Occupational Health:
Bangladesh Review:
Bangladesh introduced the National Profile on Occupational Safety and Health (OSH) in 2021, summarizing existing policies and laws on workplace safety and health. The national OSH policy mandates employers to provide training, safety guidelines, and Personal Protective Equipment (PPE) to workers, ensuring their use in the workplace. Bangladesh Labour Law, 2006 (Amended), § 3.5.2.1. Furthermore, the law places the responsibility of providing safety appliances on the employer. Id. § 3.5.2.1. The policy also applies to all workplaces, including formal and informal sectors such as industries, factories, enterprises, business and commercial entities, and farms. Id. § 3.2. 
Overall Code: Yes
Code for care worker coverage: Yes
Source: Bangladesh Labour Law, 2006 (Amended), Government of Bangladesh, https://file-chittagong.portal.gov.bd/uploads/9cdd11d6-4e9a-420a-b0a4-89080e10b52d//638/edf/e75/638edfe7579fd987852659.pdf. (retrieved Oct 1, 2024)


Canada:
The Canada Labour Code regulates federally regulated industries and workplaces but does not include domestic workers or caregivers under its provisions (Canada Labour Code, Part I, Part II, and Part III). However, some provincial laws, such as in British Columbia, provide occupational health protections to domestic workers. For instance, the Workers Compensation Act of British Columbia includes provisions for domestic workers under certain conditions. Workers Compensation Act, RSBC 2019, c. 1, Part 2, § 21(2)(d).
Overall Code: No
Code for care worker coverage: No
Sources:
· Canada Labour Code, Government of Canada, https://www.canada.ca/en/services/jobs/workplace/federally-regulated-industries.html. (retrieved Oct 1, 2024)
· Workers Compensation Act, RSBC 2019, c. 1, https://www.canlii.org/en/bc/laws/stat/rsbc-2019-c-1/latest/rsbc-2019-c-1.html. (retrieved Oct 1, 2024)

Malaysia:
Malaysia’s Occupational Safety and Health Act 1994 (OSHA) requires all employers, including those who employ individuals, to provide and maintain a “working environment for [their] employees that is, so far as is practicable, safe, without risks to health, and adequate as regards facilities for their welfare at work.” Occupational Safety and Health Act 1994, § 15(2)(e). The law applies to any individual under a "contract of service" agreement, where a person agrees to employ another as an employee and the other agrees to serve as an employee, which also includes apprenticeship contracts. Id. § 3(1).
Overall Code: Partial
Code for care worker coverage: Yes
Sources:
· Occupational Safety and Health Act 1994, Government of Malaysia, https://www.dosh.gov.my/index.php/legislation/eregulations/regulations-under-occupational-safety-and-health-act-1994-act-514. (retrieved Oct 1, 2024)

Angola:
Angola’s occupational health law requires employers to provide “personal protective equipment when necessary to prevent, insofar as is reasonable, the risks of accidents or of adverse effects to health.” General Labour Law of Angola, Art. 85(1)(e). Additionally, the law explicitly states that the protections under it apply to people engaged in domestic work. Id. Art. 9(1)(a).
Overall Code: Yes
Code for care worker coverage: Yes
Sources:
· General Labour Law of Angola, Government of Angola, http://www.parliament.am/library/ashxatanqayinorensgreqer/ANGOLA.pdf. (retrieved Oct 1, 2024)
Morocco:
The Moroccan Labour Code limits the provision of personal protective equipment (PPE) but ensures that the law applies to care workers. 65-99 relative au Code du travail, Art. 281. The law specifies that workers in hazardous environments such as wells, gas pipes, smoke channels, sanitation systems, or any other locations where poisonous gas is released must be protected with the necessary protective equipment. Id. Art. 284. Additionally, the Labour Code defines a worker as “any person hired to carry out their profession under the management of an employer(s) for remuneration, regardless of how that remuneration is paid or provided,” and explicitly includes home workers. Id. Arts. 6, 4.
Overall Code: Yes*
Code for care worker coverage: Yes
Sources:
· 65-99 relative au Code du travail, Government of Morocco, https://webapps.ilo.org/dyn/legosh/en/f?p=14100:1100:0::NO::P1100_ISO_CODE3,P1100_SUBCODE_CODE,P1100_YEAR:MAR,,2013. (retrieved Oct 1, 2024)


Ethiopia:
The Labour Proclamation of Ethiopia obligates employers to provide workers with protective equipment, clothing, and other necessary safety measures. Ethiopia Labour Proclamation No. 1156/2019, § 92(3). While the law does not explicitly mention the domestic or informal workforce, it defines a worker as “any person who has an employment relationship with an employer.” Id., § 2(3). This broad definition could be interpreted to include care workers.
Overall Code: Yes
Code for care worker coverage: Yes
Sources:
• Ethiopia Labour Proclamation No. 1156/2019, https://www.ilo.org/dyn/natlex/docs/ELECTRONIC/109505/136173/F-885902857/ETH109505.pdf (retrieved Oct. 1, 2024).

