Appendix: Semi-Structured Interview Guide
This study used semi-structured interviews. The following outline guided the interviews; questions were adapted to each participant's role, and follow-up probes were used to explore emerging themes. Interviews were conducted in Chinese. With participants' consent, the researcher took detailed handwritten notes during each interview, which were organized and written up immediately afterwards.
Part A. General Opening (All Participants)
1. Please tell me about your relationship with the Y Community Paper-Cutting Service Team and how long you have been involved.
2. In your view, what does the paper-cutting team mean to the community?
Part B. For Three Generations of Leaders (PTL) — Organizational Evolution, Transmission Mechanisms, Dual Identity
1. How was the paper-cutting team initially established? What stages of development has it gone through?
2. How did you take over/lead this team? What was the handover process like?
3. How is the paper-cutting craft passed down from generation to generation? 4. How is training organized?
5. Do you hold any other positions in the community? How does this affect your work with the paper-cutting team?
6. What support has the residents' committee and sub-district office provided?
7. How do you use WeChat groups and livestreaming for teaching and communication?
8. What exhibitions or public events have you organized?
Part C. For General Team Members (GTM) — Individual Learning, Motivation, Sense of Belonging
1. How did you join the paper-cutting team? Why did you initially want to learn?
2. What was the learning process like? How did the teachers teach?
3. How did you feel when participating in exhibitions and volunteer service?
Part D. For the Residents' Committee (CRC) — Administrative Support, Resources, Community Governance
1. Why does the residents' committee support this paper-cutting team?
2. What specific support has the residents' committee provided?
3. What other purposes does the training room serve?
Part E. For the Sub-District Office (SDO) — Broader Policy, Branding, Cross-Community Exchange
1. Why does the sub-district office value/support this kind of community cultural organization?
2. How do you promote the paper-cutting team as a community brand?
3. What work has been done to promote cross-community exchange?
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1. Is there anything important that I haven't asked about but you think is worth mentioning?
