
Supplementary Table 3: Mobility Between Work Locations/Sites Scenarios document for healthcare workers during the COVID-19 pandemic
Note, definitions and worker compensation have not been provided, as they may differ among organizations
	Guiding Principles
· To the extent possible, a healthcare workers (HCW) will be assigned schedules that limit their work to a single location (department/area/site). 
· Mobility between organizational sites will continue to be permitted, unless the work location is a declared outbreak or a COVID-19 zone (e.g., Intensive Care Unit) 
· HCWs at long term care (LTC) homes, retirement homes, or congregate settings on a long-term work assignment will be limited to the single work location until the end of the work assignment 
· HSWs on a short-term work assignment will continue to have mobility unless the worker experiences a COVID-19 exposure, develops COVID-19 symptoms, or is notified of a positive COVID-19 test
· HCWs who work in an outbreak location will be restricted to the outbreak location until the outbreak is cleared or the work assignment ends. Float nurses will continue to be permitted to move between units unless otherwise instructed
· A waiting period will not be required following the end of an assignment that had mobility restrictions, unless the worker experiences a COVID-19 exposure, develops COVID-19 symptoms, or is notified of a positive COVID-19 test
· Further restrictions on mobility may be imposed by each employer or a public health agency in order to respond to an outbreak at any work location 
· Having received a COVID-19 vaccine, does not impact mobility restrictions, except in Scenario 10, where fully vaccinated staff will not be restricted by emergency orders pertaining to LTC homes or retirement homes. 


	SCENARIO 1: HCW works at a remote hospital site on a long-term work assignment 

1. The remote hospital site is viewed as comparable to the main hospital campus (primary site)
2. If you are working at a remote hospital site on a long-term work assignment, you will be able to pick up shifts at the primary site. If you have another employer, you should discuss the impact of this assignment with them
3. If you are deployed to the remote hospital site, you will be eligible to return to the primary site at the end of the work assignment. If you posted into a position at the remote hospital site, you will be able to continue to apply to postings at the primary site
4. To resume work at the primary site, a waiting period is generally not required, but may be applied if a COVID-19 exposure has occurred, you develop COVID-19 symptoms, or you receive a positive COVID-19 test. In this case, please refer to the Absence Scenarios document
5. If an outbreak is declared at the remote site, go to Scenario 9


	SCENARIO 2: HCW works at a remote hospital site on a short-term work assignment

1. The remote hospital site is viewed as comparable to the primary site
2. If you are on a short-term work assignment at a remote hospital site, you will be permitted to move between sites (e.g., if you worked at the remote site for two hours, then you would be expected to return to the primary site for the balance of your shift)
3. If a COVID-19 exposure has occurred, you develop COVID-19 symptoms, or you receive a positive COVID-19 test, you may not be able to return to the primary site. In this case, please refer to the Absence Scenarios document
4. If an outbreak is declared at the remote site, go to Scenario 9


	Scenario 3: HCW is deployed to an LTC home, retirement home, or congregate setting on a long-term work assignment

1. If you are deployed to an LTC home, retirement home, or congregate setting on a long-term work assignment, you will not be able to pick up shifts at the primary site. If you have another employer, you should discuss the impact of this assignment with them
2. At the end of the work assignment, you will be eligible to return to the primary site. If you posted into a position at the LTC home, retirement home, or congregate setting, you will be able to continue to apply to postings at the primary site
3. To resume work at the primary site, a waiting period is generally not required, but may be applied if a COVID-19 exposure has occurred, you develop COVID-19 symptoms, or you receive a positive COVID-19 test. In this case, please refer to the Absence Scenarios document
4. If an outbreak is declared at the remote site, go to Scenario 9


	Scenario 4: HCW is deployed to an LTC home, retirement home, or congregate setting on a short-term work assignment

1. Workers deployed on a short-term work assignment to an LTC home, retirement home, or congregate setting will continue to be permitted to move between sites (e.g., if you worked at the LTC home, retirement home, or congregate setting for two hours, then you would be expected to return to the primary site for the balance of your shift)
2. If a COVID-19 exposure has occurred, you develop COVID-19 symptoms, or you receive a positive COVID-19 test, you may not be able to return to the primary site. In this case, please refer to the Absence Scenarios document
3. If an outbreak is declared at the remote site, go to Scenario 9


	Scenario 5: HCW works at another hospital

1. If you work at another hospital, you will be permitted to work at both locations, but you should consult with your other employer for more information on their own multi-employer requirements
2. If you develop COVID-19 symptoms or you receive a positive COVID-19 test, please refer to the Absence Scenarios document
3. If you have a COVID-19 exposure while at your other employer, please go to the Absence Scenarios Document
4. If an outbreak is declared at the other hospital, go to Scenario 9
 

	Scenario 6: HCW is assigned work in multiple units/departments/areas at primary site

1. You will be permitted to move between units/departments/areas at the primary site, as long as no unit/department/area is a COVID-19 unit/department/area. If you are assigned to a COVID-19 unit/department/area, go to Scenario 7 
2. If a COVID-19 exposure has occurred, you develop COVID-19 symptoms, or you receive a positive COVID-19 test, you may not be able to return to the primary site. In this case, please refer to the Absence Scenarios document
3. If an outbreak is declared in one of your units/departments/areas, go to Scenario 9