Turkey:
Turkey’s Occupational Health and Safety Law states that the employer should “identify protective equipment and protective preventive measures,” but does not explicitly obligate the employer to provide said equipment to staff. Türkiye Occupational Health and Safety Law, Law No. 6331, Art. 18(2)(b), Official Journal Volume: 28339, 30 June 2012. Worker is defined as “any natural person employed at public or private sector workplaces, regardless of their status in their relevant laws.” Id., Art. 3(b).
Overall Code: Partial
Code for care worker coverage: Yes
Sources:
• Türkiye Occupational Health and Safety Law, Law No. 6331, Official Journal Volume: 28339, 30 June 2012, https://natlex.ilo.org/dyn/natlex2/r/natlex/fe/details?p3_isn=92011&cs=1KsnLfmfX8EufsA_t1zMwoLEB9KHGDLQrc50ZWg_ZzVlpY_Y0bul_xbSL37rFaci24Z7uqMkNrna3ejliovY2rA (retrieved Oct 1, 2024)

United Kingdom:
In 2022, the United Kingdom amended its Personal Protective Equipment at Work (Amendment) Regulations to substitute the term ‘employee’ in the previous act with ‘worker.’ The Personal Protective Equipment at Work (Amendment) Regulations 2022, SI 2022/8, Regulation 6(a-b). The term "worker" is defined as any person under a worker’s contract. Id., Regulation 3(1). The Act obligates employers to provide “suitable personal protective equipment…to workers who may be exposed to a risk to their health or safety while at work.” Personal Protective Equipment at Work Regulations 1992, SI 1992/2966, Regulation 4(1).
Overall Code: Yes
Code for care worker coverage: Yes
Sources:
• The Personal Protective Equipment at Work (Amendment) Regulations 2022, SI 2022/8, https://www.legislation.gov.uk/uksi/2022/8/made (retrieved Oct. 1, 2024).
• Personal Protective Equipment at Work Regulations 1992, SI 1992/2966, https://www.legislation.gov.uk/uksi/1992/2966/made (retrieved Oct. 1, 2024).


Germany:
The German Occupational Health Law neither explicitly includes the provision of PPE nor mentions domestic or informal workers. The definition of worker under the law is restricted to certain professions. Occupational Safety and Health Act (Arbeitsschutzgesetz – ArbSchG), Section 2(2). The law only stipulates that the employer informs workers about protective measures to be taken when required. Id., Section 9(2).
Overall Code: No
Code for care worker coverage: No
Sources:
• Occupational Safety and Health Act (Arbeitsschutzgesetz – ArbSchG), https://www.gesetze-im-internet.de/englisch_arbschg/englisch_arbschg.html (retrieved Oct. 1, 2024).
Argentina
The Argentina Labour Code necessitates employers to provide and maintain personal protective equipment. Decreto núm. 351/79 por el que se aprueba la reglamentación de la ley núm. 19587 sobre higiene y seguridad en el trabajo, §§ 188-203. The Labour Code also explicitly states that domestic workers are included. Ley núm. 26.844, Régimen Especial de Contrato de Trabajo para el Personal de Casas Particulares, § 2 (2013).
Overall Code: Yes
Code for care worker coverage: Yes
Sources:
• Decreto núm. 351/79 por el que se aprueba la reglamentación de la ley núm. 19587 sobre higiene y seguridad en el trabajo, https://www.argentina.gob.ar/normativa/nacional/decreto-3511979-121079 (retrieved Oct. 1, 2024).
• Ley núm. 26.844, Régimen Especial de Contrato de Trabajo para el Personal de Casas Particulares, https://www.argentina.gob.ar/normativa/nacional/ley-26844-220593/texto (retrieved Oct. 1, 2024).


Non-Discrimination
· Does the country have a law that prohibits discrimination in the workplace, on internationally protected grounds, that includes all health and care workers?

Morocco:
The labor code explicitly states that “any discrimination against employees on grounds of race, colour, gender, disability, marital status, religion, political opinion, trade union membership, national descent or social origin, which has the effect of violating or impairing the principle of equality of opportunity or equal treatment in employment or occupational matters, is prohibited, with particular regard to recruitment, the management and distribution of work, vocational training, pay, promotion, the granting of social benefits, disciplinary measures and dismissal.” Law No. 65-99 relating to the Moroccan Labour, §§ 9(2), 478(2) (Maroc). The same article further states: “private recruitment agencies are also prohibited from engaging in any discrimination based on selection that deprives people of the freedom to join trade unions or engage in collective bargaining.” Id.
Overall Code: Yes
Code for coverage of care workers: Yes
Source: Law No. 65-99 relating to the Moroccan Labour Code, Government of Morocco, https://webapps.ilo.org/dyn/irlex/en/f?p=14100:1100:0::NO:1100:P1100_ISO_CODE3,P1100_SUBCODE_CODE,P1100_YEAR:MAR,,2019:NO. (retrieved Oct. 1, 2024).

United Kindgom
The Equality Act 2010 protects workers from discrimination in the workplace on internationally protected grounds, including race, colour, sex, language, religion, political or other opinion, national or social origin, and property. Equality Act 2010, c. 15, § 13(1) (U.K.). The law further defines a worker as those employed under a “contract of employment, a contract of apprenticeship, or a contract personally to do work” and includes those in “employment under a contract personally to do work.” Id. § 83(2). As per our analysis, this definition does not exclude care workers.
Overall Code: Yes
Code for coverage of care workers: Yes
Sources:
· Equality Act 2010, Government of the United Kingdom, https://www.legislation.gov.uk/ukpga/2010/15/contents. (retrieved Oct. 1, 2024).

