Supplementary Information

Developing and assessing a scale for measuring human—AI alignment in hiring decisions

Supplementary figures

ANOWA

Analista de Recursos Humanos/Reclutador

ANOVA Policy Research - Quito Canton, Pichincha, Ecuador (Remote) 2 weeks ago - Over 200 applicants

e Temporary

1-10 employees

5 connections - 1 school alumni

@ Actively recruiting

[ Easy Apply Save

About the job

Para una empresa consultora intemacional, estamos en la basqueda de analistas de recursos humanos y/o
reclutadores de talento con experiencia trabajando en el mercado laboral de Quito, para trabajar en el proceso de
seleccion, reclutamiento y analisis de remuneracion de personal

Requisitos:
Graduado/a en carreras de Recursos Humanas, Relacionas Laborales, Administracion, Psicologia, Sociologia o afines.

2 afos de experiencia (minimo) trabajando en el area de recursos humanos en el Area Metropolitana de Quito
(preferible)

Ceonocimiento scbre la legislacion laboral ecuatoriana.
{Qué haras?

La tarea consiste en analizar perfiles de candidatos/as para distintas posiciones y hacer una recomendacién de
contratacion y salarios. Los perfiles han sido previamente pre-seleccionados y serén provistos por la empresa

La dedicacién mixima para esta tarea es de 3 horas. La tarea puede realizarse en cualquier horario y de manera

remota dentro del plazo disponible.
La tarea sera reslizada por una Ginica vez, no requiere dedicacion exclusiva

Se ofrece un reconocimiento econdmico atractivo dada |a carga de trabajo requerida.

:Q: See recent hiring trends for ANOVA Policy Research. Try Premium for free

About the job

We are looking for Human Resources analysts andfor HR recruiters with experience in the
Quito labor market, to work in a selection and hiring process and salary analysis for an
international consultancy.

Requirements

Bachelor's degree in Human Resources Spedialist, Administration, Psychology, Sociology, or
other related fields.

At least 2 years of experience working in human resources in the Metropolitan area of
Quito.

Knowledge of Ecuadorian legislation_

What you will do?

The task consists in analyzing candidates’ profiles for distinct vacancies and making a hiring
and salary recommendation. The profiles were pre-selected and will be provided by the

company.

The task will take 3 hours maximum. The task can be performed at any time and remotely
within the established deadline.

The task will be performed on a one-time basis and does not require exclusive dedication.

Attractive financial recognition is offered given the workload required.

Figure S1: Advertisement for human resources recruiters.



Recibe un cordial saludo

Te saludamos & nombre de ANOVA y FARO, g estamos apoy )8 LN eIy
ntermacional quo 0514 pronta a abnr sus onel yse
personal. Por esta razon, est enle da de analstas de h ylo

rechiladones de Llakenio con axpariencia en el mercado boral de Quito para lsbajan en el
o do sol , roch y andlsis do romunoracidn do porsonal

Queremos agradecerio por tu interés para como Analiste do R Humanos
Nos interasa u parfil y 18 hamos prassleccionado parsa apOyamos 8n esie procaso da
SOIOCCION

Esta trabajo tiene 2 atapas. La primera consisie en completar tu ragistro y una segunda que
85 revisar los perfiles proseleccionados

Completar iodo @ste proceso tomara menos de 3 horas.

Fase 1: ct a rochtad:
EN @5ta pnmera 1856 vamos a pecine que ¢ un ¢ de general
sobre B y fu expenencia. Te pediremos adicionalmente ¢ 3 proguntas especifi

sotwe el mercacdo aboral ecualonano y 2 16s1s que nos pemmiliran conocerie mejor

Completa tu registro durante las 72 horas siguentes a recibr esle cormeo, debido a que
wego de ello caducara ol ink. Este es el enlace de registno.

hitlges anovesrecrysting nel / 1)

Fase 2 selaccion de parikes

Una vez completado o registro, recibiras un enlace a lu cormeo que te llevard a la a

We send you our warmest greetings,

We greet you on behalf of ANOVA and FARO, who are supporting on international company that
Is about 1o open Its activites in Ecuador and Is looking for personnel. For this reason, we are
looking for human resources analysts and/or talent recruiters with experience in the labor market
of Quito Lo work in the orocess of selection, recruitment and analysis of remuneration of
personnel.

