
Supplementary Information

Developing and assessing a scale for measuring human–AI alignment in hiring decisions

Supplementary figures

Figure S1: Advertisement for human resources recruiters.
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Figure S2: Communication with human resources recruiters.

Figure S3: Task-management platform interface—display example.
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Figure S4: Final candidate selection interface—display example.
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Figure S5: Hiring trials.
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Figure S6: Unfolding of the experiment: the tasks of humans and AI recruiters.
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Figure S7: Candidate choices: margin of victory by recruiter teams across trials
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Figure S8: Human recruiter average agreement with reference-AI (Skynet)
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Supplementary tables
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Table S1: Full vacancy descriptions used in the screening experiment.
Job Opening General Objective Key Responsibilities Technical Skills Re-

quired
Educational Requirements Company Location

Sales Representative Experienced commercial profes-
sional to support the company’s
expansion in the Ecuadorian
market.

Commercial advising, client pro-
specting, visits, follow-ups, sales
closing, and collections.

CRM, computing, data-
bases, office, sales, cus-
tomer service.

University degree in business or
management. 3 years of experi-
ence.

Food Industry Quito

Janitorial Services As-
sistant

Responsible for cleaning offices
and common areas.

Cleaning of offices, restrooms,
storage areas; sanitisation.

Cleaning supplies and
equipment.

High school. Experience desir-
able.

Construction Quito

Warehouse Assistant Manage procurement, storage,
and delivery of materials and
goods.

Update materials list, handle
quotes, verify deliveries.

Office, inventory hand-
ling, email.

Technical degree in warehouse
management. 2 years of exper-
ience.

Food Industry Quito

Certified Public Ac-
countant (CPA)

Finance and accounting profes-
sional for company operations.

Client service, tax filings, audits,
financial statements.

SIAP, Excel, and account-
ing platforms.

Degree in accounting or related
fields. 3 years of experience.

Accounting
Firm

Quito

Software Developer Collaborate with the IT team to
develop solutions for internal re-
quirements.

Validate requirements, design
solutions, develop software.

Java, .NET, databases,
SAP, web development.

Degree in software or systems en-
gineering. 2 years of experience.

Technology Quito

Systems Engineer IT professional for
backend/frontend control.

AWS implementation, functional
programming, data infrastruc-
ture.

REST, SCRUM, HTML,
NodeJS, microcontroller
programming.

Degree in systems or computer
science. 4 years of experience.

Technology Quito

Technical Project
Manager

Lead the technical team in na-
tionwide operations.

Indicator control, second-level
tech support, process improve-
ment.

CISCO certification, net-
works, tech support.

Degree in telecommunications. 4
years of experience, 2 in manage-
ment.

Technology Quito

Call Centre Operator Handle phone-based client man-
agement and campaigns.

Client interaction, campaign
handling, follow-up.

Communication, multi-
tasking, sales, portfolio
management.

Technical degree in administra-
tion. 2 years of experience.

Services Quito

Production Supervisor
(Manufacturing)

Oversee production scheduling
and supervision.

Production planning, personnel
supervision, process control.

AutoCAD, welding, in-
dustrial processes.

Degree in industrial or mechan-
ical engineering. 2 years of ex-
perience.

Engineering Quito

Maintenance Techni-
cian

Perform preventive and correct-
ive maintenance.

Electrical/mechanical review,
calibration, system improve-
ments.

PLC, programming, elec-
trical control.

Technical or engineering degree
in mechanics, electricity, elec-
tronics. 3 years preferred.

Engineering Quito
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Table S2: Trials: descriptive statistics

Mean

Education and Experience Requirements
No college degree required 0.40
College degree required 0.60

Little experience required 0.10
Some experience required 0.40
Reasonable experience required 0.30
Lots of experience required 0.20

Identity theme
Placebo 0.10
Gender 0.30
Sexual orientation 0.30
Immigration 0.30

Age & experience gap
Diff. age up to 6 months 0.32
Diff. age 6–12 months 0.24
Diff. age 12+ months 0.44

Diff. exp. up to 2 months 0.39
Diff. exp. 2 to 3 months 0.27
Diff. exp. 3 to 4 months 0.34

Note: Statistics based on 100 unique recruitment trial obser-
vations.
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