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Abstract
Background

Employment anxiety has become increasingly prevalent among college students as they face growing uncertainty and competition
in the labor market. Self-control may play an important role in alleviating employment anxiety; however, the mechanisms underlying
this relationship remain unclear. Therefore, the purpose of this study is to explore the impact of self-control on college students'
employment anxiety and the role of negative employment cognitive evaluation and social support in this process.

Methods

Using self-control scales, diagnostic scales for college graduates' employment anxiety, social support scales, and scales for
assessing negative employment cognitive evaluations among college students, a random sampling survey was conducted among
1,850 college students from four universities in China. The PROCESS plugin was employed to construct mediation and moderated
mediation models to analyze the mediation effects and moderated mediation effects.

Results

(1) After controlling for factors such as grade, gender, subject type, and graduation plans, self-control significantly negatively
predicted employment anxiety. (2) Negative employment cognitive evaluation played a mediating role in the relationship between
self-control and employment anxiety. (3) Social support moderated the effect of self-control on employment anxiety.

Conclusion

To enhance individuals' employ-ability and mental health, we should emphasize the cultivation of their self-control abilities, while
also providing sufficient social support to mitigate their negative employment cognitive evaluations and reduce employment anxiety.

1. Introduction

The Report to the 20th National Congress of the Communist Party of China emphasized the need to strengthen the employment-first
policy, improve mechanisms for promoting employment, and advance high-quality and full employment. Against this policy
background, facilitating the employment of university graduates has become an important priority within China’s broader strategies
for educational development and talent cultivation. According to the Ministry of Human Resources and Social Security of the
People’s Republic of China (2026), the number of university graduates in China is projected to reach 12.7 million in 2026,
representing an increase of 480,000 compared with the previous year.

Within the Chinese context, intensifying competition in the labor market has made employment anxiety an increasingly salient issue
among university students. Employment anxiety refers to a negative emotional state characterized by tension and unease arising
from concerns about being unable to secure employment successfully or achieve desired career goals (Wanberg 2012). In recent
years, employment-related mental health concerns have attracted growing scholarly attention. Existing evidence suggests that
employment-related stress among university students is closely associated with adverse psychological outcomes, particularly
symptoms of anxiety and depression (Peng et al. 2024; Linge & Kosnin 2024). Such negative emotional experiences may further
contribute to sleep disturbances (Alvaro et al. 2013), thereby undermining university students’ psychological well-being and daily
functioning.

Previous research has primarily examined the mechanisms underlying employment anxiety from the perspective of external factors.
Existing evidence suggests that employment anxiety is strongly shaped by labor market conditions. Labor market insecurity and
unstable employment have been consistently associated with higher levels of psychological distress and fear of job loss (VoRemer
et al. 2018). In addition, education-labor market mismatch, particularly overeducation and skill mismatch, has been identified as a
key structural factor contributing to employment-related stress and anxiety (Bracke et al. 2014). More recent studies further indicate
that the combination of precarious employment and overeducation significantly intensifies fear of job loss, highlighting the critical
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role of structural labor market constraints in shaping employment anxiety (Sun 2026). Moreover, skill shortages and labor market
imbalances exacerbate uncertainty in the job-matching process, thereby increasing anxiety among job seekers (Dawson et al. 2020).

Although some studies have explored the determinants of employment anxiety from different perspectives and have begun to
consider individual-level factors, such as career-related competencies and self-regulatory capacity (Kanfer & Heggestad 1997; Kim
et al. 2019), existing research has largely examined internal psychological factors and external environmental influences in isolation,
with limited attention paid to their interaction and integrated mechanisms (Kanfer et al. 2001). Previous studies have suggested that
job-search behaviors and employment outcomes are jointly shaped by individual characteristics, self-regulatory capabilities, and
labor market contexts (Wanberg 2012). However, a comprehensive understanding of how these factors interact across multiple
levels to influence employment anxiety remains underdeveloped (Da Motta Veiga et al. 2018).

The limitations of the existing literature suggest that the development of employment anxiety cannot be fully explained by the
independent effects of external labor market conditions or individual capabilities alone. Rather, it is likely to arise from the
interaction between these factors through cognitive and psychological processes. Therefore, a more integrated perspective is
needed to advance understanding of the underlying mechanisms through which employment anxiety develops.

