Hospice and Palliative Care Advanced Practice Nurse (APN) Training Needs Assessment Questionnaire

Questionnaire Instructions：
Dear Nursing Colleague,

Greetings! This survey is designed to better inform the development of a hospice and palliative care training curriculum for Advanced Practice Nurses (APNs) that meets clinical needs. 

The questionnaire was developed based on Hamric’s APN Model, combined with a literature review and qualitative interviews. Please assess each training need according to your actual work requirements and personal career development plans. The questionnaire is anonymous; your honest feedback is crucial for curriculum design.

Part 1: Demographic Information

1. Gender: □ Male □ Female  

2. Age: □ ≤25 years □ 26–30 □ 31–35 □ 36–40 □ ≥41  

3. Highest education: □ Diploma or below □ Bachelor □ Master □ Doctorate  

4. Years of nursing experience: □ <3 years □ 3–5 □ 6–10 □ 11–15 □ ≥16  

5. Current professional title: □ Nurse □ Primary nurse □ Supervisor nurse □ Associate chief nurse □ Chief nurse  

6. Current work department: □ Oncology □ ICU □ Geriatrics □ Palliative care ward □ Community □ Other: _______  

7. Have you received any prior training in hospice/palliative care? □ No □ Yes (duration: _______)

Part 2: Training Needs Assessment for Curriculum Content Modules

Instructions: Please rate the level of need for each item according to your actual practice. Mark “√” in the appropriate column (1 = Not needed at all; 2 = Slightly needed; 3 = Moderately needed; 4 = Highly needed; 5 = Extremely needed).

	Module
	Content Items
	1
	2
	3
	4
	5

	Integrated Professional Practice Competence
	Symptom management and comfort care across the disease trajectory (from diagnosis to end of life)
	
	
	
	
	

	
	Advanced specialist techniques: palliative sedation, management of refractory symptoms, etc.
	
	
	
	
	

	
	Decision‑making in palliative care combining scientific evidence with clinical judgement
	
	
	
	
	

	
	Development of individualised, prospective care plans based on the life course
	
	
	
	
	

	
	Early identification and integrated intervention for psychological, social, and spiritual needs
	
	
	
	
	

	
	Health literacy enhancement and disease awareness education for patients and families
	
	
	
	
	

	Ethical Decision‑Making and Life‑Course Management
	Collection and analysis of patient preferences and family dynamics
	
	
	
	
	

	
	Application of ethical frameworks in clinical decision‑making for palliative care
	
	
	
	
	

	
	Communication and facilitation skills for Advance Care Planning (ACP)
	
	
	
	
	

	
	Identification and mediation of ethical dilemmas and rights conflicts at end of life
	
	
	
	
	

	
	Coordination of roles and expectations among patients, families, and the care team
	
	
	
	
	

	Professional Consultation and Communication Skills
	Communication techniques for difficult end‑of‑life conversations
	
	
	
	
	

	
	Methods for building empathetic partnerships with patients, families, and the team
	
	
	
	
	

	
	Family system assessment and bereavement support knowledge
	
	
	
	
	

	
	Self‑care and resilience‑building strategies
	
	
	
	
	

	
	Culturally safe communication skills in multicultural contexts
	
	
	
	
	

	
	Identification and concise articulation of core palliative care issues
	
	
	
	
	

	
	Palliative care case management and consultation processes
	
	
	
	
	

	Specialist Guidance and Education Competence
	Implementation of life‑course education for patients and families
	
	
	
	
	

	
	Psychological support and death education techniques for terminally ill patients and families
	
	
	
	
	

	
	Specialist education based on international nursing standards
	
	
	
	
	

	
	Expert consultation and recommendation methods for palliative care issues
	
	
	
	
	

	
	Knowledge systems for palliative care ethics, culture, and spiritual care
	
	
	
	
	

	Interdisciplinary Collaboration Competence
	Collaborative processes with medical, psychological, social work, and other disciplines
	
	
	
	
	

	
	Multi‑resource integration and holistic care implementation
	
	
	
	
	

	
	Care coordination skills in cross‑cultural and interprofessional contexts
	
	
	
	
	

	
	Assuming responsibility in end‑of‑life decisions and supporting families
	
	
	
	
	

	
	Respect and inclusion of diverse values and views on life and death
	
	
	
	
	

	Evidence‑Based Practice and Research Application
	Access, appraisal, and application of the latest evidence in palliative care
	
	
	
	
	

	
	Quality monitoring and continuous improvement methods
	
	
	
	
	

	
	Participation in or leading clinical research to advance local practice development
	
	
	
	
	

	
	Data‑informed policy recommendations and care model optimisation
	
	
	
	
	

	Team Leadership and Coordination Capacity
	Protecting patient rights and social justice in complex situations
	