	Scenario 7: HCW works in a COVID-19 unit/department/area at primary site

1. To the extent permitted, efforts will be made to schedule your work exclusively in COVID-19 units/departments/areas
2. You will not be permitted to move from COVID-19 units/departments/areas to non-COVID-19 units/departments/areas on the same shift; once a you enter a COVID-19 unit/department/area, you will be restricted to that unit/department/area for the duration of the shift
3. If a COVID-19 exposure has occurred, you develop COVID-19 symptoms, or you receive a positive COVID-19 test, you may not be able to return to the primary site. In this case, please refer to the Absence Scenarios document
4. If an outbreak is declared in one of your units/departments/areas, go to Scenario 9


	Scenario 8: Worker works in a field hospital (non COVID-19 patients) located at the primary site

1. Field hospitals located at the primary site that treat non COVID-19 patients are treated like a unit at the primary site; go to Scenario 6


	Scenario 9: HCW works in a location that is a declared outbreak

HCW worked in declared outbreak location on a short-term work assignment: 
You will be permitted to work at another location, provided you did not experience a COVID-19 exposure and remain asymptomatic
You may be asked to take a COVID-19 swab test, if requested by local Infection Prevention and Control (IPAC) department or public health agency

HCW worked in declared outbreak location on a long-term work assignment and the outbreak is ongoing:
a. You will be limited to shifts in the outbreak location, until the outbreak is cleared or the work assignment ends
b. You may be asked to take to a COVID-19 swab test, as per the local IPAC department or public health agency
i. A negative swab will not permit mobility to a non-outbreak location during the outbreak, unless the work assignment ends. If the work assignment ends review Scenario 9C

HCW worked in a declared outbreak location and the long-term work assignment has ended:
If your work assignment ends prior to the outbreak being declared over, a waiting period will not be required before the worker can work at another location provided the worker remains well and did not have an exposure to COVID-19
You may be asked to take a COVID-19 swab test, if requested by local IPAC department or public health agency

HCW worked in a declared outbreak situation on a long-term work assignment and the outbreak is declared over:
When the outbreak is declared over a waiting period will not be required before you can work at another work location, provided you did not experience a COVID-19 exposure and remain asymptomatic
You may be asked to take a COVID-19 swab test, if requested by local IPAC department or public health agency

HCW has shifts scheduled in an outbreak location
You must notify your direct leader and Occupational Health and Wellness (OHW) in advance of working scheduled shifts in a newly declared outbreak location to discuss options and next steps. Options may be limited if you have already worked at the outbreak location
If the outbreak location is at another organization, you will be required to advise if you can be assigned work that is not in the outbreak location 
If you can be assigned work in a non-outbreak location, the appropriate above scenarios applies with respect to mobility
If you cannot be assigned work outside of the outbreak location, you will be required to discuss with your leader a choice between the outbreak location and the non-outbreak location. For clarity, you will not be permitted to work in an outbreak location and a non-outbreak location, concurrently. Exceptional circumstances may apply in consultation with your leader, IPAC, and/or OHW (e.g., to meet essential staffing needs). Note: As per the guiding principles above, float nurses will continue to be permitted to move between units, unless otherwise instructed
If you must work in an outbreak location, you will not be able to work at other hospital sites
You may be asked to take a COVID-19 swab test, if requested by local IPAC department or public health agency

HCW has shifts scheduled in a variant of concern (VOC) outbreak location
You must notify your leader and OHW via email in advance of working scheduled shifts in a newly declared VOC outbreak location to discuss options and next steps. Your options may be more limited if you have already worked at the VOC outbreak location
You must notify your leader and OHW via email if you work at the VOC outbreak location; however, if you do not work in the unit/area where the VOC outbreak is occurring, mobility may be permitted, as per the applicable above scenario. When you provide notification, you should advise if you work in the outbreak department/area/site and if you can be assigned work in the non-outbreak department/area/site
If you have already worked a shift in the VOC outbreak location, you will be required to work self-isolate at that location. At the direction of a public health agency, this restriction may also apply if the worker has not worked in the VOC outbreak location, but has worked in the facility where the VOC outbreak has occurred.
If you have not yet worked scheduled shifts in a VOC outbreak location, you will be required to choose between work locations. At the direction of a public health agency, this choice may also be required if you are scheduled to work in a VOC outbreak location on a non-outbreak department/area/site 
You must work self-isolate in a VOC outbreak department/area/site. At the direction of a public health agency, work self-isolation may also apply more broadly to all workers at the facility where the VOC outbreak has occurred. Exceptional circumstances may apply in consultation with your leader, IPAC, and/or OHW (e.g., to meet essential staffing needs). These circumstances should be even more limited in application than under Scenario 9E
You may be asked to take a COVID-19 swab test, as often as every 3-4 days, if requested by local IPAC department or public health agency

Note: Further restrictions may be required at the direction of a public health agency

	Scenario 10: HCW is employed by an LTC or retirement home and hospital

If there is a government or public health agency order requiring HCWs to elect a single employer:
1. If you elect to work at the LTC or retirement home, you may not return to the hospital until either the order is lifted or you are no longer employed by the LTC or retirement home. 
2. If you have experienced a COVID-19 exposure, you develop COVID-19 symptoms, or you receive a positive COVID-19 test, please refer to the Absence Scenarios document
3. If an outbreak is declared, go to Scenario 9 of this document.


	Scenario 11: HCW works at an immunization clinic conducted by the hospital

1. The immunization clinic is treated like a unit at the primary hospital site. Please review Scenario 6 of this document.