Malaysia:
No provisions are found that provide protections to workers from discrimination in the workplace on internationally protected grounds. However, the Employment Act 1955 classifies domestic workers as "servants," which excludes them from many key protections afforded to other employees, such as fixed working hours, rest days, and sick leave. Employment Act 1955, § 2(1) (Malay.). Furthermore, the Act exempts domestic workers from various benefits, including maternity leave, rest days, and termination and lay-off benefits. Id.
Overall Code: No
Code for coverage of care workers: Yes
Source:
· Employment Act 1955, https://jtksm.mohr.gov.my/sites/default/files/2023-11/Akta%20Kerja%201955%20%28Akta%20265%29.pdf. (retrieved Oct. 1, 2024).
Ethiopia:
Under Labour Proclamation No. 1156/2019 of Ethiopia, Article 2(15) defines "discrimination" as:
"Any distinction, exclusion or preference made on the basis of nation, race, color, sex, religion, political opinion, national extraction, social origin, HIV/AIDS status, disability, and other grounds, which has the effect of nullifying or impairing equality of opportunity or treatment in employment or occupation."
Labour Proclamation No. 1156/2019, Art. 2(15) (Eth.). This article outlines the prohibited grounds for discrimination and ensures that such actions are unlawful when committed by an employer or managerial employee. Id., Art. 2(15).
Under the same law, a "worker" is defined in Article 2(1) as:
"Any person who has concluded a contract of employment or any other arrangement with an employer whereby he agrees, directly or indirectly, to perform work for the employer for wages."
Id., Art. 2(1). As per our analysis, the law does not exclude care workers.
Overall Code: Yes
Code for care worker coverage: Yes
Source:
• Labour Proclamation No. 1156 of 2019, https://www.fao.org/faolex/results/details/en/c/LEX-FAOC204430/ (retrieved Oct. 1, 2024).

Germany
The General Equal Treatment Act (AGG) of Germany, outlines the purpose of the Act as preventing or eliminating discrimination on the grounds of race, ethnic origin, gender, religion or belief, disability, age, or sexual orientation. General Equal Treatment Act (AGG), § 1 (Ger.).
This section ensures that discrimination based on these protected characteristics is unlawful in the workplace when committed by employers or managerial staff. AGG, § 1 (Ger.).
Furthermore, the AGG specifies that the law applies to employment relationships, including recruitment, conditions of employment, promotion, and dismissal. AGG, § 2 (Ger.). The law extends its protections to all employees, including part-time, fixed-term, and temporary workers. AGG, § 6(1) (Ger.).
As per our analysis, the law does not exclude domestic or informal workers from its protections, meaning care workers are covered.

Overall Code: Yes
Code for coverage of care workers: Yes
Source:
· General Equal Treatment Act (AGG), https://www.antidiskriminierungsstelle.de/EN/about-discrimination/order-and-law/general-equal-treatment-act/general-equal-treatment-act-node.html (last visited Oct. 1, 2024).

Canada:
The Canadian Human Rights Act (CHRA) outlines its purpose as preventing and eliminating discrimination on the grounds of race, national or ethnic origin, color, religion, age, sex, sexual orientation, gender identity or expression, marital status, family status, disability, and conviction for an offense for which a pardon has been granted or in respect of which a record suspension has been ordered. Canadian Human Rights Act, R.S.C., 1985, c. H-6, s. 3 (Can.). This section ensures that discrimination based on these protected characteristics is unlawful in the workplace when committed by employers or managerial staff in federally regulated sectors. Id., s. 3.
Section 4 of the Act states:
"This Act applies in respect of (a) the federal government; (b) corporations established to perform any function or duty on behalf of the Government of Canada; (c) corporations established to perform any function or duty pursuant to an Act of Parliament that are expressly declared by that Act or by an order of the Governor in Council to be agents of Her Majesty in right of Canada; and (d) the following activities that are under the legislative authority of Parliament, namely, (i) broadcasting, (ii) banking, (iii) communications, (iv) transportation, and (v) any other work, undertaking or business that is within the legislative authority of Parliament." Id., s. 4.
As per our analysis, the law could exclude domestic or informal workers from its protections, though the extent of coverage may vary based on jurisdiction and the nature of employment.
Overall Code: No (because care workers are not covered)
Code for care worker coverage: No (Limited, depends on the specific sector and jurisdiction)
Source:
• Canadian Human Rights Act, R.S.C., 1985, c. H-6, https://laws-lois.justice.gc.ca/eng/acts/h-6/ (retrieved Oct. 1, 2024).


