

Supplementary Table-1: Description of the analysed sample stratified by the three outcome measures.
	Characteristics
	Leaving healthcare (N=6,775)
	P-value
	Reducing clinical and/or hours (N=6,785)
	P-value
	Moving overseas (N=6,773)
	P-value

	
	No
	Yes
	
	No
	Yes
	
	No
	Yes
	

	
	N=3,951
	N=2,824
	
	N=2,870
	N=3,915
	
	N=4,668
	N=2,105
	

	Age (Years)
	
	
	<0.001
	
	
	0.11
	
	
	<0.001

	17-29
	873 (22.1)
	733 (26.0)
	
	709 (24.7)
	897 (22.9)
	
	848 (18.2)
	754 (35.8)
	

	30-39
	1,113 (28.2)
	821 (29.1)
	
	787 (27.4)
	1,149 (29.3)
	
	1,165 (25.0)
	767 (36.4)
	

	40-49
	847 (21.4)
	505 (17.9)
	
	597 (20.8)
	761 (19.4)
	
	991 (21.2)
	364 (17.3)
	

	50-59
	755 (19.1)
	500 (17.7)
	
	509 (17.7)
	748 (19.1)
	
	1,075 (23.0)
	183 (8.7)
	

	60 & above
	363 (9.2)
	265 (9.4)
	
	268 (9.3)
	360 (9.2)
	
	589 (12.6)
	37 (1.8)
	

	Sex
	
	
	0.17
	
	
	<0.001
	
	
	<0.001

	Male
	1,084 (27.4)
	732 (25.9)
	
	833 (29.0)
	988 (25.2)
	
	1,100 (23.6)
	721 (34.3)
	

	Female
	2,867 (72.6)
	2,092 (74.1)
	
	2,037 (71.0)
	2,927 (74.8)
	
	3,568 (76.4)
	1,384 (65.7)
	

	Occupation
	
	
	<0.001
	
	
	<0.001
	
	
	<0.001

	Doctors
	735 (18.6)
	407 (14.4)
	
	388 (13.5)
	753 (19.2)
	
	655 (14.0)
	485 (23.0)
	

	Allied Health Professionals
	1,280 (32.4)
	783 (27.7)
	
	935 (32.6)
	1,131 (28.9)
	
	1,508 (32.3)
	557 (26.5)
	

	Nursing and Midwifery
	904 (22.9)
	836 (29.6)
	
	671 (23.4)
	1,071 (27.4)
	
	1,202 (25.7)
	536 (25.5)
	

	Dental Staff
	223 (5.6)
	183 (6.5)
	
	151 (5.3)
	255 (6.5)
	
	268 (5.7)
	137 (6.5)
	

	Ambulance Staff
	153 (3.9)
	102 (3.6)
	
	103 (3.6)
	152 (3.9)
	
	160 (3.4)
	95 (4.5)
	

	Clinical Support Staff
	61 (1.5)
	51 (1.8)
	
	63 (2.2)
	50 (1.3)
	
	83 (1.8)
	29 (1.4)
	

	Pharmacy
	143 (3.6)
	120 (4.2)
	
	108 (3.8)
	155 (4.0)
	
	180 (3.9)
	83 (3.9)
	

	Optical
	61 (1.5)
	39 (1.4)
	
	36 (1.3)
	64 (1.6)
	
	70 (1.5)
	30 (1.4)
	

	Wider Healthcare Roles
	211 (5.3)
	167 (5.9)
	
	240 (8.4)
	140 (3.6)
	
	305 (6.5)
	72 (3.4)
	

	Other
	180 (4.6)
	136 (4.8)
	
	175 (6.1)
	144 (3.7)
	
	237 (5.1)
	81 (3.8)
	

	Cohort
	
	
	0.02
	
	
	0.002
	
	
	<0.001

	Old
	1,803 (45.6)
	1,207 (42.7)
	
	1,210 (42.2)
	1,802 (46.0)
	
	2,467 (52.8)
	545 (25.9)
	

	Recent joiner
	2,148 (54.4)
	1,617 (57.3)
	
	1,660 (57.8)
	2,113 (54.0)
	
	2,201 (47.2)
	1,560 (74.1)
	

	Migration
	
	
	<0.001
	
	
	0.010
	
	
	<0.001

	Born in UK
	2,513 (63.6)
	1,969 (69.7)
	
	1,899 (66.2)
	2,587 (66.1)
	
	3,408 (73.0)
	1,073 (51.0)
	

	Non-UK not requiring a visa
	804 (20.3)
	519 (18.4)
	
	524 (18.3)
	802 (20.5)
	
	777 (16.6)
	547 (26.0)
	

