Supplementary
Table S1. Content validity and evaluation of IMTT-NP in Chinese
	Item No
	Item Text
	NE
	NA
	I-CVI
	pc
	κ*
	Evaluation

	1.1
	When I leave this training, I can’t wait to get back to work to try what I learned.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	1.2
	I believe this training will help me do my current job better.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	1.3
	My job performance improves when I use new things that I have learned.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	1.4
	The more training I apply on my job, the better I do my job.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	2.1
	For the most part, the people who get rewarded around here are the ones that do something to deserve it.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	2.2
	If I use this training I am more likely to be rewarded.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	2.3
	I am likely to receive some recognition if I use my newly learned skills on the job.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	3.1
	My colleagues will appreciate me using the new skills I learned in this training.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	3.2
	My colleagues will encourage me to use the skills I have learned in this training.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	3.3
	At work, my colleagues will expect me to use what I learned in this training.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	4.1
	I do not have time to try to use this training on my job.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	4.2
	Trying to use this training will take too much energy away from my other work.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	4.3
	There is too much happening at work right now for me to try to use this training.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	5.1
	When I do things to improve my performance, good things happen to me.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	5.2
	I will be able to try out this training on my job.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	5.3
	I never doubt my ability to use newly learned skills on the job.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	6.1
	Experienced employees in my group ridicule others when they use techniques they learn in training.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	6.2
	People in my group are not willing to put in the effort to change the way things are done.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	6.3
	My workgroup is reluctant to try new ways of doing things.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	7.1
	People often make suggestions about how I can improve my job performance.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	7.2
	I get a lot of advice from others about how to do my job better.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	7.3
	People often tell me things to help me improve my job performance.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	8.1
	Employees in this organization will be penalized for not using what they have learned in this training.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	8.2
	If I do not use new techniques taught in this training I will be reprimanded.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	8.3
	If I do not use this training I will be cautioned about it.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	9.1
	My supervisor will oppose the use of techniques I learned in this training.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	9.2
	My supervisor will think I am being less effective when I use the techniques taught in this training.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	9.3
	My supervisor will probably criticize this training when I get back to the job.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	10.1
	I will get opportunities to use this training on my job.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	10.2
	My supervisor will meet with me regularly to work on problems I may be having in trying to use this training.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	10.3
	My supervisor will meet with me to discuss ways to apply this training on the job.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	10.4
	My supervisor will help me set realistic goals for job performance based on my training.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	11.1
	Prior to the training I knew how the program was supposed to affect my performance.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	11.2
	Before this training, I had a good understanding of how it would fit my job-related development.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	11.3
	I knew what to expect from this training before it began.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	11.4
	The instructional aids (equipment, illustrations, etc.) used in this training are very similar to real things I use on the job.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	11.5
	The methods used in this training are very similar to how we do it on the job.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	11.6
	I like the way this training seems so much like my job.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	11.7
	It is clear to me that the people conducting this training understand how I will use what I learn.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	11.8
	The trainer(s) used a lot of examples that showed me how I could use my learning on the job.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	11.9
	The way the trainer(s) taught the material made me feel more confident; I could apply it in my job.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	12.1
	I felt that the leaders provided us with choices and options.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	12.2
	I felt understood by the leaders.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	12.3
	I was able to be open with the leaders during the sessions.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	12.4
	The leaders showed confidence in our abilities to do well.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	12.5
	The leaders helped us to really understand the goals of the session and what we need to do.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	12.6
	The leaders encouraged us to ask questions.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	12.7
	I feel a lot of trust in our leaders.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	12.8
	The leaders answered our questions fully and carefully.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	12.9
	The leaders handled our emotions very well.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	12.1
	The leaders tried to understand how we see things before suggesting new ways to do things.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	12.11
	The leaders listened to how we would like to do things.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	12.12
	The leaders helped us to improve.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	12.13
	The leaders made us feel like we are able to do the activities in the program.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	12.14
	The leaders supported us.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	12.15
	The leaders encouraged us to work together in practice.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	12.16
	The leaders had respect for us.
	6
	5
	0.833
	0.094
	0.816
	Excellent

	12.17
	The leaders were interested in us.
	6
	6
	1.000
	0.016
	1.000
	Excellent

	S-CVI/AVE
	0.940


Legend: NE = number of experts, NA = number of agreements, I-CVI = item-level content validity index, pc = probability of chance agreement, κ* = kappa statistics, S-CVI/AVE = average scale content validity index.



