3
	11.39 ± 2.97
	4.0-16.0

	5. Lack of material and moral incentives
	40
	1
	28.89 ± 7.41
	12.0-40.0

	6. Lack of flexibility at work and weak leadership
	28
	6
	18.62 ± 5.06
	8.0-28.0

	7. Role ambiguity and lack of standards
	28
	5
	18.74 ± 4.74
	9.0-28.0



Table (4): Studied Nurses' Perception Regarding to their Professional Commitment N = (245) 
	Professional commitment measure
	 Never
	Rare
	Sometimes
	Often

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%

	1. I strongly associate with the nursing profession
	125
	51.0
	14
	5.7
	57
	23.3
	49
	20.0

	2. I make excuses for being a nurse
	14
	5.7
	41
	16.7
	87
	35.5
	103
	42.0

	3. I feel that the nursing profession is going backwards/hindering me
	27
	11.0
	19
	7.8
	70
	28.6
	129
	52.7

	4. Consider the nursing profession important
	93
	38.0
	40
	16.3
	59
	24.1
	53
	21.6

	5. Criticized the nursing profession
	43
	17.6
	34
	13.9
	67
	27.3
	101
	41.2

	6. I feel happy to be a nurse
	97
	39.6
	49
	20.0
	60
	24.5
	39
	15.9

	7. I see myself as a nurse
	75
	30.6
	41
	16.7
	75
	30.6
	54
	22.0

	8. It bothers me to say that I am a member of the nursing profession
	31
	12.7
	34
	13.9
	57
	23.3
	123
	50.2

	9. I try to hide my affiliation with the nursing profession
	26
	10.6
	45
	18.4
	58
	23.7
	116
	47.3

	10. I feel strong relationships with my coworkers in the nursing profession
	40
	16.3
	58
	23.7
	112
	45.7
	35
	14.3