	Non-UK requiring a visa
	634 (16.0)
	336 (11.9)
	
	447 (15.6)
	526 (13.4)
	
	483 (10.3)
	485 (23.0)
	

	Ethnicity
	
	
	<0.001
	
	
	0.009
	
	
	<0.001

	White
	2,124 (53.8)
	1,608 (56.9)
	
	1,650 (57.5)
	2,087 (53.3)
	
	2,964 (63.5)
	770 (36.6)
	

	White Others
	446 (11.3)
	301 (10.7)
	
	311 (10.8)
	438 (11.2)
	
	428 (9.2)
	320 (15.2)
	

	Asian
	813 (20.6)
	492 (17.4)
	
	536 (18.7)
	769 (19.6)
	
	733 (15.7)
	568 (27.0)
	

	Black
	320 (8.1)
	223 (7.9)
	
	228 (7.9)
	319 (8.1)
	
	295 (6.3)
	248 (11.8)
	

	Mixed
	141 (3.6)
	147 (5.2)
	
	84 (2.9)
	203 (5.2)
	
	169 (3.6)
	118 (5.6)
	

	Others
	107 (2.7)
	53 (1.9)
	
	61 (2.1)
	99 (2.5)
	
	79 (1.7)
	81 (3.8)
	

	HH Arrangement
	
	
	<0.001
	
	
	0.005
	
	
	<0.001

	Single
	939 (23.8)
	722 (25.6)
	
	722 (25.2)
	941 (24.0)
	
	970 (20.8)
	692 (32.9)
	

	Married Couples
	839 (21.2)
	695 (24.6)
	
	593 (20.7)
	941 (24.0)
	
	1,048 (22.5)
	485 (23.0)
	

	Living with Children and/or Others
	2,173 (55.0)
	1,407 (49.8)
	
	1,555 (54.2)
	2,033 (51.9)
	
	2,650 (56.8)
	928 (44.1)
	

	Discrimination
	
	
	<0.001
	
	
	<0.001
	
	
	<0.001

	No
	2,963 (75.0)
	1,683 (59.6)
	
	2,174 (75.7)
	2,480 (63.3)
	
	3,502 (75.0)
	1,145 (54.4)
	

	Yes
	988 (25.0)
	1,141 (40.4)
	
	696 (24.3)
	1,435 (36.7)
	
	1,166 (25.0)
	960 (45.6)
	

	On-the-job Link
	0.8 (0.2)
	0.7 (0.2)
	<0.001
	0.8 (0.2)
	0.7 (0.2)
	<0.001
	0.8 (0.2)
	0.7 (0.2)
	<0.001

	On-the-job Fit
	0.8 (0.2)
	0.7 (0.2)
	<0.001
	0.8 (0.2)
	0.7 (0.2)
	<0.001
	0.8 (0.2)
	0.7 (0.2)
	<0.001

	On-the-job Sacrifice
	0.7 (0.2)
	0.6 (0.2)
	<0.001
	0.6 (0.2)
	0.7 (0.2)
	<0.001
	0.6 (0.2)
	0.6 (0.2)
	0.27

	Off-the-job
	0.6 (0.2)
	0.6 (0.2)
	<0.001
	0.6 (0.2)
	0.6 (0.2)
	<0.001
	0.7 (0.2)
	0.5 (0.2)
	<0.001

	Financial Difficulties
	2.6 (1.2)
	3.0 (1.2)
	<0.001
	2.6 (1.2)
	2.9 (1.2)
	<0.001
	2.6 (1.2)
	3.2 (1.2)
	<0.001

	Depression & anxiety
	0.2 (0.4)
	0.4 (0.5)
	<0.001
	0.2 (0.4)
	0.4 (0.5)
	<0.001
	0.3 (0.4)
	0.4 (0.5)
	<0.001

	Job satisfaction
	5.4 (1.2)
	4.2 (1.6)
	<0.001
	5.4 (1.4)
	4.6 (1.6)
	<0.001
	5.1 (1.5)
	4.4 (1.6)
	<0.001

	Trust concern
	3.7 (1.1)
	3.2 (1.3)
	<0.001
	3.7 (1.1)
	3.3 (1.3)
	<0.001
	3.6 (1.2)
	3.2 (1.3)
	<0.001









Supplementary Table 2: Pooled logistic regression estimates for sociodemographic predictors of three attrition outcomes, based on multiple imputed data
	Characteristics
	Leaving healthcare (N=7,741)
	Reducing clinical and/or hours (N=7,756)
	Moving overseas (N=7,739)

	Age (Years)
	Odds Ratio (95 CI)
	P-value
	Odds Ratio (95 CI)
	P-value
	Odds Ratio (95 CI)
	P-value