We would like to thank you for your interest in participating as a Human Resources Analyst. We
are interested in your profile and we have pre-selected you te support us in this selection
process.

This job has 2 stages. The first Is to complets your registration and the second Is to review the
pre-selected profiles.

This whole process will take less than 3 hours to complets.

Phase 1: getting to know our recruiters

In this first phase we will 2sk you ro complets a general information questionnalre about yourself
and your i We will additionally ask you to comglete 3 specific questions about the
Ecuadorian labor market and 2 tests thet will allow us to g=t to know you better,

Please complete your reglstration within 72 hours of receiving this emall, becouse after that the
Bk well explre. This Is the registration Nok:

https://fenoverecruiting. net/ecuador Sregistro/

Phase 7: profile selection

Once the s i, you will receive alink to your email that will take you to the
umsonuzolam-;;u;mposn{:m Eﬂ.ﬂm :wanmmmmw:smqm platf, here the sk of the appl Is mace. The email will contain the necessary
Hltulaumnlurlzlwul ahl Bvisa ks comeo no dessado, :l;.:::cuommmnwdmmm.ﬂnumm]unlmi.ud\emlMarmu
Te pedimos analizar los perfiles pi L dos de candidatos’as para dversos pusstos lected d

We ask you to snalyze the pre profiles of fior various positions (10]. We
(10). Te recordamos que esta actividad serd desarollada por una Onica vez. Esta activdad
no req jodk 5 yso ds remind you that this is a one-time activity. This activity doss not require exclutive dedication and

El raconoccimianto @ConomICo por realizar la tarea sera de 30 USD que s6 realizara a iraves
d= una transferencia bancana. Una vez completada la tarea, nuesiros abados de Faro se
contactan conlign para bevar a cabo el pago conespondenta

de bd da de

con r en asle

Agradecemos tu inlerés para col
paries adecuados

Cualquie 1o o dudes an b

Atentamente,

ANOVA y FARO

will be performed remately.

Th for perf: ng the task will be 30 USD that will be made through a
bank transfer. Once the task is completed, our Faro partners will contact you to maoke the
corresponding payment.

We appreciste your interest in collaborating with us in this process of searching for suitable
profiles.

If you have any questions or comments, please do not hesitate [0 contact us.
Yours sincerely,

ANOVA and FARD

Figure S2: Communication with human resources recruiters.

Juliana Orbe
Calle, S54D. Guamani Street, S540, Guamani
Teléfono: 0964564560 Phone number: 0964564560

Emal: orbedavid@outlook.es  Email: orbedavid @outlook.es

Informacion Personal Personal information °
Formacisn Education L]
Exparienciz Laboral Work experience e
Informacion Adiciona Additional information °

Diana Mendoza

Guachapala 386. Chilibulo Guachapala 386, Chilibulo
Teléfono: 0965672341 Phone number: 0985672341
Email: dmenco1994@gmail.com  Email: dmendo19%4@gmail.com

Informacion Personal Personal information °
Formacion Education ©
Expeniencia Laboral Work experience °
Informacion Adicional Additional information ®

Figure S3: Task-management platform interface—display example.



Seleccion definitiva para el cargo

¢Cual es su candidato principal para ocupar esta vacante?

Juliana Orbe Diana Mendoza

En una escala del 1 al 10 cdmo considera que cada candidato se adecua a
los requerimientos del empleo

Juliana Orbe Diana Mendoza

Seleccon v Seleccin ¥

cCudl es el salario mensual que le asignaria al candidato seleccionado de
acuerdo a su perfil?

