Annex 1 - Glossary

The following glossary is presented in alphabetical order and has been prepared to compliment the case study titled ‘Conversations from the Inclusive Coasts and Seas workshop series on equity in marine science’.

The glossary has been derived from the following resources:
· ‘Parachuting in’, a hybrid event which took place at the Royal Geographical Society in January 2023 with 100 respondents. The one-day workshop was co-created and co-delivered by a team of 17 people from 12 organisations (University of Exeter, African Conservation Centre, Royal Geographical society with IBG, Stellaria Media, National Geographic Society, Agile Rabbit, Oceanswell, Collaborative Capacities, Blue Ventures, Zoological Society of London, staff from the BBC journalism team and Newcastle University). 
· A collaborative Project SIARC workshop codesigned and delivered with Sawsan Khuri, Director of Collaborative Capacities in March 2023. 
· The Inclusive Practice Glossary for Facilitators (Khuri et al. 2024) 
· Locke, D.H., Hall, B., Grove, J.M., Pickett, S.T., Ogden, L.A., Aoki, C., Boone, C.G. and O’Neil-Dunne, J.P., 2021. Residential housing segregation and urban tree canopy in 37 US Cities. Npj Urban Sustainability, 1(1), p.15.
· Addison, S. “Ally Skills Workshop”. Frame Shift Consulting LLC, Dr. Sheila Addison,​ The Ada Initiative​ 
· Oxford languages
· The Center for Theory of Change What is Theory of Change? - Theory of Change Community
· The Institute for Diversity Certification Performative Allyship: What It Is and Why It Hurts
· The Diversity Movement TDM-Active-Allyship-Guidebook_FInal.pdf
· Ethics unwrapped Justice - Ethics Unwrapped
Ally (Active Ally)
An ally is someone who actively promotes inclusion for all. This might take the form of recognition of societal barriers, belief in others’ experiences of marginalisation, advocacy, and self-reflection, though there will be other situation-specific ways that allyship can be offered. Other words that imply a more direct, active role are “accomplice” and “co-conspirator”. 

Equity
Equity is about creating equality by meeting the needs of traditionally underrepresented groups at any level see ‘Equality vs Equity (IWD, 2023)’ for a further example. 

Equality
Equality is treating everyone the same i.e. ‘as equals’, equity is giving each person what they need to become equal to others. 

Diversity
The meaningful representation of people with varied opinions and experiences, different cultures and a mixture of protected characteristics.

Inclusion
Inclusive practice is about inviting traditionally marginalised voices as equals to the table at every stage of a project or conversation. Inclusion means bringing everyone in at the design phase, and including them in decision making, funding, implementation, and reporting of a project. 

Intersectionality
The concept that people can be subject to multiple systems of oppression that intersect and interact with each other, coined by legal scholar Kimberlé Crenshaw. 

Justice
Justice, for many people, refers to fairness. But while justice is important to almost everyone, it means different things to different groups. For instance, social justice is the notion that everyone deserves equal economic, political, and social opportunities irrespective of race, gender, or religion. Distributive justice refers to the equitable allocation of assets in society. Environmental justice is the fair treatment of all people with regard to environmental burdens and benefits.

Marginalized person
A member of a group that is the primary target of a system of oppression​.

Oppression 
Systemic, pervasive inequality that is present throughout society, that benefits people with more privilege and harms those with fewer privileges​. 

Parachuting in/Parachute research/helicopter science/Parachute engagement
The practice of (often Western) researchers “dropping in” on (often non-Western) field sites with minimal engagement in context. It is widely seen as an extractive practice that maximises data gathering (often without sharing the data or communicating the results derived from it) with little concern for (often in-country) field workers, collaborating researchers, and research participants. 

Pedagogy
The method and practice of teaching, especially as an academic subject or theoretical concept.

Performative allyship
Performative allyship is when someone claims to be an ally to a marginalized group, but their actions don't match their words.

Power
The ability to control circumstances or access to resources and/or privileges. 

Privilege
An unearned advantage given by society to some people but not all​.

Systemic
Relating to a system, especially as a whole opposed to a particular part.

Theory of Change
A comprehensive description and illustration of how and why a desired change is expected to happen in a particular context.


Underrepresented 

A person or group of people who are insufficiently or inadequately represented (holding a smaller percentage within a significant subgroup than the subset holds in the general population). 

Vignette
A brief evocative description or account of an event. 