Bangladesh:
The Bangladesh Labour Act, 2006 provides some protections against discrimination in the workplace, particularly based on gender and religion. The Act prohibits gender-based discrimination in wage payments, requiring employers to pay equal wages to male and female workers for the same work. Bangladesh Labour Act, 2006, § 332 (Bangl.). It also prevents discrimination in employment based on religion, ensuring that no worker is treated unfairly due to their religious beliefs. Bangladesh Labour Act, 2006, § 345 (Bangl.).
However, Section 1(4) of the Act explicitly states that the provisions of the Act do not apply to persons employed in domestic service, thereby excluding them from many of the labor protections afforded to other workers. Bangladesh Labour Act, 2006, § 1(4) (Bangl.).
As per our analysis, the law does not extend its protections to informal workers, and domestic workers are specifically excluded. Although there are separate initiatives, such as the Domestic Workers Protection and Welfare Policy, 2015, which provide some protections, they are not enforceable at the same level as the Bangladesh Labour Act, 2006.
Overall Code: No (only covers religion and sex)
Code for coverage of care workers: No (explicitly excludes them)
Source:
· Bangladesh Labour Act, 2006, https://www.fao.org/faolex/results/details/en/c/LEX-FAOC215456/. (retrieved Oct. 1, 2024).
Angola
The General Labor Law of Angola (Lei Geral do Trabalho) provides protections against discrimination in the workplace based on internationally protected grounds such as race, gender, religion, and political beliefs. General Labor Law, Art. 3 (Angl.).
Separately, Law No. 12/23 approving the General Labour Basic Law further addresses the formalization of domestic work relationships. Article 74 specifies that domestic work contracts must be formalized, and the existence of a domestic work relationship is presumed if services are rendered. Law No. 12/23 approving the General Labour Basic Law, Art. 74(1-3) (Angl.).
As per our analysis, neither the General Labor Law nor Law No. 12/23 exclude domestic workers, and the latter provides mechanisms for formalizing employment relationships. 
Overall Code: Yes 
Code for coverage of care workers: Yes 
Source:
· General Labor Law (Lei Geral do Trabalho), Law No. 7/15 of June 2015, http://www.parliament.am/library/ashxatanqayinorensgreqer/ANGOLA.pdf. (retrieved Oct. 1, 2024)

·  Law No. 12/23 approving the General Labour Basic Law, https://www.fao.org/faolex/results/details/en/c/LEX-FAOC223057/. (retrieved Oct. 1, 2024)

Argentina
[bookmark: _Hlk178807960]The Anti-Discrimination Law (Law No. 23,592) of Argentina provides protections against discrimination based on internationally protected grounds such as race, gender, religion, political opinion, and social condition. Law No. 23,592, Art. 1 (Arg.). The law broadly prohibits any act that impedes or restricts the full exercise of rights and guarantees recognized by the Constitution, ensuring protection against discrimination in any context, including workplaces. Id.
Although the law does not explicitly mention domestic or informal workers, in theory it should cover all individuals whose fundamental rights have been arbitrarily impaired by discriminatory acts. Discriminatory acts based on race, religion, sex, and other protected grounds are particularly considered under this law. Law No. 23,592, Art. 1 (Arg.).
As per our analysis, while Law No. 23,592 does not explicitly focus on the workplace, its broad applicability ensures that domestic and informal workers are covered against arbitrary discriminatory practices, as long as their constitutional rights are impaired.
Overall Code: Yes (broadly applies)
Code for coverage of care workers: Yes* (not explicitly)
Source:
· Anti-Discrimination Law (Law No. 23,592), https://natlex.ilo.org/dyn/natlex2/r/natlex/fe/details?p3_isn=6916

Turkey:
The Turkish Labor Law (Law No. 4857) provides protections against discrimination in the workplace based on internationally protected grounds such as race, gender, religion, disability, and political beliefs. Turkish Labor Law, Art. 5 (Turk.). This law prohibits discrimination in employment relationships and ensures equal treatment in hiring, pay, working conditions, and termination.
However, per our analysis the definition of a worker seemingly restricts protections to those engaged in formal employment relationships, where an employment contract exists. Turkish Labor Law, Art. 2 (Turk.). The law does not explicitly mention informal or domestic workers, meaning these groups may not be covered under the same protections.
As per our analysis, since the Turkish Labor Law defines a worker as someone with a formal employment contract, it likely excludes informal workers, including many domestic workers, from its protections. 
Overall Code: No (does not cover care workers)
Code for coverage of care workers: No 
Source:
· Turkish Labor Law (Law No. 4857), https://www.mevzuat.gov.tr/MevzuatMetin/1.5.4857.pdf (last visited Oct. 1, 2024).


Social Protection
Morocco
Under the Moroccan Labour Code, severance pay is required for employees who are dismissed without just cause after having worked for an employer for a continuous period of at least six months. The amount of severance pay depends on the length of service, as follows:
· For the first five years of service: 96 hours of wages per year worked.
· From the 6th to the 10th year: 144 hours of wages per year worked.
· From the 11th year onward: 192 hours of wages per year worked.
Dahir No. 1-03-194 of 11 September 2003, Art. 53.
Additionally, the labour code specifies that workers are defined as “any person hired to carry out their profession under the management of an employer(s) for remuneration, regardless of how that remuneration is paid or provided,” and explicitly includes home workers. 65-99 relative au Code du travail, §§ 6, 4.
Overall Code: No. Severance Pay Only.
Code for Coverage of Care Workers: Yes		
Sources:
• Dahir No. 1-03-194 of 11 September 2003, https://www.ilo.org/dyn/natlex/natlex4.detail?p_lang=en&p_isn=67986&p_country=MAR&p_count=1108 (retrieved Oct. 1, 2024).
• 65-99 relative au Code du travail, https://www.ilo.org/dyn/natlex/natlex4.detail?p_lang=en&p_isn=67986&p_country=MAR&p_count=1108 (retrieved Oct. 1, 2024).
Bangladesh
The Bangladesh Labour Act entitles a worker to compensation, which amounts to 30 days of wages for every completed year of service or gratuity if they are discharged. Bangladesh Labour Act, 2006 (BLA), No. 42 of 11 Oct. 2006, s. 20. The Act defines “worker” as “any person including an apprentice employed in any establishment or industry, either directly or through a contractor, to do any skilled, unskilled, manual, technical, trade promotional or clerical work for hire or reward, whether the terms of employment are expressed or implied, but does not include a person employed mainly in a managerial, administrative capacity.” Id., s. 2(65). A separate Domestic Workers Protection and Welfare Policy, 2015 does not mention compensation if a person loses their job.
Overall Code: No. Severance Pay Only
Code for coverage of Care Workers: Yes. *
Sources:
• Bangladesh Labour Act, 2006 (BLA), No. 42 of 11 Oct. 2006, https://www.ilo.org/dyn/natlex/docs/ELECTRONIC/76416/110637/F2063299778/BGD76416.pdf (retrieved Oct. 1, 2024).