Supplementary Table S2. Factor loading matrix from exploratory factor analysis
	Item no.
	Original item
	EFA factor
	Dimension
	EFA loading
	h²
	u²
	com

	1
	1.1
	F1
	Motivation / transfer effort performance
	0.832
	0.690
	0.310
	1.1

	2
	1.2
	F1
	Motivation / transfer effort performance
	0.632
	0.460
	0.540
	1.2

	3
	1.3
	F1
	Motivation / transfer effort performance
	0.757
	0.590
	0.410
	1.1

	4
	1.4
	F1
	Motivation / transfer effort performance
	0.707
	0.560
	0.440
	1.1

	5
	2.1
	F2
	Performance / reward
	0.533
	0.450
	0.550
	1.2

	6
	2.2
	F2
	Performance / reward
	0.696
	0.610
	0.390
	1.1

	7
	2.3
	F2
	Performance / reward
	0.998
	0.890
	0.110
	1

	8
	3.1
	F3
	Peer support
	0.903
	0.780
	0.220
	1.1

	9
	3.2
	F3
	Peer support
	0.693
	0.510
	0.490
	1.1

	10
	3.3
	F3
	Peer support
	0.678
	0.540
	0.460
	1.1

	11
	4.1
	F4
	Personal capacity to transfer
	0.729
	0.590
	0.410
	1.1

	12
	4.2
	F4
	Personal capacity to transfer
	0.804
	0.650
	0.350
	1

	13
	4.3
	F4
	Personal capacity to transfer
	0.863
	0.750
	0.250
	1

	14
	5.1
	F5
	Outcome expectations, use of learning and self-efficacy
	0.840
	0.750
	0.250
	1.1

	15
	5.2
	F5
	Outcome expectations, use of learning and self-efficacy
	0.647
	0.580
	0.420
	1.1

	16
	5.3
	F5
	Outcome expectations, use of learning and self-efficacy
	0.675
	0.570
	0.430
	1.1

