Table 1: Cronbach's Alpha Coefficients for Study Instruments
	Instrument
	Overall
	Doctors
	Nurses
	AHPs
	No. of Items

	Turnover Intention (TI)
	0.8
	0.77
	0.8
	0.86
	6

	Emotional Exhaustion (EE)
	0.85
	0.88
	0.81
	0.84
	3

	Depersonalization (DP)
	0.73
	0.77
	0.68
	0.75
	3

	Personal Accomplishment (PA)
	0.7
	0.69
	0.69
	0.74
	3

	Job Satisfaction (JSS)
	0.77
	0.76
	0.69
	0.82
	5

	Org. Commitment (OCS)
	0.69
	0.64
	0.74
	0.71
	6

	Social Support (SSS)
	0.8
	0.81
	0.78
	0.79
	4




Table 2: Bivariate Logistic Regression Analysis of Factors Associated with Turnover Intention (N=865)
	Variable
	Category
	Overall (uOR [95% CI]; p)
	Doctors (uOR [95% CI]; p)
	Nurses (uOR [95% CI]; p)
	AHPs (uOR [95% CI]; p)

	Sociodemographic
	
	
	
	
	

	Age
	≥40
	Ref
	Ref
	Ref
	Ref

	
	30–39
	1.22 [0.76–1.96]; .420
	2.70 [0.93–7.69]; .065
	0.80 [0.38–1.69]; .566
	1.20 [0.48–3.03]; .692

	
	<30
	1.52 [0.84–2.70]; .170
	3.45 [1.05–11.11]; .040*
	0.75 [0.28–2.04]; .573
	2.27 [0.72–7.14]; .159

	Gender
	Female
	Ref
	Ref
	Ref
	Ref

	
	Male
	1.35 [0.92–2.00]; .122
	2.17 [1.22–4.00]; .009**
	1.59 [0.75–3.33]; .224
	0.54 [0.21–1.41]; .208

	Marital Status
	Married
	Ref
	Ref
	Ref
	Ref

	
	Single
	1.49 [0.98–2.27]; .062
	0.64 [0.32–1.28]; .209
	0.72 [0.35–1.47]; .364
	0.60 [0.26–1.39]; .235

	Religion
	Islam
	Ref
	Ref
	Ref
	Ref

	
	Christianity
	1.14 [0.71–1.81]; .594
	1.09 [0.50–2.34]; .833
	1.33 [0.62–2.89]; .464
	0.91 [0.36–2.31]; .843

	Tribe
	Others
	Ref
	Ref
	Ref
	Ref

	
	Hausa-Fulani
	0.95 [0.66–1.40]; .80
	0.77 [0.41–1.42]; .40
	0.86 [0.43–1.73]; .68
	0.64 [0.29–1.40]; .26

	Profession
	AHPs
	Ref
	—
	—
	—

	
	Doctors
	1.46 [0.90–2.38]; .124
	—
	—
	—

	
	Nurses
	1.47 [0.88–2.47]; .146
	—
	—
	—

	Work-Related
	
	
	
	
	

	Region
	North-West
	Ref
	Ref
	Ref
	Ref

	
	North-Central
	1.19 [0.74–1.92]; .465
	0.88 [0.42–1.82]; .724
	1.30 [0.54–3.13]; .559
	0.65 [0.40–1.05]; .080

	
	North-East
	1.10 [0.69–1.72]; .682
	0.61 [0.26–1.45]; .266
	1.01 [0.43–2.33]; .980
	—

	Salary
	≥350k
	Ref
	Ref
	Ref
	Ref

	
	250k–350k
	1.35 [0.88–2.04]; .160
	2.94 [0.68–12.5]; .152
	2.27 [0.83–6.25]; .110
	2.38 [0.99–5.88]; .054

	
	<250k
	0.94 [0.53–1.69]; .847
	3.03 [0.65–14.29]; .159
	0.57 [0.13–2.56]; .462
	0.60 [0.19–1.92]; .390

	Extra Income
	No
	Ref
	Ref
	Ref
	Ref

	
	Yes
	1.28 [0.86–1.89]; .219
	1.01 [0.54–1.88]; .976
	1.33 [0.66–2.66]; .425
	1.63 [0.75–3.57]; .219

	Experience
	>10 Years
	Ref
	Ref
	Ref
	Ref

	
	6–10 Years
	1.22 [0.76–1.96]; .406
	1.49 [0.72–3.13]; .275
	0.93 [0.40–2.13]; .857
	1.64 [0.62–4.35]; .322

