Questionnaire on AI Disruption Awareness and Workplace Experiences
Dear Participant,
Hello! This questionnaire aims to investigate the perceived impact of artificial intelligence in the workplace and related personal experiences. The survey is conducted anonymously, and the results will be used solely for academic research. We hope you can take a few minutes to complete the questionnaire honestly and thoroughly based on your personal situation. There are no right or wrong answers. Your participation will be of great help to this research. Thank you for your time!

Part One: Demographic Information
	No.
	Item
	Options

	1
	Gender
	□ Male □ Female

	2
	Age
	□ 25 years and below □ 26–30 years □ 31–35 years □ 36 years and above

	3
	Education level
	□ High school or below □ College/Diploma □ Bachelor's degree □ Master's degree or above

	4
	Work tenure
	□ 2 years and below □ 2–5 years □ 5–10 years □ Above 10 years

	5
	Job level
	□ Entry-level employee □ Junior manager □ Middle manager □ Senior manager

	6
	Average daily time using AI tools
	□ Less than 1 hour □ 1–2 hours □ 2–3 hours □ 3 hours and above



Part Two: AI Disruption Awareness
Please indicate the extent to which you agree with the following statements regarding artificial intelligence, algorithms, robotics, and other technologies that may replace some employees.
(1 = Strongly Disagree, 2 = Disagree, 3 = Neutral, 4 = Agree, 5 = Strongly Agree)
	No.
	Item
	1
	2
	3
	4
	5

	1
	I think my job could possibly be replaced by AI.
	
	
	
	
	

	2
	I am concerned that the development of AI will make my skills obsolete.
	
	
	
	
	

	3
	I believe AI is changing the employment landscape of my industry.
	
	
	
	
	

	4
	I believe the development of AI can also bring new career opportunities.
	
	
	
	
	

	5
	I feel that AI drives me to learn new skills and improve my competitiveness.
	
	
	
	
	



Part Three: Knowledge Behaviors
Please indicate the extent to which each statement describes your behavior at work.
(1 = Strongly Disagree, 2 = Disagree, 3 = Neutral, 4 = Agree, 5 = Strongly Agree)
	No.
	Item
	1
	2
	3
	4
	5

	6
	I closely follow the latest developments in my professional field.
	
	
	
	
	

	7
	I make full use of various training and learning opportunities provided by the company.
	
	
	
	
	

	8
	I actively seek out and learn the knowledge and skills needed for my work.
	
	
	
	
	

	9
	I pay attention to accumulating knowledge and experience during my work process.
	
	
	
	
	

	10
	I sometimes deliberately refrain from sharing important work information I possess.
	
	
	
	
	

	11
	I have delayed responding to colleagues' knowledge requests by saying "I'll get back to you later."
	
	
	
	
	

	12
	I conceal my understanding of certain issues to protect my advantages.
	
	
	
	
	

	13
	When asked by colleagues to share knowledge, I may claim that the information is confidential.
	
	
	
	
	



Part Four: Job Security and Job Insecurity
Please indicate the extent to which you agree with the following statements about your current job.
(1 = Strongly Disagree, 2 = Disagree, 3 = Neutral, 4 = Agree, 5 = Strongly Agree)
	No.
	Item
	1
	2
	3
	4
	5

	14
	I believe that as long as I work hard, I can keep this job in the long term.
	
	
	
	
	

	15
	My job position has a high level of stability and security.
	
	
	
	
	

	16
	I feel secure about my future career prospects.
	
	
	
	
	

	17
	I am not worried about losing my current job in the near future.
	
	
	
	
	

	18
	I am worried that I might lose my current job due to changes.
	
	
	
	
	

	19
	My job prospects make me feel uncertain.
	
	
	
	
	

	20
	I feel anxious about whether I can keep this job in the long term.
	
	
	
	
	

	21
	The uncertainty in the work environment makes me uneasy.
	
	
	
	
	



Part Five: Thriving at Work
Please indicate the extent to which each statement reflects your actual feelings at work.
(1 = Strongly Disagree, 2 = Disagree, 3 = Neutral, 4 = Agree, 5 = Strongly Agree)
	No.
	Item
	1
	2
	3
	4
	5

	22
	At work, I often proactively learn new things.
	
	
	
	
	

	23
	Over time at work, I have learned more and more.
	
	
	
	
	

	24
	I observe myself continuously improving at work.
	
	
	
	
	

	25
	Whenever there is an opportunity to learn, I seize it.
	
	
	
	
	

	26
	I have experienced a lot of development and growth at work.
	
	
	
	
	

	27
	I always put in extra effort at work and never tire.
	
	
	
	
	

	28
	At work, I am energetic and vigorous.
	
	
	
	
	

	29
	No matter what I face at work, I feel full of energy.
	
	
	
	
	

	30
	At work, I am clear-headed and quick-thinking.
	
	
	
	
	

	31
	I look forward to each new day at work.
	
	
	
	
	



Part Six: Job Crafting
Please indicate the extent to which you agree with the following statements about how you approach your work.
(1 = Strongly Disagree, 2 = Disagree, 3 = Neutral, 4 = Agree, 5 = Strongly Agree)
	No.
	Item
	1
	2
	3
	4
	5

	32
	I try to improve my abilities through effort.
	
	
	
	
	

	33
	I strive to become more professional in my field.
	
	
	
	
	

	34
	I make an effort to learn new skills at work.
	
	
	
	
	

	35
	I decide for myself how to go about my work.
	
	
	
	
	

	36
	I seek advice from my supervisor on issues that arise in my work.
	
	
	
	
	

	37
	I hope to receive encouragement from my supervisor.
	
	
	
	
	

	38
	I proactively ask others for feedback on my work performance.
	
	
	
	
	

	39
	I seek advice from colleagues on work-related matters.
	
	
	
	
	

	40
	I try to seek out more challenges in my work.
	
	
	
	
	

	41
	I proactively ask my supervisor for feedback on my performance.
	
	
	
	
	

	42
	I fully apply my abilities in my work.
	
	
	
	
	

	43
	I am willing to take on extra tasks even without corresponding compensation.
	
	
	
	
	

	44
	I am among the first to try new things.
	
	
	
	
	

	45
	When work is light, I see it as an opportunity to start a new project.
	
	
	
	
	

	46
	When I am interested in a project, I proactively join it.
	
	
	
	
	

	47
	I try to reduce the stress caused by work.
	
	
	
	
	

	48
	At work, I try to avoid making difficult decisions.
	
	
	
	
	

	49
	When someone has unrealistic expectations, I try to minimize or avoid contact with them.
	
	
	
	
	

	50
	When someone's problems affect my emotions, I try to minimize or avoid contact with them.
	
	
	
	
	

	51
	I try to reduce the negative emotional impact of work.
	
	
	
	
	

	52
	I adjust my work to avoid being under long-term stress.
	
	
	
	
	