	17
	6.1
	F6
	Resistance to change
	0.776
	0.640
	0.360
	1

	18
	6.2
	F6
	Resistance to change
	0.839
	0.700
	0.300
	1.1

	19
	6.3
	F6
	Resistance to change
	0.751
	0.640
	0.360
	1.1

	20
	7.1
	F7
	Coaching colleagues
	0.726
	0.640
	0.360
	1.1

	21
	7.2
	F7
	Coaching colleagues
	0.872
	0.730
	0.270
	1

	22
	7.3
	F7
	Coaching colleagues
	0.732
	0.620
	0.380
	1.1

	23
	8.1
	F8
	Colleagues / employer reprimand
	0.773
	0.630
	0.370
	1.1

	24
	8.2
	F8
	Colleagues / employer reprimand
	0.830
	0.680
	0.320
	1

	25
	8.3
	F8
	Colleagues / employer reprimand
	0.815
	0.700
	0.300
	1

	26
	9.1
	F9
	Supervisor sanction
	0.815
	0.680
	0.320
	1.1

	27
	9.2
	F9
	Supervisor sanction
	0.632
	0.460
	0.540
	1.1

	28
	9.3
	F9
	Supervisor sanction
	0.664
	0.510
	0.490
	1.1

	29
	10.1
	F10
	Supervisor / employer support
	0.774
	0.610
	0.390
	1

	30
	10.2
	F10
	Supervisor / employer support
	0.657
	0.520
	0.480
	1.1

	31
	10.3
	F10
	Supervisor / employer support
	0.645
	0.510
	0.490
	1.1

	32
	10.4
	F10
	Supervisor / employer support
	0.532
	0.440
	0.560
	1.2

	33
	11.1
	F11
	Training
	0.575
	0.510
	0.490
	1.2

	34
	11.2
	F11
	Training
	0.749
	0.520
	0.480
	1

	35
	11.3
	F11
	Training
	0.761
	0.590
	0.410
	1.1

	36
	11.4
	F11
	Training
	0.734
	0.600
	0.400
	1.2

	37
	11.5
	F11
	Training
	0.692
	0.590
	0.410
	1.2

	38
	11.6
	F11
	Training
	0.718
	0.540
	0.460
	1.1

	39
	11.7
	F11
	Training
	0.810
	0.600
	0.400
	1.1

	40
	11.8
	F11
	Training
	0.789
	0.590
	0.410
	1.1

	41
	11.9
	F11
	Training
	0.541
	0.450
	0.550
	1.3

	42
	12.1
	F12
	Trainer
	0.831
	0.660
	0.340
	1.1

	43
	12.2
	F12
	Trainer
	0.715
	0.550
	0.450
	1.1

	44
	12.3
	F12
	Trainer
	0.705
	0.570
	0.430
	1.2

	45
	12.4
	F12
	Trainer
	0.801
	0.640
	0.360
	1.1

	46
	12.5
	F12
	Trainer
	0.762
	0.560
	0.440
	1.1

	47
	12.6
	F12
	Trainer
	0.769
	0.620
	0.380
	1.1

	48
	12.7
	F12
	Trainer
	0.681
	0.450
	0.550
	1.1

	49
	12.8
	F12
	Trainer
	0.694
	0.520
	0.480
	1.2

	50
	12.9
	F12
	Trainer
	0.655
	0.470
	0.530
	1.2

	51
	12.10
	F12
	Trainer
	0.679
	0.490
	0.510
	1.1

	52
	12.11
	F12
	Trainer
	0.737
	0.510
	0.490
	1.2

	53
	12.12
	F12
	Trainer
	0.613
	0.420
	0.580
	1.2

	54
	12.13
	F12
	Trainer
	0.668
	0.490
	0.510
	1.1

	55
	12.14
	F12
	Trainer
	0.850
	0.750
	0.250
	1.1

	56
	12.15
	F12
	Trainer
	0.637
	0.440
	0.560
	1.3

	57
	12.16
	F12
	Trainer
	0.590
	0.390
	0.610
	1.1

	58
	12.17
	F12
	Trainer
	0.728
	0.530
	0.470
	1.1


Note. EFA = exploratory factor analysis; h² = communality; u² = uniqueness; com = item complexity. EFA loading represents the primary factor loading of each item.


Supplementary Table S3. Item-level reliability of the Chinese version of the IMTT-NP
	Factor
	Dimension
	Item
	Corrected_item_total_correlation
	Alpha_if_item_deleted