Canada

The Employment Insurance Act provides unemployment benefits only to those who have "insurable employment." Employment Insurance Act, SC 1996, c 23, s. 7(2). This would exclude the informal sector and care workers who may not have Employment Insurance Premiums deducted from their wages.
Overall Code: No, but the law does provide unemployment benefits
Code for coverage of care workers: No
Sources:
• Employment Insurance Act, SC 1996, c 23, https://laws-lois.justice.gc.ca/eng/acts/e-5.6/ (retrieved Oct. 1, 2024).

Germany
Germany has robust unemployment protection under the Social Code Book III (SGB III) legislation. German Social Code, Book III (SGB III), §§ 142, 147, 149.
Eligibility: Employees must have contributed to the unemployment insurance system for at least 12 months within the last 30 months to qualify for benefits. Certain self-employed individuals and specific worker categories are excluded from this requirement. Id., § 142.
Benefits: The unemployment insurance benefit is generally 60% of the individual's previous net salary, or 67% if they have children. Id., § 149.
Duration: The length of time unemployment benefits are paid varies based on the contribution period and the claimant’s age, allowing for benefits between 6 and 24 months. Id., § 147.
The legislation defines a “worker” (Beschäftigter) as someone who is in a dependent employment relationship. To avail benefits, workers are generally obligated to contribute to the social insurance system, including unemployment insurance, which is mandatory for most employees. Freelance and self-employed workers can also opt-in under certain conditions. Id., § 137.
Additionally, under the Protection Against Dismissal Act, employees are entitled to severance pay equivalent to half a month’s salary for each full year of employment. Kündigungsschutzgesetz (KSchG), § 1a.
Overall Code: Yes (Unemployment Protection)
Code for coverage of care workers: Yes* (due to opt-in option)
Sources:
• German Social Code, Book III (SGB III), https://www.gesetze-im-internet.de/sgb_3/ (retrieved Oct. 1, 2024).
• Kündigungsschutzgesetz (KSchG), https://www.gesetze-im-internet.de/kschg/__1a.html (retrieved Oct. 1, 2024).

United Kingdom

The United Kingdom has a means-tested Universal Credit (UC) benefit program that supports individuals who are unemployed or on low income. This includes housing costs and care for dependents, including children. Welfare Reform Act 2012 (UK), Universal Credit Regulations 2013, §§ 25, 33. Furthermore, under the Employment Rights Act 1996, workers are entitled to statutory redundancy pay. The law applies to all formally employed workers regardless of profession and includes self-employed workers under certain conditions. Welfare Reform Act 2012 (UK), Universal Credit Regulations 2013, § 62.
Overall Code: Yes (Unemployment Protection)
Code for coverage of care workers: Yes* (due to inclusion of self-employed workers)
Source:
• Welfare Reform Act 2012, Government of the United Kingdom, https://www.legislation.gov.uk/ukpga/2012/5/contents/enacted (retrieved Oct. 1, 2024).
• Universal Credit Regulations 2013, Government of the United Kingdom, https://www.legislation.gov.uk/uksi/2013/376/contents/made (retrieved Oct. 1, 2024).
• Employment Rights Act 1996, Government of the United Kingdom, https://www.legislation.gov.uk/ukpga/1996/18/contents (retrieved Oct. 1, 2024)
Malaysia
Malaysia provides limited unemployment benefits through the Employment Insurance System (EIS), introduced under the Employment Insurance System Act 2017. The EIS supports employees who are retrenched or dismissed, offering financial assistance and reemployment services. Employment Insurance System Act 2017, §§ 25, 33. This system primarily applies to formal sector employees and could exclude informal or domestic care workers since the EIS mandates contributions from both employers and employees. Informal sector workers remain outside the scope of protections unless they are part of the formal workforce. Id., § 62.
Overall Code: No
Code for care worker coverage: No (Limited coverage applies to formal sector care workers)
Sources:
• Employment Insurance System Act 2017, Government of Malaysia, https://www.cljlaw.com/files/bills/pdf/2017/MY_FS_BIL_2017_27.pdf (retrieved Oct. 1, 2024).
• Employment Act 1955, Government of Malaysia, https://jtksm.mohr.gov.my/sites/default/files/2023-11/Akta%20Kerja%201955%20%28Akta%20265%29.pdf (retrieved Oct. 1, 2024).