	
	≤5 Years
	1.06 [0.68–1.69]; .783
	1.25 [0.63–2.50]; .514
	1.30 [0.57–3.03]; .528
	0.64 [0.25–1.67]; .367

	Hospital  Rank
	Tertiary
	Ref
	Ref
	Ref
	Ref

	
	Primary/Secondary
	1.23 [0.83–1.85]; .295
	1.85 [0.90–3.85]; .092
	0.96 [0.48–1.92]; .911
	1.09 [0.50–2.38]; .829

	Location
	Urban
	Ref
	Ref
	Ref
	Ref

	
	Rural
	2.19 [1.18–4.09]; .013*
	2.23 [0.77–6.44]; .138
	1.52 [0.60–3.82]; .375
	4.52 [1.03–19.9]; .046*

	Extra Job
	No
	Ref
	Ref
	Ref
	Ref

	
	Yes
	1.10 [0.71–1.69]; .686
	1.00 [0.54–1.82]; .992
	0.96 [0.40–2.33]; .931
	1.52 [0.57–4.00]; .404

	Psychosocial
	
	
	
	
	

	Job Satisfaction
	High (≥16)
	Ref
	Ref
	Ref
	Ref

	
	Low (≤15)
	3.70 [2.50–5.56]; .000***
	4.76 [2.56–9.09]; .000***
	2.94 [1.47–5.88]; .003**
	3.33 [1.49–7.69]; .003**

	Social Support
	High (≥13)
	Ref
	Ref
	Ref
	Ref

	
	Low (≤12)
	2.33 [1.59–3.45]; .000***
	2.50 [1.41–4.55]; .002**
	2.22 [1.11–4.55]; .025*
	2.04 [0.93–4.55]; .078

	Organisational Commitment
	High (≥19)
	Ref
	Ref
	Ref
	Ref

	
	Low (≤18)
	3.23 [2.08–5.00]; .000***
	4.17 [2.08–8.33]; .000***
	3.85 [1.79–8.33]; .001***
	1.64 [0.66–4.17]; .287

	EE (Burnout)
	Low (≤9)
	Ref
	Ref
	Ref
	Ref

	
	High (≥10)
	3.45 [2.13–5.56]; .000***
	3.03 [1.25–7.14]; .014*
	2.56 [1.10–5.88]; .030*
	5.00 [2.17–12.5]; .000***

	DP (Burnout)
	Low (≤9)
	Ref
	Ref
	Ref
	Ref

	
	High (≥10)
	2.56 [1.72–3.70]; .000***
	3.13 [1.72–5.56]; .000***
	1.61 [0.80–3.23]; .185
	2.94 [1.28–6.67]; .011*

	PA (Burnout)
	Low (≤9)
	Ref
	Ref
	Ref
	Ref

	
	High (≥10)
	0.49 [0.26–0.94]; .034*
	0.78 [0.22–2.78]; .701
	0.22 [0.08–0.59]; .003**
	1.01 [0.27–3.70]; .985




Table 3: Bivariate Logistic Regression Analysis of Factors Associated with Migration Intention (N=865)
	Variable
	Category
	Overall (uOR [95% CI]; p)
	Doctors (uOR [95% CI]; p)
	Nurses (uOR [95% CI]; p)
	AHPs (uOR [95% CI]; p)

	Sociodemographic
	
	
	
	
	

	Age
	≥40
	Ref
	Ref
	Ref
	Ref

	
	30–39
	0.99 [0.63–1.54]; .958
	0.75 [0.37–1.54]; .436
	1.64 [0.69–3.85]; .256
	0.74 [0.32–1.69]; .470

	
	<30
	1.82 [1.08–3.13]; .026*
	1.56 [0.69–3.57]; .281
	2.63 [0.99–6.67]; .052
	1.39 [0.47–4.17]; .548

	Gender
	Female
	Ref
	Ref
	Ref
	Ref

	
	Male
	2.22 [1.54–3.23]; .000***
	4.17 [2.38–7.14]; .000***
	1.25 [0.60–2.63]; .552
	2.56 [1.20–5.56]; .015*

	Marital Status
	Married
	Ref
	Ref
	Ref
	Ref

	
	Single
	2.49 [1.59–3.90]; .000***
	2.08 [1.05–4.15]; .037*
	3.73 [1.57–8.84]; .003**
	2.07 [0.90–4.74]; .086