	17-29
	Ref
	
	Ref
	
	Ref
	

	30-39
	0.94 (0.82- 1.07)
	0.36
	1.18 (1.03- 1.35)
	0.02
	0.71 (0.61- 0.82)
	<0.001

	40-49
	0.8 (0.68- 0.94)
	0.01
	1.03 (0.88- 1.21)
	0.70
	0.47 (0.39- 0.56)
	<0.001

	50-59
	0.83 (0.70- 0.99)
	0.04
	1.17 (0.98- 1.40)
	0.08
	0.26 (0.21- 0.33)
	<0.001

	60 & above
	0.86 (0.70- 1.06)
	0.15
	1.15 (0.93- 1.42)
	0.19
	0.11 (0.08- 0.15)
	<0.001

	Sex
	
	
	
	
	
	

	Male
	Ref
	
	Ref
	
	Ref
	

	Female
	0.96 (0.86- 1.06)
	0.40
	1.27 (1.14- 1.41)
	<0.001
	0.65 (0.58- 0.74)
	<0.001

	Occupation
	
	
	
	
	
	

	Doctors
	Ref
	
	Ref
	
	Ref
	

	Allied Health Professionals
	1.01 (0.87- 1.18)
	0.89
	0.61 (0.52- 0.71)
	<0.001
	0.54 (0.45- 0.63)
	<0.001

	Nursing and Midwifery
	1.64 (1.40- 1.92)
	<0.001
	0.84 (0.72- 0.98)
	0.03
	0.71 (0.59 0.84)
	<0.001

	Dental Staff
	1.37 (1.10- 1.72)
	0.01
	0.86 (0.68- 1.08)
	0.18
	0.56 (0.44 0.72)
	<0.001

	Ambulance Staff
	1.08 (0.82- 1.41)
	0.59
	0.77 (0.59- 1.01)
	0.06
	0.9 (0.67 1.21)
	0.49

	Clinical Support Staff
	1.29 (0.89- 1.87)
	0.18
	0.42 (0.29- 0.6)
	<0.001
	0.31 (0.2 0.47)
	<0.001

	Pharmacy
	1.34 (1.03- 1.74)
	0.03
	0.75 (0.58- 0.98)
	0.03
	0.42 (0.32 0.56)
	<0.001

	Optical
	1.01 (0.67- 1.51)
	0.97
	0.94 (0.62- 1.42)
	0.76
	0.67 (0.42 1.08)
	0.10

	Wider Healthcare Roles
	1.39 (1.10- 1.74)
	0.01
	0.29 (0.23- 0.37)
	<0.001
	0.32 (0.24 0.43)
	<0.001

	Other
	1.19 (0.93- 1.51)
	0.16
	0.41 (0.32- 0.52)
	<0.001
	0.43 (0.32 0.57)
	<0.001

	Cohort
	
	
	
	
	
	

	Old
	Ref
	
	Ref
	
	Ref
	

	New Participants
	1.05 (0.92- 1.19)
	0.46
	0.98 (0.87- 1.12)
	0.81
	1.63 (1.41- 1.89)
	<0.001

	Migration
	
	
	
	
	
	

	Born in UK
	Ref
	
	Ref
	
	Ref
	

	Non-UK not requiring a visa
	0.82 (0.70- 0.96)
	0.01
	0.93 (0.79- 1.09)
	0.37
	1.27 (1.07- 1.51)
	0.01

	Non-UK requiring a visa
	0.56 (0.46- 0.67)
	<0.001
	0.68 (0.56- 0.82)
	<0.001
	0.98 (0.81- 1.2)
	0.87

	Ethnicity
	
	
	
	
	
	

	White
	Ref
	
	Ref
	
	Ref
	

	White Others
	1.09 (0.90- 1.31)
	0.4
	1.21 (1.00- 1.46)
	0.06
	2.09 (1.70- 2.58)
	<0.001

	Asian
	1.00 (0.85- 1.17)
	0.96
	1.24 (1.05- 1.45)
	0.01
	1.90 (1.59- 2.27)
	<0.001

	Black
	1.23 (1.00-1.52)
	0.05
	1.33 (1.08- 1.63)
	0.01
	2.21 (1.77- 2.76)
	<0.001

	Mixed
	1.49 (1.18- 1.89)
	<0.001
	1.84 (1.43- 2.38)
	<0.001
	2.19 (1.69- 2.84)
	<0.001

	Others
	0.97 (0.70- 1.36)
	0.88
	1.51 (1.08- 2.11)
	0.02
	2.30 (1.64- 3.24)
	<0.001

	HH Arrangement
	
	
	
	
	
	

