Appendix 1
Measurement items are provided below.
	Construct
	Item

	Green Recruitment and Selection
	

	Organization prefers to give recruitment Advertisement in eco-friendly media or web portals
	GRS1

	Awareness about green practices is an important criterion in employee's selection 
	GRS2

	Organization uses virtual platforms for HR related communications (offer letter, promotion, training and leave application)
	GRS3

	We maintain employee’s recruitment and selection record electronically
	GRS4

	Green Training and Development
	

	Training programmes for existing and new employee's include environmental concern
	GTD1

	Induction and orientation trainings are conducted online
	GTD2

	Training contents include discussing and demonstrating mechanism for developing eco-friendly attitude
	GTD3

	Green Performance Appraisal
	

	Adopting and maintaining eco-friendly mechanisms for accomplishing the given task is one of the criteria for performance appraisal
	GPA1

	Employees are given specific green targets, goals and responsibilities at the beginning year (e.g, reduction in electricity)
	GPA2

	Contribution towards environmental management is included in performance appraisal
	GPA3

	Green Pay and Reward
	

	Employees performance in ecofriendly initiatives and assignments is recognized publicly through rewards and gifts 
	GPR1

	Employees are punished for violating green practices norms
	GPR2

	Employees suggestions and inputs for innovative environmental initiatives are rewarded
	GPR3

	Innovative ideas on environmental issues are rewarded
	GPR4

	Managerial Barrier
	

	Environmental concern is well presented in the organization’s vision/mission statement
	MB1

	Infrastructural support needed for the implementation of Green HRM practices is satisfactory in my organization
	MB2

	We receive the required support from the top management for implementation of Green HRM practices
	MB3

	Top Management supports the cost related to the go-green practices implementation
	MB4

	Employee Barriers
	

	Employees are given training for adopting green technology owing to complexity and difficulty in green technology
	EB1

	I understand the importance of using Green HRM practices
	EB2

	Qualified and motivated employees are available for Green HRM implementation
	EB3

	Employees support is often taken while implementing Green HRM practices
	EB4

	Cultural Barriers
	

	Employees get strong supervisory support for environmental efforts
	CB1

	Employees are given freedom to experiment eco-friendly ideas
	CB2

	Employees are encouraged to express their green suggestions and volunteering
	CB3

	Employees enthusiastically participate in the green training and implementation program
	CB4

	Profit / Economical
	

	Return on assets (ROA %) in Green HRM implemented organizations is well above the industry average
	ECO1

	Green HRM practices helps employees to innovation, competitiveness and market positioning
	ECO2

	Organizations implementing Green HRM practices receive greater support from the stakeholder like Government and investors 
	ECO3

	Green HRM improves the corporate reputation of the organization
	ECO4

	People / Social
	

	Organizations with Green HRM practices stand as role model for the other firms across the industries
	SOC1

	Eco-friendly practices of the organization attract highly qualified people
	SOC2

	Improved overall stakeholder welfare
	SOC3

	Improved occupational health and safety of employees
	SOC4

	Planet / Environment
	

	Green HRM helps to increase the use of renewable energy
	ENV1

	Green HRM encourages organizations to recycle the waste.
	ENV2

	Green HRM practices are effective in reducing carbon footprints
	ENV3

	GHRM implementation enhanced environmental awareness among employees
	ENV4