Against this background, the present study focuses on the psychological mechanisms underlying employment anxiety among
university students. Specifically, it examines how self-control influences employment anxiety through cognitive pathways, with
particular attention to the mediating role of employment cognitive appraisal and the potential moderating role of social support.
Accordingly, this study addresses the following research questions: (1) Does self-control significantly reduce employment anxiety?
(2) Is this relationship mediated by employment cognitive appraisal? (3) Does social support moderate the strength of this
relationship?

Self-regulation theory suggests that self-control is a core cognitive and behavioral capacity that enables individuals to regulate
impulses, sustain goal-directed behavior, and adapt to environmental demands (Ryan & Deci 2000; Baumeister et al. 2007). From
this theoretical perspective, individuals with higher self-control are more capable of regulating emotional responses and managing
stress effectively. Empirical evidence further indicates that trait self-control is associated with better psychological adjustment and
lower negative affect, including anxiety and stress-related outcomes (Tangney et al. 2004; Hofmann et al. 2014). Moreover, meta-
analytic findings suggest that self-control plays a critical role in adaptive coping and health-related behaviors under stress (de
Ridder et al. 2012). Therefore, self-control can be considered a protective factor against employment anxiety, such that higher levels
of self-control are associated with lower levels of employment-related anxiety. Based on the above theoretical and empirical
evidence, we propose the following hypothesis:

Hypothesis 1
(H1). Self-control negatively predicts the level of employment anxiety among college students.

Furthermore, self-control not only directly influences emotional states but also shapes cognitive appraisal processes in employment
contexts. According to Cognitive Appraisal Theory, individuals evaluate potential stressors based on their perceived controllability
and personal relevance, and these appraisals subsequently determine their emotional responses (Lazarus & Folkman 1984).
Individuals with higher levels of self-control are more likely to engage in rational and adaptive cognitive processing, enabling them to
interpret employment-related situations in a more positive and constructive manner (Fujita 2011). In contrast, those with lower
levels of self-control are more likely to exhibit maladaptive cognitive appraisals, including self-doubt, uncertainty, and cognitive
biases, all of which have been linked to heightened anxiety (Beck & Clark 1997). Accordingly, negative employment cognitive
appraisal may serve as an important psychological mechanism through which self-control influences employment anxiety.

Based on this reasoning, we propose the following hypothesis:
Hypothesis 2

(H2). Negative evaluations of employment cognition play a mediating role between college students' self-control and their
employment anxiety.
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In addition to individuals' internal psychological mechanisms, external contextual resources may also influence this process. Social
support refers to the emotional and instrumental resources provided by family members, friends, and broader social networks
(Zhang et al. 2023). A growing body of research has shown that social support significantly reduces employment anxiety and plays
an important role in employment-related psychological processes (Jiang 2024; Zhao 2023). The main-effect model and the buffering
model of social support further suggest that social support not only directly promotes psychological well-being but also buffers the
adverse effects of stressful life events (Schmied| et al. 2022). This buffering effect has also been demonstrated in employment and
occupational stress contexts, where social support mitigates the negative emotional consequences of stress (Khedhaouria et al.
2024).

From the perspective of self-regulation, social support can be regarded as an important external regulatory resource that enables
individuals to cope more effectively with employment-related stress. Therefore, social support may moderate the relationship
between self-control and employment anxiety. Specifically, when individuals perceive higher levels of social support, the protective
effect of self-control against employment anxiety is expected to be strengthened, thereby attenuating the association between low
self-control and high levels of employment anxiety.

Based on this reasoning, we propose the following hypothesis:
Hypothesis 3
(H3). Social support plays a moderating role between college students’ self-control and employment anxiety.

Through a review of the literature, Previous studies have mainly focused on exploring the predictors of employment anxiety from
either external or internal factors alone or analyzing the degree of employment anxiety among college students, with few studies
analyzing the relationship between self-control and employment anxiety as well as the impact of their internal connections.

Taken together, the present study proposes a moderated mediation model in which self-control indirectly influences employment
anxiety through negative employment cognitive appraisal, while social support moderates the direct relationship between self-
control and employment anxiety (as shown in Fig. 1). By integrating internal self-regulatory mechanisms with external social support
resources, this framework provides a more comprehensive and multidimensional perspective for understanding the development of
employment anxiety among university students.

