Table 1. Demographics of participants
	Demographics
	%
	Demographics
	%

	Teachers from urban
	71%
	No professional title 
	16.8 %

	Teachers from township 
	29%
	Junior professional title
	33.7%

	Primary teachers
	42.2%
	Intermediate professional title
	36.6%

	junior high teachers
	39.3%
	Senior professional title
	12.7%

	senior highteachers
	18.3%
	associate degrees or below
	7.2%

	male
	26.4%
	bachelor's degrees
	76.6%

	female
	73.5%
	master's degrees
	13.5%

	Tenured positions
	84.3%
	doctoral degrees
	2.5%

	Homeroom Teacher's Experience
	76.6%
	
	




Table 2. Comparison of job burnout among primary and junior school teachers (M±SD; n = 480)
	Variable
	Job burnout

	Gender
	Male
	2.510±0.840

	
	Female
	2.659±0.827

	
	t
	-1.736

	Professional title
	No professional title, N=81
	2.876±0.825

	
	Junior professional title, primary title, N=162
	2.657±0.881

	
	Medium grade professional title, N=176
	2.533±0.801

	
	Senior professional title, N=61
	2.434±0.717

	
	F
	4.414**

	Years of teaching
	Short teaching experience group
（1-2 years）, N=66
	2.915±0.786

	
	Lower teaching experience group
（3-4 years）, N=62
	30.009±0.966

	
	Moderate teaching experience group
（5-10 years）, N=146
	2.442±0.853

	
	Higher teaching experience group
（11-20 years）, N=84
	2.490±0.700

	
	Extremely High Teaching Experience Group (> 20 years) , N=122
	2.565±0.742

	
	F
	8.245***

	Homeroom Teacher's Experience
	Has experience as a homeroom teacher
	2.559±0.839

	
	No homeroom teacher experience
	2.816±0.782

	
	t
	-2.907**




Table 3. Confirmatory factor analysis results
	Model
	χ2
	df
	χ2/df
	CFI
	TLI
	SRMR
	RMSEA

	Add common factors
	312.447
Δ=5.359
	75
Δ=8
	4.166
Δ=0.467
	0.943
Δ=0.003
	0.909
Δ=0.013
	0.061
Δ=0.007
	0.081
Δ=0.006

	Model A
(6 factors)
	3070.088
	83
	3.699
	0.946
	0.922
	0.068
	0.075

	Model B
(5 factors)
	947.863
	88
	10.771
	0.794
	0.718
	0.138
	0.143

	Model C
(4 factors)
	1396.555
	92
	15.179
	0.687
	0.591
	0.161
	0.172

	Model D
(3 factors)
	1651.845
	95
	17.388
	0.626
	0.528
	0.158
	0.185

	Model E
(2 factors)
	1786.803
	97
	18.421
	0.594
	0.498
	0.159
	0.191

	Model F
(1 factors)
	1987.517
	105
	18.928
	0.548
	0.483
	0.162
	0.193


Note : CFI = relative fitting index ; TLI = Tucker-Lewis index ; RMSEA = approximate root mean square error ; SRMR intra-group = intra-group standardized root mean square residual. A = IM, EM, PJC, PvJC, JB, Tes ; B = IM + EM, PJC, PvJC, JB, Tes ; C= IM + EM, PJC + PvJC, JB, Tes ; D= IM + EM + PJC + PvJC, JB, Tes ; E= IM + EM + PJC + PvJC + JB, Tes ; F= IM + EM + + PJC + PvJC + JB + Tes.