(cokogue ¢ salanc en dolares, s0ko RUmeTod, N semibolos, san puntos |

¢Cudl es el salario mensual que le asignaria al otro candidato de acuerdo a
su perfil?

[codogue o salano en dolares, SO MUMeNod, fen SeMbDoloS, san puntos

Por favor comente en qué criterio ha basado su seleccidn

Figure S4: Final candidate selection interface—display example.
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Figure S6:

Unfolding of the experiment: the tasks of humans and Al recruiters.
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Figure S7: Candidate choices: margin of victory by recruiter teams across trials
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Figure S8: Human recruiter average agreement with reference-AI (Skynet)



Supplementary tables



Table S1: Full vacancy descriptions used in the screening experiment.

Job Opening General Objective Key Responsibilities Technical Skills Re- Educational Requirements Company Location
quired
Sales Representative Experienced commercial profes- Commercial advising, client pro- CRM, computing, data- University degree in business or Food Industry Quito
sional to support the company’s specting, visits, follow-ups, sales bases, office, sales, cus- management. 3 years of experi-
expansion in the Ecuadorian closing, and collections. tomer service. ence.
market.
Janitorial Services As- Responsible for cleaning offices Cleaning of offices, restrooms, Cleaning supplies and High school. Experience desir- Construction Quito
sistant and common areas. storage areas; sanitisation. equipment. able.
Warehouse Assistant Manage procurement, storage, Update materials list, handle Office, inventory hand- Technical degree in warehouse Food Industry Quito
and delivery of materials and quotes, verify deliveries. ling, email. management. 2 years of exper-
goods. ience.
Certified Public Ac- Finance and accounting profes- Client service, tax filings, audits, SIAP, Excel, and account- Degree in accounting or related Accounting Quito
countant (CPA) sional for company operations. financial statements. ing platforms. fields. 3 years of experience. Firm
Software Developer Collaborate with the IT team to Validate requirements, design Java, .NET, databases, Degree in software or systemsen- Technology Quito
develop solutions for internal re- solutions, develop software. SAP, web development. gineering. 2 years of experience.
quirements.
Systems Engineer IT professional for AWS implementation, functional REST, SCRUM, HTML, Degree in systems or computer Technology Quito
backend /frontend control. programming, data infrastruc- NodeJS, microcontroller science. 4 years of experience.
ture. programming.
Technical Project Lead the technical team in na- Indicator control, second-level CISCO -certification, net- Degree in telecommunications. 4 Technology Quito
Manager tionwide operations. tech support, process improve- works, tech support. years of experience, 2 in manage-
ment. ment.
Call Centre Operator Handle phone-based client man- Client interaction, campaign Communication, multi- Technical degree in administra- Services Quito
agement and campaigns. handling, follow-up. tasking, sales, portfolio tion. 2 years of experience.
management.
Production Supervisor Oversee production scheduling Production planning, personnel AutoCAD, welding, in- Degree in industrial or mechan- Engineering Quito
(Manufacturing) and supervision. supervision, process control. dustrial processes. ical engineering. 2 years of ex-
perience.
Maintenance Techni- Perform preventive and correct- Electrical/mechanical — review, PLC, programming, elec- Technical or engineering degree Engineering Quito
cian ive maintenance. calibration, system improve- trical control. in mechanics, electricity, elec-
ments. tronics. 3 years preferred.




Table S2: Trials: descriptive statistics

Mean
Education and Fxperience Requirements
No college degree required 0.40
College degree required 0.60
Little experience required 0.10
Some experience required 0.40
Reasonable experience required 0.30
Lots of experience required 0.20
Identity theme
Placebo 0.10
Gender 0.30
Sexual orientation 0.30
Immigration 0.30
Age & experience gap
Diff. age up to 6 months 0.32
Diff. age 6-12 months 0.24
Diff. age 124+ months 0.44
Diff. exp. up to 2 months 0.39
Diff. exp. 2 to 3 months 0.27
Diff. exp. 3 to 4 months 0.34

Note: Statistics based on 100 unique recruitment trial obser-
vations.