Angola
Angola provides limited social protections through its mandatory social security system, administered by the Instituto Nacional de Segurança Social (INSS). Basic Law on Social Protection. The INSS offers benefits such as disability pensions, maternity benefits, and compensation for work-related accidents. These protections primarily apply to formal sector employees. Id., Art. 17. However, the law also covers:
a) People or families in severe poverty;
b) Women in disadvantaged situations;
c) Children and adolescents with special needs or at risk;
d) Elderly people in physical or economic dependence and isolation;
e) Persons with disabilities, at risk, or in social exclusion;
f) Unemployed individuals at risk of marginalization. Id., Art. 17.
Overall Code: No
Code for care worker coverage: No
Sources:
• Basic Law on Social Protection, https://www.fao.org/faolex/results/details/en/c/LEX-FAOC200829/ (retrieved Oct. 1, 2024).
Argentina
Argentina provides unemployment support through its Unemployment Insurance Program, administered by the National Social Security Administration (ANSES). Law No. 24,013 (Employment Law). The program offers financial assistance to formally employed workers who are involuntarily unemployed, along with job search assistance and vocational training. These protections primarily apply to workers in the formal sector who have made contributions to the social security system. Law No. 24,013, Art. 113. The law also stipulates that to qualify, workers must meet contribution requirements and be registered in the national employment system. Id., Art. 114.
Overall Code: No (does not cover care workers)
Code for care worker coverage: No (only applies to formal workers)
Sources:
• Law No. 24,013, Employment Law (Argentina), https://www.argentina.gob.ar/trabajo/seguro-desempleo (retrieved Oct. 1, 2024).
Ethiopia
Ethiopia does not provide unemployment insurance through a formalized program or policy. The country’s National Social Protection Policy focuses on poverty alleviation and social safety nets for vulnerable populations, such as the elderly, disabled, and those in extreme poverty. National Social Protection Policy of Ethiopia (2014). These protections primarily apply to formal sector employees, and no specific provision exists for unemployment insurance for domestic or informal workers. The policy does not mandate unemployment insurance for the general workforce, including those in informal employment. Id.
Overall Code: No (does not cover care workers or have unemployment insurance)
Code for care worker coverage: No
Sources:
• National Social Protection Policy of Ethiopia (2014), Government of Ethiopia, https://www.fao.org/faolex/results/details/en/c/LEX-FAOC189010 (retrieved Oct. 1, 2024).
	
Turkey
Turkey provides unemployment protection through its Unemployment Insurance Fund, administered by the Turkish Employment Agency (İŞKUR). Unemployment Insurance Law No. 4447. The program offers financial assistance to formally employed workers who have lost their jobs involuntarily, along with job search assistance and vocational training. These protections primarily apply to workers in the formal sector who have made contributions to the unemployment insurance system. Id., Art. 47. According to the law, employers are responsible for reporting workers and contributions to the system, and workers must meet specific contribution requirements and be registered with İŞKUR to qualify for benefits. Id., Art. 48.
Overall Code: No (does not cover care workers)
Code for care worker coverage: No (limited to formal workers)
Sources:
• Unemployment Insurance Law No. 4447 (Turkey), https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=4447&MevzuatTur=1&MevzuatTertip=5 (retrieved Oct. 1, 2024).


