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All items are rated on a 7-point Likert scale: 1 = Strongly Disagree → 7 = Strongly Agree
Section A Demographic Information
1. Sector of employment:
   ☐ Information Technology   ☐ Healthcare   ☐ Education   ☐ Banking/Finance
2. Gender:
   ☐ Male   ☐ Female   ☐ Non-binary / Prefer not to say
3. Age group:
   ☐ 21–30 years   ☐ 31–40 years   ☐ 41–50 years   ☐ 51+ years
4. Years of full-time work experience:
   ☐ 2–5 years   ☐ 6–10 years   ☐ 11–20 years   ☐ 20+ years
5. Highest educational qualification:
   ☐ Graduate   ☐ Postgraduate/Masters  ☐ Doctoral/Ph.D
Section B  AI Anxiety (AIA), 6 items
Source: Technology Anxiety Inventory adapted for AI context — Marakas et al. 2000; Guo et al. 2023. α = 0.964
	Code
	Item

	AIA1
	I feel anxious when I think about AI replacing my job

	AIA2
	The rapid advancement of AI makes me worry about my future employment

	AIA3
	I am uncomfortable when AI tools are introduced in my workplace

	AIA4
	I feel threatened by the increasing use of AI in my field

	AIA5
	Thinking about AI developments causes me stress

	AIA6
	I am uncertain about how AI will affect my career in the next five years



Section C Digital Overload (DO), 6 items
Source: Tarafdar et al. 2007 Technostress scale (Techno-overload subscale) + Hung et al. 2011. α = 0.951
	Code
	Item

	DO1
	I feel overwhelmed by the volume of digital information I must process daily

	DO2
	I am expected to be reachable through digital devices at all hours

	DO3
	Managing multiple digital platforms at work exhausts me

	DO4
	Digital communication demands leave me with no time to focus on deep work

	DO5
	I spend more time managing digital tools than doing actual work

	DO6
	The constant flow of digital notifications disrupts my concentration



Section D Technostress (TS), 6 items
Source: Tarafdar et al. 2007 — Techno-complexity + Techno-insecurity subscales. α = 0.958
	Code
	Item

	TS1
	I struggle to keep up with the frequent changes in technology at work

	TS2
	I feel pressure to learn new software and digital tools constantly

	TS3
	I worry that my technical skills will become outdated

	TS4
	The pace of technological change in my job makes me feel insecure

	TS5
	I find it difficult to adapt to new digital systems introduced at work

	TS6
	Technological changes in my organisation make my current skills seem inadequate



Section E Emotional Exhaustion (EE), 5 items
Source: Maslach Burnout Inventory — General Survey (MBI-GS), Schaufeli et al. 1996. α = 0.935
	Code
	Item

	EE1
	I feel emotionally drained by my work

	EE2
	I feel used up at the end of the workday

	EE3
	I feel tired when I get up in the morning and have to face another day at work

	EE4
	Working all day is a strain for me

	EE5
	I feel burned out from my work



Section F Psychological Capital / PsyCap (PC), 8 items
Source: Luthans et al. 2007 — PCQ-24 short form (2 items each: Hope, Efficacy, Resilience, Optimism). α = 0.948
	Code
	Subscale
	Item

	PC1
	Hope
	I can think of many ways to reach my current work goals

	PC2
	Hope
	At work, I can think of many ways to get out of a difficult situation

	PC3
	Efficacy
	I feel confident analysing a long-term problem at work

	PC4
	Efficacy
	I feel confident contributing to discussions about my organisation's strategy

	PC5
	Resilience
	I can get through difficult times at work because I have experienced hardship before

	PC6
	Resilience
	I can be "on my own" at work if I have to

	PC7
	Optimism
	I always look on the bright side of things regarding my job

	PC8
	Optimism
	I am optimistic about what will happen to me in the future as it pertains to work



Section G Psychological Well-Being (PWB), 7 items
Source: Ryff & Keyes 1995 — Short form 7-item version (all 6 dimensions). α = 0.942
	Code
	Dimension
	Item

	PWB1
	Autonomy
	I have confidence in my own opinions, even if they are contrary to the general consensus

	PWB2
	Environmental mastery
	In general, I feel I am in charge of the situation in which I live

	PWB3
	Personal growth
	I think it is important to have new experiences that challenge how I think about myself and the world

	PWB4
	Positive relations
	People would describe me as a giving person, willing to share my time with others

	PWB5
	Purpose in life
	Some people wander aimlessly through life, but I am not one of them

	PWB6
	Self-acceptance
	When I look at the story of my life, I am pleased with how things have turned out

	PWB7
	Overall
	I feel satisfied with who I am and what I do in my work and personal life
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Note on scale adaptation: All items across the six constructs were uniformly adapted to a 7-point Likert scale (1 = Strongly Disagree → 7 = Strongly Agree) to ensure consistency in measurement. The original scales use varying response formats (e.g., MBI-GS uses a frequency scale; PCQ-24 uses a 6-point scale; Ryff’s PWB scale uses a 6-point scale). This adaptation follows established practice in occupational health and organisational behaviour research (cf. Podsakoff et al., 2003).