	Variable
	Min
	Max
	Mean
	Se
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11

	1. JB
	1
	5
	2.620
	0.832
	1
	
	
	
	
	
	
	
	
	
	

	1. IM
	1
	5
	3.797
	0.926
	-0.581**
	1
	
	
	
	
	
	
	
	
	

	1. EM
	1
	5
	3.785
	0.926
	0.201**
	0.089
	1
	
	
	
	
	
	
	
	

	1. PJC
	4
	20
	14.215
	2.850
	-0.491**
	.668**
	-0.049
	1
	
	
	
	
	
	
	

	1. PvJC
	1
	5
	3.136
	0.639
	.379**
	-0.049
	.395**
	-0.081
	1
	
	
	
	
	
	

	1. Tes
	0
	43
	12.593
	10.442
	-0.094*
	-0.001
	-0.057
	-0.035
	0.014
	1
	
	
	
	
	

	1. gen
	1
	2
	1.740
	0.442
	0.079
	-0.135**
	.262**
	-0.191**
	0.074
	-0.047
	1
	
	
	
	

	1. TS
	1
	3
	1.760
	0.742
	0.091*
	-0.102*
	.113*
	-0.069
	0.016
	0.034
	-0.003
	1
	
	
	

	1. Prt
	1
	4
	2.450
	0.917
	-0.161**
	0.063
	-0.077
	0.034
	-0.001
	0.688**
	-0.07
	0.110*
	1
	
	

	1. Hte
	1
	2
	1.240
	0.426
	.132**
	-0.139**
	0.090*
	-0.153**
	-0.022
	-0.219**
	0.113*
	0.028
	-0.249**
	1
	

	1. Wlb
	1
	3
	2.270
	0.944
	-0.484**
	0.305**
	-0.199**
	.303**
	-0.073
	.150**
	-0.107*
	-0.151**
	0.146**
	-0.006
	1


Note: ***,**and *denote p < 0.001, p < 0.01 and p < 0.05, respectively. N = 480. Gen (Gender), Tes(Years of teaching), TS(Teaching section）, Prt(Professional title), Hte(Homeroom teacher's experience), Wlb(Work - family balance), IM(intrinsic motivation), EM(extrinsic motivation), PJC(Promotive job crafting), PvJC(prevention-focused job crafting), JB(Job burnout). The same below.
Table 4. Descriptive statistics and correlation analysis


Table 5. Path coefficient test results of direct effects(N = 479)
	Variable
	Standardized path coefficients

	
	promotion-focused job crafting
	prevention-focused job crafting
	Job burnout

	
	M1
	M2
	M3
	M4
	M5
	M6
	M7
	M8
	M9
	M10
	M11

	Control variables

	Gen
	-0.147***
	-0.091**
	0.075
	-0.014
	0.225
	-0.031
	-0.043
	-0.011
	-0.007
	-0.033
	-0.018

	Ts
	-0.015
	0.019
	0.063
	0.029
	0.076
	-0.001
	0.001
	0.015
	0.006
	-0.005
	0.011

	Prt
	-0.054
	-0.047
	-0.004
	0.009
	0.045
	-0.072
	-0.078*
	-0.063
	-0.066
	-0.089
	-0.124

	Hte
	-0.148***
	-0.069*
	0.072
	0.053
	0.038
	0.05
	0.041
	0.106**
	0.089*
	0.047
	0.103

	Wlb
	0.292***
	0.114**
	-0.143**
	-0.085
	0.081***
	-0.333***
	-0.318***
	-0.454***
	-0.428***
	-0.319***
	-0.446***

	Independent variables

	IM
	
	0.616***
	
	
	
	-0.472***
	-0.390***
	
	
	-0.472***
	

	EM
	
	
	
	0.374***
	
	
	
	0.098*
	-0.017
	
	0.098*

	Mediating variables

	PJC
	
	
	
	
	
	
	-0.133**
	
	
	
	

	PvJC
	
	
	
	
	
	
	
	
	0.307***
	
	

	Regressor variables and interaction terms

	Tes
	
	
	
	
	
	
	
	
	
	0.030
	0.082

	IM *Tes
	
	
	
	
	
	
	
	
	
	0.106**
	

	EM *Tes
	
	
	
	
	
	
	
	
	