Collective Bargaining
Morocco:
The Moroccan Labour Code explicitly states, “private recruitment agencies are also prohibited from engaging in any discrimination based on selection that deprives people of the freedom to join trade unions or engage in collective bargaining.” Law No. 65-99 relating to the Moroccan Labour Code, §§ 9(2), 478(2) (Maroc). However, the law has limitations. Unions are subject to government oversight, and workers must first attempt to resolve disputes through conciliation with their employers before holding a strike. Id., §§ 551, 455. Our analysis is that the right to unionize under the labour law is not completely independent.
Additionally, the Moroccan Constitution provides further protections for collective bargaining and the right to strike. Article 8(3) of the Constitution states: “the public authorities shall be open to promoting collective bargaining and encouraging the signing of collective labour agreements under the conditions provided for by law.” Art. 8(3) Const. Maroc. Article 29 further guarantees: “the right to strike is guaranteed. An organic law lays down the conditions and procedures for its exercise.” Art. 29 Const. Maroc. The Labour Code provides a framework for specific categories of workers, such as public employees, sailors, and journalists, while the broader application covers anyone who works under an employment contract, whether in public, private, or cooperative enterprises, and across industries such as agriculture, commerce, and services. Law No. 65-99, § 3 (Maroc). Our analysis shows care workers are not excluded under this law.
Overall Code: Partial (Unions are subject to government oversight)
Code for coverage of care workers: Yes
Sources:
• Law No. 65-99 relating to the Moroccan Labour Code, Government of Morocco, https://webapps.ilo.org/dyn/irlex/en/f?p=14100:1100:0::NO::P1100_ISO_CODE3,P1100_SUBCODE_CODE,P1100_YEAR:MAR,,2019 (retrieved Oct. 1, 2024).
• Moroccan Constitution, Government of Morocco, https://www.constituteproject.org/constitution/Morocco_2011.pdf (retrieved Oct. 1, 2024).
Bangladesh
The Bangladesh Labour Act establishes the right for workers to form and join trade unions to represent their collective interests and allows for trade unions to be recognized as legitimate representatives for collective bargaining. Bangladesh Labour Act, 2006 (BLA), No. 42 of 11 Oct. 2006, §§ 202, 210. The Act defines “worker” as “any person including an apprentice employed in any establishment or industry, either directly or through a contractor, to do any skilled, unskilled, manual, technical, trade promotional or clerical work for hire or reward, whether the terms of employment are expressed or implied, but does not include a person employed mainly in a managerial, administrative capacity.” Id., § 2(65).
However, the law has several limitations. Strikes can only be declared if two-thirds of the union members support the decision after providing 7-14 days' notice following the failure of the conciliation process. Id., § 211. Additionally, the government reserves the right to prohibit or cancel the registration of any trade union under specific conditions, particularly if such a union is deemed contrary to public interest. Id., §§ 193, 194.
Overall Code: Partial (Unions have several limitations)
Code for coverage of care workers: Yes*
Sources:
• Bangladesh Labour Act, 2006 (BLA), No. 42 of 11 Oct. 2006, https://www.ilo.org/dyn/natlex/docs/ELECTRONIC/76416/110637/F2063299778/BGD76416.pdf (retrieved Oct. 1, 2024).
[bookmark: _Hlk177392792]Canada
The Canadian Charter of Rights and Freedoms guarantees "freedom of association." Canadian Charter of Rights and Freedoms, § 2(d). The Supreme Court of Canada has interpreted this to include the right of workers to engage in collective bargaining. This interpretation was solidified in landmark cases, such as Health Services and Support – Facilities Subsector Bargaining Assn. v. British Columbia (2007), where the Court ruled that collective bargaining is a fundamental aspect of freedom of association. Id., 2007 SCC 27, § 84.
Overall Code: Yes
Code for coverage of care workers: Yes (Since constitutional right and constitutional first impression in court)
Sources:
• The Canadian Charter of Rights and Freedoms, https://www.justice.gc.ca/eng/csj-sjc/rfc-dlc/ccrf-ccdl/check/art2d.html (retrieved Oct. 1, 2024).
• Health Services and Support – Facilities Subsector Bargaining Assn. v. British Columbia, 2007 SCC 27, https://decisions.scc-csc.ca/scc-csc/scc-csc/en/item/2366/index.do (retrieved Oct. 1, 2024).
Germany
Germany provides a constitutional right to collective bargaining. The German Constitution (Grundgesetz) enshrines the right to form associations and unions, including the right to engage in collective bargaining. Article 9(3) of the Basic Law explicitly states:
"The right to form associations to safeguard and improve working and economic conditions is guaranteed to every individual and to every occupation or profession. Agreements that restrict or seek to impair this right shall be null and void." Grundgesetz [GG] [Basic Law], Art. 9(3) (Ger.).
Overall Code: Yes
Code for coverage of care workers: Yes
Sources:
• Grundgesetz [GG] [Basic Law], https://www.gesetze-im-internet.de/englisch_gg/ (retrieved Oct. 1, 2024).

United Kingdom
The Trade Union and Labour Relations (Consolidation) Act 1992 (TULRCA) provides the legal framework for collective bargaining in the United Kingdom. Trade Union and Labour Relations (Consolidation) Act 1992, § 137. Under this Act, trade unions have the right to represent employees in collective bargaining negotiations with employers regarding terms of employment, working conditions, and other employment matters. However, only trade unions that have been recognized by an employer are entitled to engage in collective bargaining on behalf of workers. Id., § 178. Furthermore, the Act specifies protections for workers from unfair dismissal due to trade union membership or activities, ensuring that workers can freely participate in unions without fear of retaliation. Id., § 146.
Additionally, the Employment Rights Act 1996 complements TULRCA by providing further protections against unfair dismissal for participating in trade union activities. Employment Rights Act 1996, § 104. Both acts collectively ensure that all workers are entitled to representation and protection under recognized trade unions, provided they meet the statutory definitions of an employee. We concluded that the act should cover care workers on the basis of it’s definition of a worker: 
(a)a contract of employment, or
(b)any other contract, whether express or implied and (if it is express) whether oral or in writing, whereby the individual undertakes to do or perform personally any work or services for another party to the contract whose status is not by virtue of the contract that of a client or customer of any profession or business undertaking carried on by the individual; Id., § 230(3)(b).

Overall Code: Yes
Code for care worker coverage: Yes
Sources:
• Trade Union and Labour Relations (Consolidation) Act 1992, Government of the United Kingdom, https://www.legislation.gov.uk/ukpga/1992/52/contents/enacted (retrieved Oct. 1, 2024).
• Employment Rights Act 1996, Government of the United Kingdom, https://www.legislation.gov.uk/ukpga/1996/18/contents (retrieved Oct. 1, 2024).

Malaysia
The Industrial Relations Act 1967 (IRA) provides the legal framework for collective bargaining in Malaysia. Industrial Relations Act 1967, § 13(1). Under this Act, trade unions have the right to represent employees in collective bargaining negotiations with employers regarding terms of employment, working conditions, and other employment matters. However, only a trade union recognized by an employer is entitled to engage in collective bargaining on behalf of workers. Trade Unions Act 1959, § 9(1). Furthermore, the Industrial Relations Act excludes certain matters from collective bargaining, such as promotions, transfers, recruitment, and dismissals without notice. Industrial Relations Act 1967, § 13(3). The Act also defines a "worker" with specific exclusions for certain categories of employees, including "an officer of the Government" and "any person employed by any statutory authority, unless the Minister determines otherwise." Id., § 2.
Overall Code: No (Not truly independent and does not cover care workers)
Code for coverage of care workers: No (No mention of coverage for informal or domestic workers)
Sources:
• Industrial Relations Act 1967, Government of Malaysia, https://jpp.mohr.gov.my/files/pdf/acts/010721_Act%20177_final.pdf (retrieved Oct. 1, 2024).
• Trade Unions Act 1959, Government of Malaysia, https://www.mdi.gov.my/index.php/legislation/laws/1334-act-262-trade-unions-act-1959 (retrieved Oct. 1, 2024).