	Religion
	Islam
	Ref
	Ref
	Ref
	Ref

	
	Christianity
	2.34 [1.37–4.00]; .002**
	2.38 [0.98–5.74]; .055
	2.53 [1.01–6.33]; .047*
	1.79 [0.64–5.01]; .264

	Tribe
	Other
	Ref
	Ref
	Ref
	Ref

	
	Hausa-Fulani
	0.59 [0.40–0.87]; .008**
	0.93 [0.53–1.62]; .80
	0.34 [0.14–0.76]; .005**
	1.81 [0.82–3.98]; .14

	Profession
	AHPs
	Ref
	—
	—
	—

	
	Doctors
	1.36 [0.86–2.15]; .189
	—
	—
	—

	
	Nurses
	1.82 [1.09–3.04]; .022*
	—
	—
	—

	Work-Related
	
	
	
	
	

	Region
	North-West
	Ref
	Ref
	Ref
	Ref

	
	North-Central
	1.27 [0.81–1.99]; .302
	1.28 [0.65–2.51]; .476
	1.19 [0.53–2.70]; .672
	1.29 [0.49–3.41]; .604

	
	North-East
	2.41 [1.46–3.98]; .001***
	2.62 [1.07–6.41]; .035*
	3.28 [1.29–8.35]; .013*
	1.54 [0.64–3.71]; .335

	Monthly Salary
	≥350,000
	Ref
	Ref
	Ref
	Ref

	
	<250,000
	1.85 [1.23–2.86]; .003**
	2.50 [0.74–8.33]; .142
	1.92 [0.67–5.56]; .222
	4.00 [1.61–10.00]; .003**

	Experience
	>10 Years
	Ref
	Ref
	Ref
	Ref

	
	6–10 Years
	1.32 [0.83–2.08]; .239
	1.14 [0.58–2.17]; .709
	2.50 [0.93–6.67]; .067
	0.98 [0.41–2.33]; .961

	
	≤5 Years
	2.17 [1.39–3.45]; .001***
	2.04 [1.06–3.85]; .032*
	3.70 [1.52–9.09]; .004**
	1.92 [0.75–5.00]; .176

	Location
	Urban
	Ref
	Ref
	Ref
	Ref

	
	Rural
	1.31 [0.79–2.19]; .296
	1.21 [0.55–2.70]; .635
	0.94 [0.40–2.18]; .881
	2.32 [0.76–7.06]; .139

	Extra Hospital Job
	No
	Ref
	Ref
	Ref
	Ref

	
	Yes
	1.96 [1.22–3.13]; .005**
	2.78 [1.43–5.56]; .002**
	0.88 [0.37–2.17]; .795
	2.33 [0.85–6.25]; .101

	Extra Income
	No
	Ref
	Ref
	Ref
	Ref

	
	Yes
	1.09 [0.74–1.59]; .671
	1.14 [0.65–2.00]; .656
	0.76 [0.36–1.60]; .468
	1.39 [0.66–2.93]; .381

	Psychosocial
	
	
	
	
	

	Job Satisfation
	High (≥16)
	Ref
	Ref
	Ref
	Ref

	
	Low (≤15)
	2.56 [1.75–3.70]; .000***
	3.03 [1.67–5.56]; .000***
	2.56 [1.25–5.26]; .010**
	2.04 [0.97–4.35]; .061

	Social Supports
	High (≥13)
	Ref
	Ref
	Ref
	Ref

	
	Low (≤12)
	2.44 [1.69–3.57]; .000***
	3.70 [2.13–6.25]; .000***
	1.96 [0.97–4.00]; .061
	1.47 [0.70–3.13]; .303

	Organisational Commitment
	High (≥19)
	Ref
	Ref
	Ref
	Ref

	
	Low (≤18)
	3.45 [2.27–5.26]; .000***
	5.88 [3.03–11.11]; .000***
	4.17 [1.92–9.09]; .000***
	1.09 [0.43–2.78]; .861

	Emotional Exhaustion (Burnout)
	Low (≤9)
	Ref
	Ref
	Ref
	Ref

	
	High (≥10)
	1.82 [1.09–3.03]; .023*
	1.52 [0.59–3.85]; .384
	1.15 [0.42–3.23]; .786
	2.78 [1.20–6.25]; .016*