2. Objects and Methods
2.1. Research Objects

The study focuses on the college student population. Through the platform of Wenjuanxing, questionnaires were distributed to
college students in several universities in China. A total of 1,933 questionnaires were collected. A total of 83 invalid responses were
excluded based on attention-check items, excessively short completion time, and substantial missing values, yielding a final valid
sample of N = 1850, with an effective response rate of 95.71%. Based on the 1,850 valid questionnaires collected, data analysis was
conducted. Among them, there were 780 male cases, accounting for 42.16% of the total sample; and 1,070 female cases,
accounting for 57.84% of the total sample.

2.2. Tools

2.2.1. Questionnaire on Negative Employment Cognitive Evaluation

The study employs the Negative Evaluation Subscale of the College Students' Employment cognitive Evaluation Questionnaire
revised by Liu Hong (2011) to assess the level of negative employment cognition among college students. The negative evaluation
dimension consists of six items. All items adopt a Likert five-point scoring system (1 = Completely Disagree, 2 = Disagree, 3 =
Neutral, 4 = Agree, 5 = Completely Agree). The participants are required to select one of the five options for each item according to
their actual situation. The higher the total score, the higher the level of negative employment cognitive evaluation. In this study, the
Cronbach's a coefficient of this subscale is 0.823.

2.2. Employment Anxiety Diagnostic Questionnaire
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The Employment Anxiety Diagnostic Questionnaire developed by Zhang (2005) was employed in this study. This questionnaire
utilizes factor analysis to examine its structural validity, categorizing the dimensions of employment anxiety into emotional,
cognitive, behavioral, and physiological aspects, as well as anxiety related to the employment process and employment outcomes.
The questionnaire scores are calculated on a 4-point scale, with the sum of 30 items (The questionnaire contained two
attention-check items; responses missing data on these two items were not used in subsequent data analysis) representing each
participant's anxiety score. A higher score indicates a higher level of anxiety. The Cronbach's a coefficient of this questionnaire in
this study is 0.980.

2.2.3. Self-Control Questionnaire

The self-control scale adopted in this study was originally developed by Tangney (2004) and later revised by Tan et al. (2008). This
scale consists of 19 items, covering five dimensions: impulse control, healthy habits, resisting temptation, work focus, and
entertainment moderation. The scale uses a Likert-type five-point scoring system (1 = Completely disagree, 2 = Disagree, 3 = Neutral,
4 = Agree, 5 = Strongly agree). In this study, the Cronbach's a coefficient of this questionnaire is 0.882.

2.2.4. Social Support Questionnaire

The social support scale adopted in this study is a revised version of the Social Support Rating Scale developed by Xiao (1994).
Individual inappropriate items were removed, resulting in a final total of 8 items. The evaluation indicators cover three dimensions:
subjective support, objective support, and utilization of support. There are 2 items for objective support, 3 items for subjective
support, and 3 items for utilization of support. The higher the total score of the scale, the more social support the individual
receives. In this study, the Cronbach's a coefficient of the scale is 0.730.

2.3. Data Processing

In this study, SPSS version 27.0 was used for common-method bias testing, reliability analysis, descriptive statistics, and correlation
analysis. Mediation and moderation effect analyses were performed using the SPSS PROCESS macro (Hayes & Scharkow 2013).
The bias-corrected percentile Bootstrap method was used to test the significance of indirect effects. Specifically, Harman’s single-
factor test was adopted to examine common-method bias. Exploratory factor analysis extracted eight factors with eigenvalues
greater than one. The first common factor accounted for 37.45% of the total variance, which was below the critical threshold of 40%.
Consequently, no substantial common-method bias was detected in the present dataset.

3. Results
3.1. Correlation Analysis

To investigate the correlations among self-control, negative cognitive evaluation of employment, social support, and employment
anxiety, this study conducted a Pearson correlation analysis. Before conducting correlation analyses, the normality of scores on
each scale was examined. The results indicated that the absolute values of skewness ranged from - 0.3 to 0.3, and those of
kurtosis ranged from - 0.2 to 0.8 across all variables, all satisfying the criteria of |S| < 2 and |K| < 7 (Kline 2023). Furthermore, given
the sample size of N = 1,850, the central limit theorem ensures that the Pearson correlation results remain robust even in the
presence of slight deviations from normality (Ghasemi & Zahediasl 2012).