	Single
	Ref
	
	Ref
	
	Ref
	

	Married Couples
	1.03 (0.90- 1.18)
	0.70
	1.21 (1.05- 1.39)
	0.01
	0.70 (0.60- 0.82)
	<0.001

	Living with Children and/or Others
	0.86 (0.76- 0.97)
	0.01
	0.97 (0.86- 1.09)
	0.57
	0.67 (0.59- 0.77)
	<0.001



Supplementary Table 3: Pooled logistic regression estimates for the fully adjusted model of three attrition outcomes, based on multiply imputed data
	Characteristics
	Leaving healthcare (N=7,735)
	Reducing clinical and/or hours (N=7,745)
	Moving overseas (N=7,733)

	Age (Years)
	Odds Ratio (95 CI)
	P-value
	Odds Ratio (95 CI)
	P-value
	Odds Ratio (95 CI)
	P-value

	17-29
	Ref
	
	Ref
	
	Ref
	

	30-39
	0.92 (0.79-1.07)
	0.29
	1.19 (1.03-1.37)
	0.02
	0.70 (0.60-0.81)
	<0.001

	40-49
	0.78 (0.65-0.94)
	0.01
	1.05 (0.88-1.25)
	0.58
	0.48 (0.39-0.57)
	<0.001

	50-59
	0.97 (0.79-1.18)
	0.76
	1.32 (1.10-1.60)
	<0.001
	0.28 (0.22-0.35)
	<0.001

	60 & above
	1.45 (1.14-1.83)
	<0.001
	1.59 (1.27-1.99)
	<0.001
	0.14 (0.10-0.19)
	<0.001

	Sex
	
	
	
	
	
	

	Male
	Ref
	
	Ref
	
	Ref
	

	Female
	0.99 (0.88-1.12)
	0.87
	1.31 (1.17-1.46)
	<0.001
	0.69 (0.60-0.78)
	<0.001

	Occupation
	
	
	
	
	
	

	Doctors
	Ref
	
	Ref
	
	Ref
	

	Allied Health Professionals
	1.07 (0.91-1.27)
	0.42
	0.63 (0.53-0.73)
	<0.001
	0.52 (0.44-0.62)
	<0.001

	Nursing and Midwifery
	1.25 (1.05-1.50)
	0.01
	0.71 (0.6-0.83)
	<0.001
	0.53 (0.44-0.64)
	<0.001

	Dental Staff
	1.28 (0.99-1.64)
	0.06
	0.84 (0.66-1.06)
	0.15
	0.48 (0.37-0.63)
	<0.001

	Ambulance Staff
	0.61 (0.44-0.82)
	<0.001
	0.56 (0.42-0.74)
	<0.001
	0.65 (0.48-0.89)
	0.01

	Clinical Support Staff
	1.02 (0.67-1.56)
	0.92
	0.41 (0.28-0.6)
	<0.001
	0.28 (0.17-0.44)
	<0.001

	Pharmacy
	1.27 (0.94-1.70)
	0.12
	0.71 (0.54-0.93)
	0.01
	0.38 (0.28-0.51)
	<0.001

	Optical
	1.12 (0.72-1.76)
	0.61
	1.00 (0.65-1.54)
	0.99
	0.68 (0.41-1.10)
	0.12

	Wider Healthcare Roles
	1.24 (0.95-1.61)
	0.11
	0.29 (0.23-0.38)
	<0.001
	0.31 (0.23-0.42)
	<0.001

	Other
	1.03 (0.79-1.36)
	0.81
	0.4 (0.31-0.52)
	<0.001
	0.40 (0.30-0.54)
	<0.001

	Cohort
	
	
	
	
	
	

	Old
	Ref
	
	Ref
	
	Ref
	

	New Participants
	0.75 (0.65-0.87)
	<0.001
	0.85 (0.75-0.98)
	0.02
	1.36 (1.17-1.59)
	<0.001

	Migration
	
	
	
	
	
	

	Born in UK
	Ref
	
	Ref
	
	Ref
	

	Non-UK not requiring a visa
	0.78 (0.65-0.93)
	0.01
	0.92 (0.78-1.09)
	0.33
	1.19 (0.99-1.42)
	0.06

	Non-UK requiring a visa
	0.54 (0.43-0.67)
	<0.001
	0.66 (0.54-0.81)
	<0.001
	0.82 (0.66-1.01)
	0.06

	Ethnicity
	
	
	
	
	
	

	White
	Ref
	
	Ref
	
	Ref
	

	White Others
	1.03 (0.83-1.28)
	0.79
	1.20 (0.98-1.47)
	0.07
	2.01 (1.61-2.50)
	<0.001