	
	-0.091*

	Model Fit 

	R2
	0.138
	0.471
	0.042
	0.167
	0.256
	0.451
	0.460
	0.268
	0.343
	0.462
	0.276

	Adjusted R2
	0.129
	0.465
	0.032
	0.156
	0.248
	0.443
	0.452
	0.257
	0.333
	0.453
	0.264

	∆R²
	0.138
	0.333
	0.042
	0.124
	0.256
	0.196
	0.009
	0.012
	0.078
	0.011
	0.008

	F
	15.221***
	70.32***
	4.182***
	15.774***
	32.571***
	55.476***
	57.530***
	24.705***
	35.143***
	50.624***
	22.456***




Table 6. Mediation effect test results(N = 479)
	
	Path
	Effect Size
	SE
	95% CI
	Relative Effect Size

	Indirect Effect
	Intrinsic motivation → Promotive job crafting→ Job burnout
	-0.0713
	0.0311
	[-0.131, -0.011]
	83%

	
	Extrinsic motivation → prevention-focused job crafting → Job burnout
	0.1010
	0.0221
	[0.062, 0.148 ]
	--

	Direct Effect
	Intrinsic motivation → Job burnout 
	-0.3480
	0.0415
	[-0.430, -0.267]
	17%

	
	Extrinsic motivation → Job burnout
	-0.0145
	0.0380
	[-0.089, 0.060]
	--

	Total Effect
	Intrinsic motivation → Job burnout 
	-0.4193
	0.0329
	[-0484, -0.355]
	--

	
	Extrinsic motivation → Job burnout
	0.0865
	0.0374
	[ 0.013, 0.160]
	--




Table 7. The adjusted main effect and mediating effect test (N = 479)
	Path
	Effectsize
	BootSE
	95%CI
	∆R2
	p-value

	Intrinsic Motivation→job burnout
	IM x Tes
	0.1244
	0.0300
	[ 0.0654, 0.1833]
	0.0228
	0.0000

	
	Low Teaching Age (M-SD)
	-0.6028
	0.0418
	[ -0.6850, -0.5207]
	
	

	
	Medium Teaching Age (M)
	-0.4785
	0.0303
	[-0.5380 -0.4189]
	
	

	
	High Teaching Age (M+SD)
	-0.3541
	0.0435
	[-0.4395 -0.2687]
	
	

	Promotive job crafting→job burnout
	PJC x Tes
	0.1565
	0.0299
	[ 0.0978, 0.2153]
	0.0345
	0.0000

	
	Low Teaching Age (M-SD)
	-0.3376
	0.0523
	[-0.4403, -0.2349]
	
	

	
	Medium Teaching Age(M)
	-0.1811
	0.0400
	[ -0.2596, -0.1026]
	
	

	
	High Teaching Age (M+SD)
	-0.0246
	0.0474
	[-0.1177, 0.0686]
	
	

	Extrinsic motivation→job burnout
	EM x Tes
	-0.1363
	0.0378
	[-0.2105, -0.0620]
	0.0253
	0.0003

	
	Low Teaching Age (M-SD)
	0.2945
	0.0517
	[0.1928, 0.3961]
	
	

	
	Medium Teaching Age (M)
	0.1582
	0.0368
	[0.0859, 0.2305]
	
	

	
	High Teaching Age (M+SD)
	0.0219
	0.0538
	[-0.0838, 0.1277]
	
	

	prevention-focused job crafting →job burnout
	PvJC x Tes
	-0.1066
	0.0344
	[-0.1742, -0.0390]
	0.0167
	0.0021

	
	Low Teaching Age (M-SD)
	0.4143
	0.0533
	[0.3097, 0.5190]
	
	

	
	Medium Teaching Age (M)
	0.3078
	0.0379
	[0.2332, 0.3823]
	
	

	
	High Teaching Age (M+SD)
	0.2012
	0.0491
	[0.1047, 0.2976]
	
	




