Table 1: Demographics of the study participants
	1.  
	Gender 
	

	
	Male 
	44 (35.5%) 

	
	Female 
	80 (64.5%) 

	2. 
	Age median (range in years) 
	25 (23-28) 

	3. 
	High Academic Achievers 
	12 (9.7%) 

	4. 
	First-Degree relatives in General Surgery 
	28 (22.6%) 

	5. 
	Relationship Status: Single 
	95 (66.6%) 

	6. 
	Research participation 
	28 (22.6%) 

	7. 
	Postgraduate training preferred country 
	

	
	Local 
	61 (49.2%) 

	
	UK 
	39 (31.5%) 

	
	USA 
	20 (16.1%) 

	
	Other 
	4 (3.2%) 





Table 2: Pre-Post comparison of mean perception scores on 5-point Likert scale
	Variables
	Pre 
	Post 
	P value 

	I have the “Aptitude” for General Surgery 
	3.26 ± 1.08 
	3.40 ± 1.04 
	0.137 

	General Surgery is a Career with good “Earnings” 
	4.00 ± 0.86 
	4.05 ± 0.79 
	0.592 

	General Surgery is a Career with “Prestige” 
	3.98 ± 0.82 
	4.05 ± 0.84 
	0.437 

	General Surgery is a “Competitive” Career 
	4.13 ± 0.95 
	4.10 ± 0.88 
	0.785 

	General Surgery has a higher amount of “Patient Contact” 
	3.56 ± 0.87 
	3.62 ± 0.87 
	0.549 

	Surgery is a “Gender-Biased” Career 
	3.77 ± 1.13 
	3.70 ± 1.05 
	0.501 

	Surgical Career affects “Work-Family balance” 
	3.91 ± 0.90 
	3.82 ± 0.96 
	0.323 

	“Personality Values & Traits” matches with that of a surgeon 
	2.94 ± 1.01 
	3.05 ± 0.97 
	0.304 

	I have had enough “Exposure to Surgeries” 
	3.13 ± 1.00 
	3.44 ± 01.09 
	0.007* 

	I was able to find a “Mentor in General Surgery” 
	3.17 ± 1.10 
	3.44 ± 1.14 
	0.019* 

	General Surgery is a “Stressful Career” 
	3.81 ± 0.88 
	3.77 ± 0.93 
	0.750 

	General Surgery is career with “Diversity” (Diverse range or Sub-specialties) 
	3.69 ± 0.96 
	3.81 ± 0.86 
	0.217 

	I would prefer Surgery as my “Spouse’s Career” 
	3.02 ± 1.16 
	3.06 ± 1.26 
	0.681 





Table 3: Pre-Post comparison of 5-top specialty career choice
	Pre-Specialty Choice 
	Pre n (M/F) 
	Post-Specialty Choice 
	Post n (M/F) 

	Internal Medicine 
	15 (7/8) 
	Gynaecology & Obstetrics
	26 (0/26) 

	Gynaecology & Obstetrics 
	15 (0/15) 
	Internal Medicine
	15 (7/8) 

	General Surgery 
	14 (9/5) 
	General Surgery
	14 (10/4) 

	Pediatric Medicine 
	13 (2/11) 
	Dermatology
	12 (0/12) 

	Dermatology 
	13 (0/13) 
	Pediatric Medicine
	9 (0/9) 





Table 4: Participant’s distribution across four career choice groups (GS = General Surgery)
	
	n=124 (%) 
	Gender Female 
	Research Participation 
	1st degree relative 
	High Academic Achievers 
	Relationship Status Single 
	Top Country preference for Postgraduate Training (%)

	GS -> GS 
	10 (8.1) 
	3 (30.0) 
	4 (40.0) 
	4 (40.0) 
	1 (10.0) 
	6 (60.0) 
	Pakistan - 5 (50) 

	Not GS -> GS 
	4 (3.2) 
	1 (25.0) 
	2 (50.0) 
	0 (0.0) 
	0 (0.0) 
	4 (100) 
	UK – 3 (75) 

	GS -> Not GS 
	4 (3.2) 
	2 (50.0) 
	1 (25.0) 
	2 (50.0) 
	2 (50.0) 
	2 (50.0) 
	UK - 2 (50) 

	Not GS -> Not GS 
	106 (85.5) 
	74 (69.8) 
	21 (19.8) 
	22 (20.8) 
	9 (8.5) 
	80 (75.5) 
	Pakistan - 54 (50.9) 





Table 5: Post-internship comparison of mean perception scores among four career groups (GS = General Surgery)
	Perception Variables 
	GS -> GS 
	Not GS -> GS 
	GS -> Not GS 
	Not GS -> Not GS 
	p value for difference across groups ANOVA 
	p value for difference within groups Tukey’s HSD 

	Aptitude 
	4.60 ± 0.52a 
	4.00 ± 0.81 
	3.50 ± 1.29 
	3.26 ± 1.01a 
	0.001 
	<0.001a 

	Earnings 
	4.40 ± 0.52b 
	4.00 ± 0.82 
	3.00 ± 0.82bc 
	4.06 ± 0.78c 
	0.025 
	0.013b
0.038c 

	Prestige 
	4.60 ± 0.52d 
	4.00 ± 1.42 
	3.25 ± 1.26d 
	4.03 ± 0.80 
	0.042 
	0.030d 

	Personality traits & Values 
	3.90 ±  0.74e 
	3.75 ± 1.26 
	3.00 ± 1.16 
	2.94 ± 0.94e 
	0.010 
	0.013e 


 