	Asian
	0.85 (0.71-1.02)
	0.08
	1.15 (0.97-1.36)
	0.12
	1.74 (1.45-2.10)
	<0.001

	Black
	1.12 (0.89-1.42)
	0.34
	1.28 (1.02-1.59)
	0.03
	2.00 (1.58-2.52)
	<0.001

	Mixed
	1.35 (1.04-1.75)
	0.02
	1.73 (1.33-2.26)
	<0.001
	1.91 (1.46-2.50)
	<0.001

	Others
	0.78 (0.53-1.14)
	0.2
	1.29 (0.91-1.83)
	0.16
	1.9 (1.33-2.72)
	<0.001

	HH Arrangement
	
	
	
	
	
	

	Single
	Ref
	
	Ref
	
	Ref
	

	Married Couples
	1.20 (1.03-1.40)
	0.02
	1.31 (1.13-1.52)
	<0.001
	0.75 (0.64-0.89)
	<0.001

	Living with Children and/or Others
	0.96 (0.84-1.10)
	0.56
	1.05 (0.92-1.19)
	0.47
	0.78 (0.68-0.90)
	<0.001

	Discrimination
	
	
	
	
	
	

	No
	Ref
	
	Ref
	
	Ref
	

	Yes
	1.32 (1.17-1.50)
	<0.001
	1.26 (1.11-1.42)
	<0.001
	1.35 (1.19-1.53)
	<0.001

	On-the-job Link
	0.95 (0.74-1.23)
	0.70
	1.02 (0.80-1.29)
	0.90
	1.04 (0.80-1.35)
	0.76

	On-the-job Fit
	0.63 (0.48-0.82)
	<0.001
	0.69 (0.53-0.90)
	0.01
	1.18 (0.89-1.56)
	0.25

	On-the-job Sacrifice
	0.34 (0.27-0.43)
	<0.001
	1.36 (1.09-1.70)
	0.01
	0.89 (0.69-1.15)
	0.36

	Off-the-job
	1.01 (0.78-1.31)
	0.96
	0.92 (0.72-1.18)
	0.53
	0.21 (0.16-0.27)
	<0.001

	Financial Difficulties
	1.20 (1.15-1.26)
	<0.001
	1.11 (1.06-1.17)
	<0.001
	1.23 (1.17-1.29)
	<0.001

	Depression & anxiety
	1.48 (1.32-1.67)
	<0.001
	1.36 (1.21-1.53)
	<0.001
	1.09 (0.96-1.23)
	0.20

	Job satisfaction
	0.62 (0.59-0.64)
	<0.001
	0.78 (0.75-0.81)
	<0.001
	0.85 (0.82-0.89)
	<0.001

	Trust concern
	0.91 (0.87-0.95)
	<0.001
	0.91 (0.87-0.95)
	<0.001
	0.94 (0.89-0.98)
	0.01









Supplementary Table 4: Odds ratios from logistic regression models for three attrition outcomes: adjusted for socio-demographic variables
	Characteristics
	Leaving healthcare
	Reducing clinical and/or hours
	Moving overseas

	Age (Years)
	Odds Ratio (95% CI)
	P-value
	Odds Ratio (95% CI)
	P-value
	Odds Ratio (95% CI)
	P-value

	17-29
	Ref
	
	Ref
	
	Ref
	

	30-39
	0.94 (0.82 - 1.08)
	0.41
	1.16 (1.01 - 1.33)
	0.04
	0.71 (0.62 - 0.83)
	<0.001

	40-49
	0.78 (0.66 - 0.92)
	<0.001
	1.00 (0.84 - 1.18)
	0.98
	0.46 (0.38 - 0.55)
	<0.001

	50-59
	0.82 (0.69 - 0.99)
	0.03
	1.14 (0.95 - 1.37)
	0.16
	0.26 (0.21 - 0.32)
	<0.001

	60 & above
	0.86 (0.70 - 1.07)
	0.18
	1.09 (0.88 - 1.35)
	0.42
	0.11 (0.07 - 0.15)
	<0.001

	Sex
	
	
	
	
	
	

	Male
	Ref
	
	Ref
	
	Ref
	

	Female
	0.96 (0.86 - 1.07)
	0.47
	1.27 (1.14 - 1.42)
	<0.001
	0.65 (0.57 - 0.73)
	<0.001

	Occupation
	
	
	
	
	
	

	Doctors
	Ref
	
	Ref
	
	Ref
	

	Allied Health Professionals
	1.00 (0.86 - 1.16)
	0.98
	0.62 (0.53 - 0.72)
	<0.001
	0.54 (0.46 - 0.65)
	<0.001

	Nursing and Midwifery
	1.61 (1.38 - 1.90)
	<0.001
	0.84 (0.72 - 0.99)
	0.04
	0.69 (0.58 - 0.83)
	<0.001