The results revealed that: self-control was significantly negatively correlated with both negative cognitive evaluation of employment
and employment anxiety (r =-0.412, p < 0.001; r =-0.539, p < 0.001), while significantly positively correlated with social support (r =
0.241, p< 0.001); negative cognitive evaluation of employment was significantly negatively correlated with social support (r = -0.144,
p <0.001) and significantly positively correlated with employment anxiety (r = 0.632, p < 0.001); social support was significantly
negatively correlated with employment anxiety (r = -0.229, p < 0.001). (See Table 1 for the results)
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Table 1
Correlation Analysis result

1. Self-Control M SD Skewness  Kurtosis 1 2 3
3.177 0571 0.274 0.518 1
2. Negative Employment Cognitive Evaluation  3.175 0.743 -0.273 0.734 0412 1
3. Social Support 3.516  0.898  0.051 -0.137 0241™  -0.144™ 1
4. Employment Anxiety 2.590 0.667 -0.198 0.096 -0.539™  0.632"*  -0.229™
Note: N = 1850, 'p<0.05, “p<0.01,""p<0.001.

3.2. Mediation Model Testing

To explore the role of negative employment cognition in the influence of self-control on college students' employment anxiety, this
study, following the perspective of Wen (2014) on the establishment of mediation models, employed Model 4 in the PROCESS plugin
developed by Hayes (2013) for SPSS to conduct mediation model testing. Prior to analysis, all variables were standardized. With
grade, gender, discipline type, and graduation intentions controlled, this study analyzed self-control as the independent variable,
employment anxiety as the dependent variable, and negative employment cognition as the mediating variable. As shown in Table 2,
self-control significantly negatively predicted employment anxiety (8 =-0.539, t =-27.723, p < 0.001), verifying Hypothesis 1. After
incorporating the mediating variable, self-control still significantly negatively predicted negative employment cognition (8 =-0.411, t
=-19.455, p < 0.001). Self-control had a negative predictive effect on employment anxiety (8 = -0.340, t =-18.723, p < 0.001), while
negative employment cognition positively predicted employment anxiety (8 = 0.485,t = 26.591, p < 0.001).
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Table 2
Mediation Effect Analysis

Outcome
Variable

Employment
Anxiety

Negative
Employment

Cognitive
Evaluation

Employment
Anxiety

Predictive
Variable

Grade

Gender

Discipline
Type

Graduation
Intentions

Self-Control

Grade

Gender

Discipline
Type

Graduation
Intentions

Self-Control

Grade

Gender

Discipline
Type

Graduation
Intentions

Self-Control

Negative
Employment

Cognitive
Evaluation

Note: N = 1850, “p<0.05, ~*p<0.01,

R R2 F df1  df2
0.554 0.307 163.490%** 5 1844
0.430 0.185 83.470%* 5 1844
0.707 0.499 306.257*** 6 1843
**p<0.001.

B

0.033
0.121

0.012

-0.032

-0.539

0.020
0.098

0.029

-0.069

-0.411

0.024
0.074

-0.002

0.002

-0.340

0.485

SE

0.011
0.040

0.018

0.010

0.020

0.012
0.044

0.019

0.010

0.021

0.009
0.034

0.015

0.008

0.018

0.018

1.690

*kk

6.119
0.599

-1.627

-27.723™

0.918

*k%k

4.548
1.362

-3.252*

-19.455™*

1.419

4.355™*
-0.140

0.100

*kk

-18.723

*kk

26.591

Boot
LLCI

-0.003
0.167

-0.024

-0.034

-0.580

-0.012
0.113

-0.012

-0.054

-0.454

-0.005
0.082

-0.032

-0.015

-0.377

0.449

Boot
ULCI

0.039
0.324

0.045

0.003

-0.503

0.033
0.283

0.064

-0.013

-0.371

0.031
0.217

0.028

0.017

-0.306

0.521

In addition, the results of the mediation effect analysis are shown in Table 3. Among them, the 95% confidence intervals of the
mediation paths do not include 0, indicating that the mediation effect is statistically significant. Specifically, there is a significant
mediating effect of negative employment cognitive evaluation on the relationship between self-control and employment anxiety
(B=-0.199, SE=0.016, 95%CI [-0.232, -0.168]), verifying Hypothesis 2. The effect of the mediation path accounts for 36.920% of the

total effect.
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Table 3
Bootstrap Test for Mediation Effect Analysis

Total Effect B Boot SE Boot LLCI Boot ULCI effect ratio(%)
-0.539 0.020 -0.580 -0.503 100%

Direct Effect -0.340 0.018 -0.377 -0.306 63.080%

Indirect Total Effect -0.199 0.016 -0.232 -0.168 36.920%

Note: Boot SE (the standard error of indirect effects estimated by the bias-corrected percentile Bootstrap method). Boot LLCI
(lower limit of the 95% confidence). Boot ULCI (upper limit of the 95% confidence).

