	Variable Name
	Abbreviation
	Item No.
	Measurement
	Data Type
	Coding Scheme

	Gender
	Gender
	1
	Gender
	Categorical
	1 = Male, 2 = Female

	Age
	Age
	2
	Age range
	Ordinal
	1 = 25 years and below, 2 = 26–30 years, 3 = 31–35 years, 4 = 36 years and above

	Education level
	Edu
	3
	Highest education attained
	Ordinal
	1 = High school or below, 2 = College/Diploma, 3 = Bachelor's degree, 4 = Master's degree or above

	Work tenure
	Tenure
	4
	Years of work experience
	Ordinal
	1 = 2 years and below, 2 = 2–5 years, 3 = 5–10 years, 4 = Above 10 years

	Job level
	Job_level
	5
	Current hierarchical position
	Ordinal
	1 = Entry-level employee, 2 = Junior manager, 3 = Middle manager, 4 = Senior manager

	Daily AI usage time
	AI_use
	6
	Average daily time using AI tools
	Ordinal
	1 = Less than 1 hour, 2 = 1–2 hours, 3 = 2–3 hours, 4 = 3 hours and above


 Variable Codebook

1. Demographic Variables (Control Variables)

2. Core Research Variables
Independent Variable
	Variable Name
	Abbreviation
	Items
	No. of Items
	Scoring

	AI Disruption Awareness
	AIS
	1, 2, 3, 4, 5
	5
	Five-point Likert scale (1 = Strongly Disagree, 5 = Strongly Agree). Mean score of 5 items. Higher scores indicate stronger perceived AI disruption.


Item Mapping:
· Item 1: I think my job could possibly be replaced by AI.
· Item 2: I am concerned that the development of AI will make my skills obsolete.
· Item 3: I believe AI is changing the employment landscape of my industry.
· Item 4: I believe the development of AI can also bring new career opportunities.
· Item 5: I feel that AI drives me to learn new skills and improve my competitiveness.

Mediating Variables
	Variable Name
	Abbreviation
	Items
	No. of Items
	Scoring

	Knowledge Acquisition
	KA
	6, 7, 8, 9
	4
	Five-point Likert scale (1 = Strongly Disagree, 5 = Strongly Agree). Mean score of 4 items. Higher scores indicate more active knowledge acquisition.

	Knowledge Hiding
	KH
	10, 11, 12, 13
	4
	Five-point Likert scale (1 = Strongly Disagree, 5 = Strongly Agree). Mean score of 4 items. Higher scores indicate higher levels of knowledge hiding.

	Job Security
	JS
	14, 15, 16, 17
	4
	Five-point Likert scale (1 = Strongly Disagree, 5 = Strongly Agree). Mean score of 4 items. Higher scores indicate stronger job security.

	Job Insecurity
	JI
	18, 19, 20, 21
	4
	Five-point Likert scale (1 = Strongly Disagree, 5 = Strongly Agree). Mean score of 4 items. Higher scores indicate stronger job insecurity.


Item Mapping for Mediators:
	Variable
	Items
	Description

	Knowledge Acquisition (KA)
	6
	I closely follow the latest developments in my professional field.

	
	7
	I make full use of various training and learning opportunities provided by the company.

	
	8
	I actively seek out and learn the knowledge and skills needed for my work.

	
	9
	I pay attention to accumulating knowledge and experience during my work process.

	Knowledge Hiding (KH)
	10
	I sometimes deliberately refrain from sharing important work information I possess.

	
	11
	I have delayed responding to colleagues' knowledge requests by saying "I'll get back to you later."

	
	12
	I conceal my understanding of certain issues to protect my advantages.

	
	13
	When asked by colleagues to share knowledge, I may claim that the information is confidential.

	Job Security (JS)
	14
	I believe that as long as I work hard, I can keep this job in the long term.

	
	15
	My job position has a high level of stability and security.

	
	16
	I feel secure about my future career prospects.

	
	17
	I am not worried about losing my current job in the near future.

	Job Insecurity (JI)
	18
	I am worried that I might lose my current job due to changes.