	Dental Staff
	1.35 (1.08 - 1.70)
	0.01
	0.84 (0.66 - 1.06)
	0.14
	0.54 (0.42 - 0.70)
	<0.001

	Ambulance Staff
	1.02 (0.77 - 1.35)
	0.87
	0.79 (0.60 - 1.05)
	0.10
	0.90 (0.67 - 1.21)
	0.49

	Clinical Support Staff
	1.37 (0.94 - 2.01)
	0.11
	0.41 (0.28 - 0.60)
	<0.001
	0.33 (0.21 - 0.51)
	<0.001

	Pharmacy
	1.27 (0.97 - 1.66)
	0.08
	0.75 (0.57 - 0.98)
	0.04
	0.41 (0.30 - 0.55)
	<0.001

	Optical
	1.01 (0.66 - 1.54)
	0.97
	0.86 (0.56 - 1.32)
	0.49
	0.64 (0.39 - 1.05)
	0.08

	Wider Healthcare Roles
	1.36 (1.07 - 1.72)
	0.01
	0.30 (0.23 - 0.38)
	<0.001
	0.32 (0.24 - 0.44)
	<0.001

	Other
	1.20 (0.94 - 1.54)
	0.15
	0.42 (0.32 - 0.53)
	<0.001
	0.42 (0.31 - 0.57)
	<0.001

	Cohort
	
	
	
	
	
	

	Old Participants
	Ref
	
	Ref
	
	Ref
	

	New/old Participants
	1.07 (0.94 - 1.22)
	0.30
	0.96 (0.84 - 1.10)
	0.56
	1.65 (1.42 - 1.93)
	0.00

	Migration
	
	
	
	
	
	

	Born in UK
	Ref
	
	Ref
	
	Ref
	

	Non-UK not requiring a visa
	0.81 (0.69 - 0.96)
	0.01
	0.92 (0.78 - 1.08)
	0.31
	1.31 (1.10 - 1.57)
	0.00

	Non-UK requiring a visa
	0.55 (0.46 - 0.67)
	<0.001
	0.68 (0.56 - 0.82)
	<0.001
	0.94 (0.77 - 1.15)
	0.55

	Ethnicity
	
	
	
	
	
	

	White
	Ref
	
	Ref
	
	Ref
	

	White Others
	1.09 (0.90 - 1.33)
	0.38
	1.23 (1.01 - 1.50)
	0.04
	2.13 (1.71 - 2.64)
	<0.001

	Asian
	1.02 (0.86 - 1.21)
	0.80
	1.23 (1.04 - 1.46)
	0.02
	1.97 (1.64 - 2.37)
	<0.001

	Black
	1.23 (0.99 - 1.53)
	0.06
	1.39 (1.12 - 1.73)
	<0.001
	2.34 (1.86 - 2.95)
	<0.001

	Mixed
	1.52 (1.19 - 1.92)
	<0.001
	1.92 (1.48 - 2.49)
	<0.001
	2.17 (1.67 - 2.83)
	<0.001

	Others
	0.98 (0.70 - 1.39)
	0.93
	1.52 (1.08 - 2.15)
	0.02
	2.45 (1.72 - 3.49)
	<0.001

	HH Arrangement
	
	
	
	
	
	

	Single
	Ref
	
	Ref
	
	Ref
	

	Married Couples
	1.05 (0.91 - 1.20)
	0.49
	1.22 (1.06 - 1.40)
	0.01
	0.70 (0.60 - 0.82)
	<0.001

	Living with Children and/or Others
	0.87 (0.77 - 0.98)
	0.02
	0.97 (0.86 - 1.09)
	0.62
	0.68 (0.59 - 0.78)
	<0.001



Supplementary Table 5: Odds ratios from fully adjusted logistic regression models for three attrition outcomes: 
	Characteristics
	Leaving healthcare (N=6,763)
	Reducing clinical and/or hours (N=6,773)
	Moving overseas (N=6,761)

	Age (Years)
	Odds Ratio (95 CI)
	P-value
	Odds Ratio (95 CI)
	P-value
	Odds Ratio (95 CI)
	P-value

	17-29
	Ref
	
	Ref
	
	Ref
	

	30-39
	0.92 (0.79 - 1.09)
	0.33
	1.19 (1.02 - 1.39)
	0.02
	0.75 (0.64 - 0.88)
	<0.001

	40-49
	0.74 (0.61 - 0.90)
	<0.001
	1.06 (0.88 - 1.27)
	0.56
	0.49 (0.40 - 0.60)
	<0.001

	50-59
	0.91 (0.74 - 1.13)
	0.41
	1.33 (1.09 - 1.62)
	0.01
	0.29 (0.23 - 0.37)
	<0.001