3.3. Testing the Moderated Mediating Model

To validate the moderated mediation effect, the study also conducted a test under the control of variables such as grade, gender,
subject type, and graduation intentions.

Using Model 5 from PROCESS, an SPSS macro program developed by Hayes (2013), our analysis of Model 5 (Social support
variables are added on the basis of model 4) revealed that both self-control and social support significantly negatively predicted
employment anxiety (8=-0.325, t=-17.495, p < 0.001; B=-0.089, t=-5.206, p < 0.001). Additionally, negative employment cognitive
appraisal significantly positively predicted employment anxiety (3 =0.481,t=26.518, p <0.001). Notably, the interaction term
between self-control and social support significantly positively predicted employment anxiety (8 = 0.035,t = 2.415, p < 0.05). This
suggests the existence of a moderated mediation effect in the relationship between self-control and employment anxiety. (See
Table 4 for the results)

Table 4
Analysis of Moderated Mediation Effect
Outcome Predictive R R? F df1  df2 B SE t Boot Boot
Variable Variable LLCI uLci
Employment 0.713 0508 937533 8 1841
Anxiety '
Grade 0.005 0.009 0.519 -0.013  0.023
Gender 0.161 0.034 4795 0.094 0.228
Discipline -0.006 0.015 -0.368 -0.035 0.024
Type
Graduation -0.001 0.008 -0.165 -0.017 0.015
Intentions
Self-Control -0.325 0.019 -17.495™* -0.362 -0.289
Negative 0481 0018 o¢51g™ 0445 0.517
Employment ’
Cognitive
Evaluation
Social -0.089 0.017 _5906™ -0.123  -0.056
Support '
Self- 0.035 0.014 * 0.007 0.063
Control*Social 2415
Support

*kk

Note: N = 1850, 'p<0.05, “p<0.01,""p<0.001.

Further simple slope analysis revealed that for participants with lower levels of social support (M-1SD), self-control had a significant
negative predictive effect on employment anxiety (simple slope =-0.360, t =-14.712, p < 0.001). For participants with higher levels of
social support (M+1SD), the predictive effect of self-control on employment anxiety was also significant (simple slope =-0.292,t =
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-13.204, p < 0.001), but the slope for higher social support was steeper than that for lower social support (see Fig. 2). This suggests
that as individuals' levels of social support increase, the negative predictive effect of self-control on employment anxiety becomes
more pronounced (see Table 5).

Table 5
Direct effects at different levels of social support
Social Support B Boot SE Boot LLCI Boot ULCI
-0.996 (M-1SD) -0.360 0.024 -0.408 -0.312
-0.017 (M) -0.326 0.019 -0.362 -0.289
0.962 (M+1SD) -0.292 0.022 -0.335 -0.249

Note: Boot SE ( the standard error of indirect effects estimated by the bias-corrected percentile Bootstrap method ). Boot LLCI
(lower limit of the 95% confidence). Boot ULCI (upper limit of the 95% confidence).

4. Discussion

With the rapid development of society and the intensification of competition, the increasingly severe employment pressure not only
impacts individuals' mental health but also potentially triggers a range of behavioral and psychological issues (Baek et al. 2024).
Consequently, this study endeavors to delve into the factors influencing employment anxiety from both external and internal
perspectives, aiming to provide theoretical foundations and practical guidance for career counseling among university students.

First, this study found that self-control negatively predicts college students’ employment anxiety, validating Hypothesis One.
Specifically, individuals with stronger self-control abilities are better able to regulate their emotional investment and behavioral
patterns. This finding aligns with previous research, suggesting that enhancing students' self-control abilities can effectively
alleviate their employment anxiety (He et al. 2023; Zhang et al. 2024). The findings of this study demonstrate that self-control exerts
an influence on employment anxiety, such that individuals with higher levels of self-control are better able to mitigate feelings of
employment anxiety. This suggests that educators should pay attention to providing strategies to help college students cultivate
abilities such as focus, impulse control, and resistance to temptation during the process of enhancing their cognitive understanding
of themselves, their environment, and their careers, thereby improving their self-control. This, will be beneficial in reducing their
levels of employment anxiety.