	
	19
	My job prospects make me feel uncertain.

	
	20
	I feel anxious about whether I can keep this job in the long term.

	
	21
	The uncertainty in the work environment makes me uneasy.



Dependent Variable
	Variable Name
	Abbreviation
	Items
	No. of Items
	Scoring

	Thriving at Work
	THR
	22, 23, 24, 25, 26, 27, 28, 29, 30, 31
	10
	Five-point Likert scale (1 = Strongly Disagree, 5 = Strongly Agree). Mean score of 10 items. Higher scores indicate higher levels of thriving at work.


Sub-dimensions:
	Dimension
	Items
	Description

	Learning
	22, 23, 24, 25, 26
	Items capturing learning and growth at work

	Vitality
	27, 28, 29, 30, 31
	Items capturing energy and vigor at work


Item Mapping:
	Sub-dimension
	Item
	Description

	Learning
	22
	At work, I often proactively learn new things.

	
	23
	Over time at work, I have learned more and more.

	
	24
	I observe myself continuously improving at work.

	
	25
	Whenever there is an opportunity to learn, I seize it.

	
	26
	I have experienced a lot of development and growth at work.

	Vitality
	27
	I always put in extra effort at work and never tire.

	
	28
	At work, I am energetic and vigorous.

	
	29
	No matter what I face at work, I feel full of energy.

	
	30
	At work, I am clear-headed and quick-thinking.

	Vitality
	31
	I look forward to each new day at work.



Moderating Variables
	Variable Name
	Abbreviation
	Items
	No. of Items
	Scoring

	Promotion-Focused Job Crafting
	PJC
	32, 33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 46
	15
	Five-point Likert scale (1 = Strongly Disagree, 5 = Strongly Agree). Mean score of 15 items. Higher scores indicate stronger promotion-focused job crafting.

	Prevention-Focused Job Crafting
	NJC
	47, 48, 49, 50, 51, 52
	6
	Five-point Likert scale (1 = Strongly Disagree, 5 = Strongly Agree). Mean score of 6 items. Higher scores indicate stronger prevention-focused job crafting.


Sub-dimensions for Promotion-Focused Job Crafting (PJC):
	Sub-dimension
	Items
	Description

	Increasing structural job resources
	32, 33, 34, 35
	Items capturing efforts to enhance skills, autonomy, and professional competence

	Increasing social job resources
	36, 37, 38, 39
	Items capturing efforts to seek feedback, advice, and encouragement from supervisors and colleagues

	Increasing challenging job demands
	40, 41, 42, 43, 44, 45, 46
	Items capturing efforts to take on challenges and additional responsibilities


Sub-dimensions for Prevention-Focused Job Crafting (NJC):
	Sub-dimension
	Items
	Description

	Reducing hindering job demands
	47, 48, 49, 50, 51, 52
	Items capturing efforts to minimize stress, difficult decisions, and negative emotional impact



3. Variable Summary Table
	Variable Type
	Variable Name
	Abbreviation
	No. of Items
	Role in the Study

	Independent Variable
	AI Disruption Awareness
	AIS
	5
	Predictor (X)

	Mediator 1
	Knowledge Acquisition
	KA
	4
	Chain Mediator 1 (M1)

	Mediator 2
	Knowledge Hiding
	KH
	4
	Chain Mediator 2 (M2)

	Mediator 3
	Job Security
	JS
	4
	Chain Mediator 3 (M3)

	Mediator 4
	Job Insecurity
	JI
	4
	Chain Mediator 4 (M4)

	Dependent Variable
	Thriving at Work
	THR
	10
	Outcome Variable (Y)

	Moderator 1
	Promotion-Focused Job Crafting
	PJC
	15
	Moderator on the Positive Path

	Moderator 2
	Prevention-Focused Job Crafting
	NJC
	6
	Moderator on the Negative Path

	Control Variables
	Gender, Age, Education, Tenure, Job Level, AI Usage
	-
	6
	Statistical Controls