	F1
	Motivation / transfer effort performance
	1.1
	0.707
	0.762

	F1
	Motivation / transfer effort performance
	1.2
	0.59
	0.814

	F1
	Motivation / transfer effort performance
	1.3
	0.657
	0.786

	F1
	Motivation / transfer effort performance
	1.4
	0.68
	0.775

	F2
	Performance / reward
	2.1
	0.595
	0.811

	F2
	Performance / reward
	2.2
	0.64
	0.772

	F2
	Performance / reward
	2.3
	0.793
	0.648

	F3
	Peer support
	3.1
	0.715
	0.693

	F3
	Peer support
	3.2
	0.63
	0.78

	F3
	Peer support
	3.3
	0.651
	0.759

	F4
	Personal capacity to transfer
	4.1
	0.715
	0.806

	F4
	Personal capacity to transfer
	4.2
	0.729
	0.793

	F4
	Personal capacity to transfer
	4.3
	0.732
	0.79

	F5
	Outcome expectations, use of learning and self-efficacy
	5.1
	0.725
	0.729

	F5
	Outcome expectations, use of learning and self-efficacy
	5.2
	0.68
	0.774

	F5
	Outcome expectations, use of learning and self-efficacy
	5.3
	0.666
	0.792

	F6
	Resistance to change
	6.1
	0.691
	0.785

	F6
	Resistance to change
	6.2
	0.712
	0.764

	F6
	Resistance to change
	6.3
	0.699
	0.776

	F7
	Coaching colleagues
	7.1
	0.705
	0.783

	F7
	Coaching colleagues
	7.2
	0.732
	0.757

	F7
	Coaching colleagues
	7.3
	0.685
	0.801

	F8
	Colleagues / employer reprimand
	8.1
	0.715
	0.806

	F8
	Colleagues / employer reprimand
	8.2
	0.725
	0.797

	F8
	Colleagues / employer reprimand
	8.3
	0.738
	0.785

	F9
	Supervisor sanction
	9.1
	0.63
	0.66

	F9
	Supervisor sanction
	9.2
	0.612
	0.681

	F9
	Supervisor sanction
	9.3
	0.57
	0.727

	F10
	Supervisor / employer support
	10.1
	0.637
	0.762

	F10
	Supervisor / employer support
	10.2
	0.634
	0.76

	F10
	Supervisor / employer support
	10.3
	0.645
	0.754

	F10
	Supervisor / employer support
	10.4
	0.607
	0.773

	F11
	Training
	11.1
	0.689
	0.904

	F11
	Training
	11.2
	0.702
	0.903

	F11
	Training
	11.3
	0.725
	0.901

	F11
	Training
	11.4
	0.726
	0.901

	F11
	Training
	11.5
	0.7
	0.903

	F11
	Training
	11.6
	0.7
	0.903

	F11
	Training
	11.7
	0.705
	0.903

	F11
	Training
	11.8
	0.695
	0.904

	F11
	Training
	11.9
	0.655
	0.906

	F12
	Trainer
	12.1
	0.782
	0.938

	F12
	Trainer
	12.2
	0.707
	0.94

	F12
	Trainer
	12.3
	0.691
	0.94

	F12
	Trainer
	12.4
	0.754
	0.939

	F12
	Trainer
	12.5
	0.728
	0.939

	F12
	Trainer
	12.6
	0.747
	0.939

	F12
	Trainer
	12.7
	0.624
	0.941

	F12
	Trainer
	12.8
	0.644
	0.941

	F12
	Trainer
	12.9
	0.651
	0.941

	F12
	Trainer
	12.101
	0.649
	0.941

	F12
	Trainer
	12.11
	0.658
	0.941

	F12
	Trainer
	12.12
	0.639
	0.941

	F12
	Trainer
	12.13
	0.647
	0.941

	F12
	Trainer
	12.14
	0.8
	0.938

	F12
	Trainer
	12.15
	0.626
	0.941

	F12
	Trainer
	12.16
	0.589
	0.942

	F12
	Trainer
	12.17
	0.705
	0.94


Note: Corrected item-total correlation indicates the correlation of each item with the total score of its corresponding dimension, excluding the item itself. Values above 0.30 are considered acceptable. Alpha if item deleted shows the Cronbach’s alpha of the dimension if the item is removed. If this value is higher than the original dimension alpha, it suggests the item may reduce internal consistency. No item deletion substantially improved internal consistency; therefore, all items were retained.



Table S4. Intraclass correlation coefficients for the Chinese version of the IMTT-NP
	Factor
	Dimension
	ICC_value

	Total
	Chinese version of IMTT-NP
	0.946

	F1
	Motivation / transfer effort performance
	0.83

	F2
	Performance / reward
	0.851

	F3
	Peer support
	0.872

	F4
	Personal capacity to transfer
	0.889

	F5
	Outcome expectations, use of learning and self-efficacy
	0.824

	F6
	Resistance to change
	0.857

	F7
	Coaching colleagues
	0.867

	F8
	Colleagues / employer reprimand
	0.707

	F9
	Supervisor sanction
	0.857

	F10
	Supervisor / employer support
	0.876

	F11
	Training
	0.913

	F12
	Trainer
	0.801


Note: ICC = intraclass correlation coefficient. Values ≥0.70 indicate acceptable test-retest reliability.