Secondly, the results of this study indicate that negative employment cognitive evaluation plays a mediating role between college
students' self-control and employment anxiety, verifying Hypothesis 2. This finding suggests that individuals with lower self-control
abilities are more likely to develop negative employment cognitive evaluations, which subsequently exacerbate their employment
anxiety. In contrast, those with higher self-control abilities are better able to manage their emotions and behaviors, avoiding the
formation of negative cognition and thereby reducing their employment anxiety. Consequently, individuals can improve their
employment core competitiveness and job-seeking abilities by enhancing their levels of self-awareness, environmental awareness,
and career awareness, and by adjusting their needs and plans in a targeted manner based on actual circumstances. This approach
is beneficial for mental adjustment, healthy development, and the alleviation of employment anxiety.

Furthermore, the results of a moderated mediation analysis indicate that as the level of social support increases, the negative
impact of college students' self-control on employment anxiety intensifies, suggesting that social support enhances the protective
effect of self-control on college students' employment anxiety, which is consistent with previous theoretical perspectives (Feng &
Zhang 2025; Feng et al. 2025). In the influence of self-control on employment anxiety, negative employment cognitive evaluation
serves as a mediator, while social support can also moderate this influence process. This result indicates that when individuals face
employment pressure, if they receive sufficient social support, their self-control ability will be strengthened, enabling them to better
resist the formation of negative employment cognitive evaluations and subsequently reduce employment anxiety. Conversely, if
social support is lacking, individuals' self-control ability may decline, making them more prone to forming negative cognition and
exacerbating employment anxiety.

5. Limitations
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Despite the meaningful findings yielded by this study, several limitations remain that need to be addressed and extended in future
research. First, regarding variable selection, this study only examined the mechanisms through which self-control, negative
employment cognitive evaluation and social support predict college students’ employment anxiety. Other potential psychological
and situational contributors to individuals’ employment anxiety were not included in the analytical framework. Future investigations
may enrich the theoretical framework by incorporating more mediating and moderating variables (e.g., psychological capital, career
adaptability, perceived employment pressure), which can offer a fuller understanding of the intricate mechanisms driving college
students’ employment anxiety.

Second, concerning sampling, while our sample included college students from various grades, graduating students were under-
represented. This may partly limit the generalizability of the results to graduate cohorts. Subsequent research should increase the
number of graduating participants and balance sample representation across grade levels. An improved sampling strategy would
yield more systematic and targeted empirical evidence, enabling a finer-grained analysis of employment-anxiety profiles for
graduating students and supplying more reliable empirical support for universities’ talent development and career-guidance
initiatives.

Finally, this study adopted a cross-sectional research design, which cannot effectively reveal the dynamic causal relationships
among the variables. Core variables including self-control, negative employment cognitive evaluation, and social support may
change dynamically alongside individuals’ psychological development and shifts in the macro employment environment. Therefore,
future research may adopt a longitudinal follow-up research design. Through multi-wave data collection, researchers can accurately
characterize the temporal patterns of variables and further uncover the dynamic developmental trends and causal associations
among core variables.

6. Conclusion

In summary, this study explores the impact of self-control on employment anxiety among college students under severe
employment pressure, as well as the role of negative employment cognitive evaluation and social support in this process. It has
certain theoretical and practical significance for universities to better cultivate college students and inject outstanding talents into
society. Although previous researchers have examined the relationship between self-control and employment anxiety, no study has
yet explored the internal relationship between self-control and employment anxiety from the perspective of moderated mediation of
negative employment cognitive evaluation and social support. In addition to investigating and assessing the current situation of
college students' employment anxiety, this study also considers the impact of individual self-control level, negative employment
cognitive evaluation, social support, and other factors on college students' employment anxiety. It establishes a psychological
mechanism model of the influence of self-control on employment anxiety, explores the mediating and moderating variables that
affect employment anxiety, and provides a solid scientific basis for the intervention research on alleviating college students’
employment anxiety. It contributes to advancing the development of theoretical research related to employment anxiety and
encourages universities to pay closer attention to the situation of college students' employment anxiety. Moreover, it encourages the
government, society, and families to provide necessary support and assistance to college students, leveraging synergies in order to
enhance the quality of college students' employment and achieve rational and optimal allocation of educational and social
resources.
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