	60 & above
	1.37 (1.07 - 1.76)
	0.01
	1.50 (1.18 - 1.90)
	<0.001
	0.13 (0.09 - 0.19)
	<0.001

	Sex
	
	
	
	
	
	

	Male
	Ref
	
	Ref
	
	Ref
	

	Female
	0.98 (0.86 - 1.11)
	0.72
	1.31 (1.16 - 1.48)
	<0.001
	0.68 (0.60 - 0.78)
	<0.001

	Occupation
	
	
	
	
	
	

	Doctors
	Ref
	
	Ref
	
	Ref
	

	Allied Health Professionals
	1.12 (0.94 - 1.34)
	0.22
	0.63 (0.53 - 0.75)
	<0.001
	0.52 (0.43 - 0.63)
	<0.001

	Nursing and Midwifery
	1.32 (1.09 - 1.59)
	<0.001
	0.71 (0.60 - 0.85)
	<0.001
	0.53 (0.43 - 0.65)
	<0.001

	Dental Staff
	1.37 (1.05 - 1.79)
	0.02
	0.86 (0.67 - 1.11)
	0.24
	0.52 (0.39 - 0.68)
	<0.001

	Ambulance Staff
	0.60 (0.43 - 0.83)
	<0.001
	0.61 (0.45 - 0.82)
	<0.001
	0.67 (0.48 - 0.92)
	0.01

	Clinical Support Staff
	1.15 (0.73 - 1.80)
	0.54
	0.41 (0.27 - 0.62)
	<0.001
	0.29 (0.18 - 0.48)
	<0.001

	Pharmacy
	1.37 (1.00 - 1.87)
	0.05
	0.71 (0.53 - 0.96)
	0.02
	0.38 (0.28 - 0.53)
	<0.001

	Optical
	1.17 (0.73 - 1.87)
	0.51
	0.92 (0.59 - 1.45)
	0.73
	0.70 (0.42 - 1.18)
	0.18

	Wider Healthcare Roles
	1.26 (0.95 - 1.67)
	0.10
	0.31 (0.24 - 0.41)
	<0.001
	0.34 (0.24 - 0.47)
	<0.001

	Other
	1.16 (0.86 - 1.56)
	0.33
	0.42 (0.32 - 0.56)
	<0.001
	0.43 (0.31 - 0.60)
	<0.001

	Cohort
	
	
	
	
	
	

	Old
	Ref
	
	Ref
	
	Ref
	

	New Participants
	0.75 (0.64 - 0.87)
	<0.001
	0.84 (0.73 - 0.97)
	0.02
	1.44 (1.22 - 1.69)
	<0.001

	Migration
	
	
	
	
	
	

	Born in UK
	Ref
	
	Ref
	
	Ref
	

	Non-UK not requiring a visa
	0.72 (0.60 - 0.87)
	<0.001
	0.87 (0.73 - 1.05)
	0.15
	1.29 (1.06 - 1.57)
	0.01

	Non-UK requiring a visa
	0.52 (0.41 - 0.65)
	<0.001
	0.64 (0.51 - 0.79)
	<0.001
	0.77 (0.62 - 0.97)
	0.03

	Ethnicity
	
	
	
	
	
	

	White
	Ref
	
	Ref
	
	Ref
	

	White Others
	1.08 (0.86 - 1.36)
	0.51
	1.25 (1.01 - 1.55)
	0.04
	1.99 (1.57 - 2.51)
	<0.001

	Asian
	0.92 (0.76 - 1.12)
	0.42
	1.23 (1.02 - 1.48)
	0.03
	1.77 (1.44 - 2.16)
	<0.001

	Black
	1.15 (0.89 - 1.49)
	0.28
	1.46 (1.14 - 1.85)
	<0.001
	1.98 (1.53 - 2.55)
	<0.001

	Mixed
	1.44 (1.09 - 1.89)
	0.01
	1.83 (1.38 - 2.43)
	<0.001
	1.93 (1.45 - 2.57)
	<0.001

	Others
	0.78 (0.52 - 1.18)
	0.24
	1.27 (0.88 - 1.84)
	0.21
	1.93 (1.32 - 2.83)
	<0.001

	HH Arrangement
	
	
	
	
	
	

	Single
	Ref
	
	Ref
	
	Ref
	

	Married Couples
	1.25 (1.07 - 1.46)
	0.01
	1.36 (1.17 - 1.59)
	<0.001
	0.75 (0.63 - 0.89)
	<0.001

	Living with Children and/or Others
	0.97 (0.84 - 1.12)
	0.68
	1.05 (0.92 - 1.20)
	0.50
	0.77 (0.66 - 0.89)
	<0.001

