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Sector Skill Councils (Health Sector Skill Council)
Head of SSC
Present situation analysis and Curriculum 
1. Please outline the core modules/ job roles offered by HSSC.
2. What is the system of providing training? How do you select your training partners?
3. The National Occupational Standards (NOS) are provided for skills in a wide range: eg. Healthcare Quality Assurance Manager (NSQF level 6) and Emergency Medical Technician-Basic (NSQF level 4). What is the process for reviewing the NOS in view of changes expected in relevant sectors in the future?
4. With regard to Question no. 3, do you have any projections of education/skill requirement (for the NOS) for the short term (2029), medium term (2035) and the long term (2047)? Can you share the details?
5. How does the curriculum prepare students for real-world scenarios in healthcare sector?
6. To what extent do you provide hands-on training? Are there training/visits in hospitals/any other medical facility? What is the duration of such exposure (approximate percentage of total course hours)
7. What are the soft skills that are important for students to acquire?
8. What measures do you take to improve the trainees’ employability?
9. How does HSSC ensure that its courses meet industry standards and expectations?
10. What are the key challenges that the healthcare sector faces in terms of skill development?
11. What are the major skill gaps or shortages in this sector?
12. How effectively do you think the HSSC programs address these gaps? 
Placement/Job Opportunities
13. What certification/qualification do students receive upon completion of the course? Is this widely recognized by the market/industry?
14. What kind of placement support do you provide to your students?
15. What share (%) of students has been placed in the last 3 years?
16. What has been the trend of placement in the last 5-10 years: increasing, decreasing or stable?
17. Are there specific sectors within healthcare where your trainees experience high demand?
18. How does HSSC collaborate with healthcare industry partners to facilitate job placements? Please share two success stories of placement of your students.
19. How do you assess the impact of HSSC initiatives on enhancing employability and skill levels of workers in your sector? 
20. Do you gather feedback from students and industry partners to improve your courses? Give two examples.
Faculty/Trainers
21. What is the process of recruitment of faculty/trainers?
22. What measures are undertaken to improve their skills as faculty/trainer and to help them to stay up to date with current trends? 
Digital Literacy 
23. Do you assess trainees’ digital literacy during the process of selection?
24. How important is digital literacy for this course?
25. Are green skills and AI important for this sector? If yes, how?
26. How does the curriculum incorporate technological advancements and digital healthcare? Give two examples to elaborate.
Future Prospects
27. How does HSSC adapt its curriculum to keep pace with changes in healthcare policies and practices?
28. How do you foresee the job market evolving for graduates of HSSC courses in the short term (2029), medium term (2035) and long term (2047)?
29. Are there emerging areas within the healthcare sector where there is expected to be high demand for skilled professionals?
30. In your opinion, what policy changes or improvements are needed to further strengthen the skilling ecosystem within your sector in India? 
31. In your opinion, what are your key priorities and initiatives to advance skill development and workforce readiness in your sector?
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