Appendix
Questionnaire with References
Response Scale:
1 = Strongly Disagree | 2 = Disagree | 3 = Neutral | 4 = Agree | 5 = Strongly Agree

	Code
	Construct
	Measurement Item
	Source

	C1
	Consent
	I have read and understood the purpose of this research study.
	Researcher Developed

	C2
	Consent
	I understand that my participation in this study is voluntary.
	Researcher Developed

	C3
	Consent
	I understand that I may withdraw from the study at any time without any consequences.
	Researcher Developed

	C4
	Consent
	I understand that my responses will remain anonymous and confidential.
	Researcher Developed

	C5
	Consent
	I understand that the information collected will be used only for academic and research purposes.
	Researcher Developed

	C6
	Consent
	I am at least 18 years old and eligible to participate in this survey.
	Researcher Developed

	C7
	Consent
	I voluntarily agree to participate in this research study.
	Researcher Developed

	MACH1
	Machiavellianism
	My supervisor tends to manipulate others to get his/her way.
	Carter et al. (2015)

	MACH2
	Machiavellianism
	My supervisor has used deceit or lies to get his/her way.
	Carter et al. (2015)

	MACH3
	Machiavellianism
	My supervisor uses flattery to get his/her way.
	Carter et al. (2015)

	MACH4
	Machiavellianism
	My supervisor tends to exploit others for personal gain.
	Carter et al. (2015)

	PSY1
	Psychopathy
	My supervisor tends to lack remorse for his/her actions.
	Carter et al. (2015)

	PSY2
	Psychopathy
	My supervisor appears unconcerned about the morality of his/her actions.
	Carter et al. (2015)

	PSY3
	Psychopathy
	My supervisor tends to be callous or insensitive toward others.
	Carter et al. (2015)

	PSY4
	Psychopathy
	My supervisor tends to be cynical in dealing with employees.
	Carter et al. (2015)

	NAR1
	Narcissism
	My supervisor wants others to admire him/her.
	Carter et al. (2015)

	NAR2
	Narcissism
	My supervisor wants others to pay attention to him/her.
	Carter et al. (2015)

	NAR3
	Narcissism
	My supervisor tends to seek prestige or status.
	Carter et al. (2015)

	NAR4
	Narcissism
	My supervisor tends to accept special favors from others.
	Carter et al. (2015)

	CWB1
	Counterproductive Work Behaviour
	I spend time on tasks unrelated to work during working hours.
	Dalal et al. (2009); Liu (2011)

	CWB2
	Counterproductive Work Behaviour
	I complain about insignificant things at work.
	Dalal et al. (2009); Liu (2011)

	CWB3
	Counterproductive Work Behaviour
	I come to work late without permission.
	Dalal et al. (2009); Liu (2011)

	CWB4
	Counterproductive Work Behaviour
	I ignore someone at work.
	Dalal et al. (2009); Liu (2011)

	CWB5
	Counterproductive Work Behaviour
	I start an argument with someone at work.
	Dalal et al. (2009); Liu (2011)

	MI1
	Monetary Incentives
	I receive fair monetary incentives compared to employees in similar positions.
	Abror et al. (2020)

	MI2
	Monetary Incentives
	The monetary incentives I receive are suitable for my job position.
	Abror et al. (2020)

	MI3
	Monetary Incentives
	The monetary incentives I receive motivate me to perform my job properly.
	Abror et al. (2020)

	MI4
	Monetary Incentives
	The monetary incentives I receive are sufficient to maintain my lifestyle.
	Abror et al. (2020)

	SE1
	Self-Efficacy
	I will be able to achieve most of the goals that I have set for myself.
	Lee et al. (2020)

	SE2
	Self-Efficacy
	I will be able to successfully overcome many challenges.
	Lee et al. (2020)

	SE3
	Self-Efficacy
	Compared to other people, I can do most tasks very well.
	Lee et al. (2020)

	SE4
	Self-Efficacy
	Even when things are tough, I can perform quite well.
	Lee et al. (2020)

	SE5
	Self-Efficacy
	I can succeed at most any endeavor to which I set my mind.
	Lee et al. (2020)

	AC1*
	Attention Check
	To confirm that you are paying attention, please select "Agree" for this statement.
	Researcher Developed