	Discrimination
	
	
	
	
	
	

	No
	Ref
	
	Ref
	
	Ref
	

	Yes
	1.32 (1.16 - 1.50)
	<0.001
	1.25 (1.10 - 1.42)
	<0.001
	1.37 (1.20 - 1.56)
	<0.001

	On-the-job Link
	0.87 (0.67 - 1.14)
	0.33
	1.06 (0.82 - 1.37)
	0.65
	1.06 (0.80 - 1.40)
	0.71

	On-the-job Fit
	0.66 (0.49 - 0.87)
	<0.001
	0.68 (0.52 - 0.90)
	0.01
	1.23 (0.91 - 1.66)
	0.19

	On-the-job Sacrifice
	0.36 (0.28 - 0.47)
	<0.001
	1.44 (1.13 - 1.85)
	<0.001
	0.97 (0.73 - 1.29)
	0.83

	Off-the-job
	0.96 (0.73 - 1.27)
	0.79
	0.95 (0.73 - 1.23)
	0.68
	0.21 (0.16 - 0.28)
	<0.001

	Financial Difficulties
	1.20 (1.14 - 1.26)
	<0.001
	1.11 (1.06 - 1.17)
	<0.001
	1.23 (1.16 - 1.30)
	<0.001

	Depression & anxiety
	1.45 (1.27 - 1.64)
	<0.001
	1.33 (1.18 - 1.51)
	<0.001
	1.06 (0.93 - 1.22)
	0.37

	Job satisfaction
	0.62 (0.60 - 0.65)
	<0.001
	0.78 (0.75 - 0.81)
	<0.001
	0.86 (0.82 - 0.90)
	<0.001

	Trust concern
	0.91 (0.86 - 0.95)
	<0.001
	0.90 (0.86 - 0.94)
	<0.001
	0.93 (0.88 - 0.98)
	0.01



Supplementary Table 6: Variance inflation factors for predictors in the fully adjusted logistic regression models across three attrition outcomes.
	Variable
	Leave healthcare role entirely
	Reduce clinical duties and working hours
	Moving overseas

	Age
	
	
	

	30-39
	1.83
	1.83
	1.83

	40-49
	2.05
	2.05
	2.06

	50-59
	2.3
	2.3
	2.3

	60+years
	1.83
	1.83
	1.83

	Sex
	
	
	

	Female
	1.10
	1.11
	1.11

	Occupation
	
	
	

	Allied Health Professionals
	2.22
	2.22
	2.22

	Nursing and Midwifery
	2.25
	2.25
	2.25

	Dental Staff
	1.35
	1.35
	1.35

	Ambulance Staff
	1.28
	1.28
	1.28

	Clinical Support Staff
	1.15
	1.15
	1.15

	Pharmacy
	1.24
	1.24
	1.24

	Optical
	1.09
	1.09
	1.09

	Wider Healthcare Roles
	1.43
	1.43
	1.43

	Other
	1.31
	1.32
	1.32

	UK-REACH Cohort
	
	
	

	New participant
	1.93
	1.93
	1.93

	Migration status
	
	
	

	Non-UK not requiring visa
	1.92
	1.91
	1.92

	Non-UK requiring visa
	2.14
	2.14
	2.14

	Ethnicity
	
	
	

	White others
	1.74
	1.73
	1.73

	Asian
	2.02
	2.02
	2.02

	Black
	1.61
	1.61
	1.61

	Mixed
	1.09
	1.09
	1.09

	Others
	1.19
	1.19
	1.19

	HH arrangement
	
	
	

	Married couples
	1.54
	1.54
	1.53

	With children and/or others
	1.71
	1.71
	1.71

	Discrimination
	1.26
	1.26
	1.26

	Link
	1.3
	1.3
	1.3

	Fit
	1.29
	1.29
	1.29

	Sacrifice
	1.16
	1.16
	1.16

	off-the-job
	1.27
	1.27
	1.27

	Financial insecurity
	1.33
	1.33
	1.33

	Mental Health
	1.26
	1.26
	1.26

	Job satisfaction
	1.56
	1.56
	1.56

	Trust concern
	1.33
	1.33
	1.33



Supplementary Table 7: Number of attrition pathways reported per respondent
	Pathways
	N
	%

	0
	2014
	26.1

	1
	2450
	31.7

	2
	2130
	27.6

	3
	1127
	14.6

	Total
	7721
	100.0








Figure 1: Receiver operating characteristic curve for leaving the healthcare role entirely
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Figure 2: Receiver operating characteristic curve for reducing clinical duties and working hours
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Figure 3: Receiver operating characteristic curve for moving overseas
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