	Depersonalisation (Burnout)
	Low (≤9)
	Ref
	Ref
	Ref
	Ref

	
	High (≥10)
	1.54 [1.05–2.22]; .025*
	1.33 [0.78–2.33]; .297
	1.39 [0.68–2.86]; .377
	1.96 [0.93–4.17]; .077

	Personal Accomplishment (Burnout)
	Low (≤9)
	Ref
	Ref
	Ref
	Ref

	
	High (≥10)
	0.93 [0.44–1.92]; .834
	0.99 [0.28–3.45]; .985
	0.72 [0.20–2.63]; .617
	1.19 [0.32–4.35]; .790





Table 4: Multivariate Logistic Regression Analysis of Factors Associated with Turnover Intention (N=865)
	Variables
	Factor
	Overall (n=865)
	Doctors (n=403)
	Nurses (n=288)
	AHPs (n=174)

	Demographics
	Male Gender
	—
	2.584 (1.347–4.958) p=.004**
	—
	—

	
	Age <30 years
	—
	1.089 (0.505–2.347) p=.829
	—
	—

	
	Age 30–39 yrs
	—
	4.512 (1.233–16.515) p=.023*
	—
	—

	Work-Related
	Hospital Rank
	1.478 (0.955–2.289) p=.080
	2.194 (0.968–4.971) p=.060
	—
	—

	
	Rural Location
	2.105 (1.085–4.082) p=.028*
	—
	—
	6.211 (1.239–31.250) p=.026*

	
	Region of Work
	—
	—
	—
	0.411 (0.124–1.362) p=.146 (NC)

	
	Region of Work
	—
	—
	—
	1.678 (0.513–5.485) p=.392 (NE)

	Psychosocial
	Low Job Satisfaction
	2.392 (1.515–3.776) p<.001***
	3.771 (1.816–7.829) p<.001***
	2.441 (1.140–5.230) p=.022*
	2.339 (0.942–5.809) p=.067

	
	Low Social Support
	1.575 (1.021–2.430) p=.040*
	—
	—
	—

	
	Low Organisational Commitment
	2.040 (1.247–3.336) p=.005**
	2.845 (1.314–6.163) p=.008**
	2.449 (1.057–5.677) p=.037*
	—

	
	High Emotional Exhaustion.
	2.539 (1.506–4.280) p<.001***
	—
	—
	6.377 (2.213–18.374) p=.001**

	
	High Depersonalisation
	—
	2.289 (1.170–4.475) p=.016*
	—
	—

	
	Low Personal Accomplishment
	—
	—
	4.082 (1.403–11.905) p=.010**
	—



Table 5: Multivariate Logistic Regression Analysis of Factors Associated with Migration Intention (N=865)
	Variable Category
	Factor
	Overall (n=865)
	Doctors (n=403)
	Nurses (n=288)
	AHPs (n=174)

	Demographics
	Male Gender
	2.706 (1.74–4.21) p<.001
	3.647 (1.91–6.97) p<.001
	2.293 (0.98–5.39) p=.057
	3.374 (1.43–7.94) p=.005

	
	Tribe (Minority)
	—
	—
	3.813 (1.62–8.96) p=.002
	2.565 (1.03–6.40) p=.043

	
	Single Status
	1.701 (0.98–2.95) p=.058
	—
	4.032 (1.62–10.00) p=.003
	—

	
	Christian Religion
	2.268 (1.19–4.33) p=.013
	2.294 (0.87–6.02) p=.092
	—
	—

	
	Age <30 years
	—
	2.734 (1.27–5.90) p=.010
	—
	—

	
	Age 30–39 yrs
	—
	2.597 (1.00–6.77) p=.051
	—
	—

	Work/Economic
	Income 250k–500k
	1.659 (0.89–3.10) p=.113
	—
	—
	3.291 (1.05–10.36) p=.042

	
	Income <250k NGN
	2.922 (1.49–5.73) p=.002
	—
	—
	6.073 (2.18–16.93) p=.001

	
	Extra Hospital Job
	2.048 (1.21–3.48) p=.008
	2.389 (1.10–5.21) p=.028
	—
	—

	Psychosocial
	Low Social Support
	1.620 (1.04–2.51) p=.032
	2.425 (1.29–4.55) p=.006
	—
	—

	
	Low Organisational Commitment
	2.561 (1.55–4.23) p<.001
	5.317 (2.54–11.14) p<.001
	4.370 (1.89–10.09) p=.001
	—

	
	High Emotional Exhaustion
	—
	—
	—
	3.313 (1.33–8.28) p=.010
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