Angola

The General Labour Law of Angola (Lei Geral do Trabalho) explicitly provides workers with the right to form or join trade unions to defend their collective interests. General Labour Law of Angola, Art. 6. The law grants workers the right to engage in collective bargaining and other union activities, including the right to strike and participate in company activities. Id. Although the law primarily focuses on formal sector workers, domestic workers are covered under a special regime, as noted in Article 9, which allows them to join unions and engage in collective representation. Id., Art. 9.
Overall Code: Yes
Code for coverage of care workers: Yes (Coverage includes domestic workers explicitly)
Sources:
• General Labour Law of Angola, Government of Angola, http://www.parliament.am/library/ashxatanqayinorensgreqer/ANGOLA.pdf (retrieved Oct. 1, 2024).

Argentina
The Argentine Constitution guarantees the right for all workers to organize and join trade unions. Constitution of Argentina, Art. 14 bis. The article states, “free and democratic labor union organizations recognized by the mere registration in a special records.” However, domestic workers are specifically covered under Law No. 26,844 (Special Employment Contract Regime for Domestic Workers), which does not mention the right to unionize and participate in collective bargaining. For our analysis, we rely on the constitutional right to unionize. Constitution of Argentina, Art. 14 bis.
Overall Code: Yes
Code for coverage of care workers: Yes (constitutional right)
Sources:
• Law No. 26,844, Special Employment Contract Regime for Domestic Workers (Argentina), https://www.argentina.gob.ar/trabajo/servicio-domestico (retrieved Oct. 1, 2024).
• Constitution of Argentina, Art. 14 bis, https://www.argentina.gob.ar/constitucion-nacional (retrieved Oct. 1, 2024).
Ethiopia
The Constitution of Ethiopia guarantees the right for all workers to form and join trade unions. Constitution of Ethiopia, Art. 42. The article states that workers have the right to organize, engage in collective bargaining, and strike. It further elaborates that “Factory and service workers, farmers, farm laborers, other rural workers and government employees whose work compatibility allows for it and who are below a certain level of responsibility, have the right to form associations to improve their conditions of employment and economic well-being.” Id.
The Labour Proclamation No. 1156/2019 guarantees the right to collective bargaining and unionization. Article 113 of the law provides workers with the right to form and organize trade unions, while Article 114 ensures that trade unions can negotiate collective agreements with employers. Article 125 defines collective agreements as contracts between employers and trade unions that set conditions of work. A "worker" is defined under Articles 2(3) and 4 as any person who has an employment relationship with an employer. Based on this definition, we believe it encompasses informal and domestic workers, as the law does not explicitly exclude them from these protections. Labor Proclamation No. 1156/2019, Arts. 113, 114, 125. However, there are limitations to collective bargaining rights, as the labor law requires workers to seek reconciliation with employers before striking, and it also mandates that two-thirds of workers support the strike. Id., Art. 159(1), (3).
Overall Code: Partial (right not completely independent)
Code for coverage of care workers: Yes (The definition of ‘worker’ under the labor law should include domestic and informal sector workers)
Sources:
• Constitution of Ethiopia, Art. 42, https://www.wipo.int/edocs/lexdocs/laws/en/et/et007en.pdf (retrieved Oct. 1, 2024).
• Labor Proclamation No. 1156/2019 (Ethiopia), https://www.fao.org/faolex/results/details/en/c/LEX-FAOC204430/ (retrieved Oct. 1, 2024).


Turkey
The Constitution of Turkey guarantees the right for all workers to form and join trade unions. Constitution of Turkey, Art. 51. The article states that “employees have the right to form labor unions and employers have the right to form employers' associations, without prior permission, to safeguard and develop their economic and social rights.” Id. However, this right is restricted by law on the grounds of national security, public order, prevention of crime, public health, public morals, and protecting the rights and freedoms of others. Id. Based on our analysis, we concluded that this right is not completely independent.
Furthermore, the Trade Unions and Collective Bargaining Law No. 6356 ensures that workers can form and join trade unions and participate in collective bargaining. Trade Unions and Collective Bargaining Law No. 6356, Art. 25. Article 25 affirms workers' right to collective bargaining, while Article 37 provides protections for union activities. Id., Arts. 25, 37. The Labour Law No. 4857 regulates employment relationships, defining a "worker" as anyone engaged in employment under a formal contract. Labour Law No. 4857, Art. 2. Our analysis of both labour laws informs us that the law may not be inclusive of domestic workers and care workers.
Overall Code: No (does not cover care workers).
Code for coverage of care workers: No (definition of worker limited to ‘formal workers’)
Sources:
• Constitution of Turkey, Art. 51, https://www.constituteproject.org/constitution/Turkey_2017 (retrieved Oct. 1, 2024).
• Trade Unions and Collective Bargaining Law No. 6356, https://natlex.ilo.org/dyn/natlex2/r/natlex/fe/details?p3_isn=91814 (retrieved Oct. 1, 2024).
• Labour Law No. 4857, https://turkishlaborlaw.com/turkish-labor-law-4857/19-4857-labor-law-english-by-article/ (retrieved Oct. 1, 2024).