	
	
	
	

	
	Team coordination, resource integration, and systems leadership development
	
	
	
	
	

	
	Building partnerships with multidisciplinary teams to promote integrated care
	
	
	
	
	

	
	Disseminating palliative care philosophy in community and institutional settings
	
	
	
	
	

	
	Professional advocacy in health policy and equity issues
	
	
	
	
	

	
	Adaptive care strategies for diverse faiths and cultural backgrounds
	
	
	
	
	

	
	(Note: Duplicate item omitted)
	
	
	
	
	

	Social Responsiveness and Global Health Perspective
	Responding to palliative needs of vulnerable populations (e.g., elderly, paediatric, rare diseases)
	
	
	
	
	

	
	Cultural safety and anti‑discrimination practice
	
	
	
	
	

	
	Palliative care preparedness for disasters and public health emergencies
	
	
	
	
	

	
	Integrating Sustainable Development Goals into palliative care practice
	
	
	
	
	

	
	Advocating for dignity and equity in care at both healthcare system and societal levels
	
	
	
	
	


Part 3: Preferences for Training Delivery

3.1 Preferred Training Modalities (multiple choice)

□ Online theory lectures  

□ In‑person practical sessions  

□ Blended training (online theory + in‑person practice)  

□ Full‑time residential training  

□ Part‑time training outside working hours  

□ Embedded workplace training  

□ Rotational training across multiple departments  

3.2 Preferred Training Methods (multiple choice)

Theory learning: □ Expert lectures □ Online micro‑courses □ Journal club □ Flipped classroom □ Study groups  

Skills training: □ Simulated scenario practice □ Standardised patient training □ Clinical skills workshops □ Bedside teaching □ Clinical observation □ Shadowing/externship  

Practical application: □ Real‑case analysis □ Difficult case discussions □ Quality improvement projects □ One‑on‑one mentorship □ Action learning  

Comprehensive development: □ Attending academic conferences □ Joining professional communities □ Learning communities □ Participating in research projects □ Completing postgraduate education  

3.3 Preferred Training Duration

Overall programme length: □ ≤1 week □ 2–4 weeks □ 1–3 months □ >3 months  

Duration per session: □ Half day □ 1 day □ 2–3 days □ 1 week □ Continuous long‑term training  

3.4 Preferred Time Scheduling (multiple choice)

□ Weekday daytime □ Weekday evenings □ Weekends □ Public holiday intensive sessions □ Fully online asynchronous (self‑paced)  

3.5 Cost Coverage

□ Fully covered by employer  

□ Partially covered by employer, partially self‑funded  

□ Fully self‑funded  

□ I would like to have scholarship/funding options  

Your acceptable personal cost range: _______ RMB

Part 4: Barriers and Support Needs

4.1 Main Barriers to Participation (multiple choice)

□ Too busy with work, no time  

□ Short‑staffed, cannot be released from duties  

□ High training costs  

□ Family care responsibilities (children, elderly)  

□ Lack of support from employer/supervisor  

□ Unaware of training information channels  

□ Training location too far away  

□ Training content disconnected from actual practice  

□ Uncertainty about training outcomes  

□ Other: _____________

4.2 Most Needed Resource Support (multiple choice)

□ Online learning platform/MOOC  

□ Clinical practice base  

□ Expert mentorship resources  

□ Case library/knowledge base  

□ Academic literature databases  

□ Professional community/exchange platform  

□ Simulation teaching equipment  

□ Other: _____________

Part 5: Expected Training Outcomes

5.1 Certifications/Qualifications You Expect to Obtain (multiple choice)

□ Palliative Care Specialist Nurse Certificate  

□ Advanced Practice Nursing Credential  

□ Continuing Education Credits  

□ International Certification  

□ Hospital/Provincial Training Certificate of Completion  

□ No certificate needed, focus on competency enhancement  

□ Other: _____________

5.2 Preferred Evaluation Methods (multiple choice)

□ Theoretical knowledge examination  

□ Clinical skills assessment  

□ Case analysis report  

□ Practice project outcomes  

□ Workplace evaluation (mentor assessment)  

□ Patient/family satisfaction  

□ Self‑assessment of competency improvement  

□ Post‑training follow‑up survey  

□ Other: _____________

5.3 Main Purposes for Participating in Training (multiple choice)

□ Improve clinical practice competence  

□ Obtain professional certification  

□ Career advancement/promotion requirements  

□ Job rotation/department transfer needs  

□ Enhance research capacity  

□ Career development planning  

□ Personal interest  

□ Employer requirement  

□ Other: _____________

End of Questionnaire – Thank you for your participation!

Your valuable input will help us design a hospice and palliative care APN training programme that better meets clinical needs and offers practical value.

For any questions, please contact: [17537188123] (contact information)

