Two-round modified Delphi results for candidate evaluation indicators
[bookmark: _GoBack]M, mean rating on a five-point Likert scale; CV, coefficient of variation; FSR, full-score rate (percentage of experts assigning the maximum score of 5). Round 1 screening criteria were M ≥ 4.00, CV ≤ 0.25, and FSR ≥ 20%. These criteria guided rather than mechanically determined decisions. Indicator decisions also considered written expert comments, conceptual relevance, and coherence of the hierarchical framework. The Round 2 composite score was calculated as Cᵢ = (Iᵢ + SSᵢ + Fᵢ)/3 and was used to derive third-level local weights.
Table S1a  Round 1 ratings and refinement decisions for 40 candidate indicators
	No.
	Initial code
	Domain
	Dimension
	Candidate indicator
	Importance
	Scientific soundness
	Feasibility
	Round 1 decision
	Final code or outcome

	1
	1.1.1.1
	A
Input Quality
	A1
Faculty Resources
	Proportion of dual-qualified teachers holding both a clinical or industry practitioner licence and a teaching qualification
	M 4.47
CV 0.116
FSR 46.7%
	M 4.33
CV 0.142
FSR 40%
	M 4
CV 0.189
FSR 26.7%
	Retained
	F01

	2
	1.1.1.2
	A
Input Quality
	A1
Faculty Resources
	Proportion of teachers with at least three years of experience in a health-related industry, including hospitals, health management organisations, insurance, or elder-care institutions
	M 3.93
CV 0.151
FSR 13.3%
	M 3.8
CV 0.178
FSR 13.3%
	M 4.07
CV 0.173
FSR 26.7%
	Revised
	F02

	3
	1.1.1.3
	A
Input Quality
	A1
Faculty Resources
	Proportion of teachers holding senior professional titles at associate professor level or above
	M 4
CV 0.189
FSR 26.7%
	M 4
CV 0.134
FSR 13.3%
	M 4.93
CV 0.052
FSR 93.3%
	Retained
	F03

	4
	1.1.1.4
	A
Input Quality
	A1
Faculty Resources
	Proportion of teachers holding doctoral degrees
	M 3
CV 0.178
FSR 0%
	M 2.87
CV 0.259
FSR 0%
	M 3.33
CV 0.185
FSR 0%
	Removed
	Removed

	5
	1.1.2.1
	A
Input Quality
	A1
Faculty Resources
	Proportion of teachers who led provincial- or ministerial-level teaching-research or scientific research projects during the previous three years
	M 3.87
CV 0.192
FSR 20%
	M 4
CV 0.211
FSR 33.3%
	M 4.33
CV 0.142
FSR 40%
	Revised
	F04

	6
	1.1.2.2
	A
Input Quality
	A1
Faculty Resources
	Proportion of teachers who participated in university–industry collaboration projects or commissioned projects during the previous three years
	M 3.8
CV 0.109
FSR 0%
	M 4.47
CV 0.116
FSR 46.7%
	M 4.27
CV 0.139
FSR 33.3%
	Retained
	F05

	7
	1.2.1.1
	A
Input Quality
	A2
Student Intake Quality
	First-choice admission rate
	M 4
CV 0.134
FSR 13.3%
	M 4.4
CV 0.115
FSR 40%
	M 4.53
CV 0.114
FSR 53.3%
	Retained
	F06

	8
	1.2.1.2
	A
Input Quality
	A2
Student Intake Quality
	Proportion of students with health-related volunteering or practice experience before admission
	M 4.4
CV 0.115
FSR 40%
	M 3.8
CV 0.148
FSR 6.7%
	M 3.87
CV 0.166
FSR 13.3%
	Revised
	F07

	9
	1.2.2.1
	A
Input Quality
	A2
Student Intake Quality
	Proportion of students whose National College Entrance Examination scores ranked within the top 40% of their province of origin
	M 3.07
CV 0.149
FSR 0%
	M 3
CV 0.178
FSR 0%
	M 3.33
CV 0.245
FSR 6.7%
	Removed
	Removed

	10
	2.1.1.1
	B
Process Quality
	B1
Curriculum System
	Provision of core professional courses such as health management, health statistics, epidemiology, and health law
	M 4.6
CV 0.137
FSR 66.7%
	M 3.93
CV 0.116
FSR 6.7%
	M 3.73
CV 0.159
FSR 6.7%
	Merged
	F08

	11
	2.1.1.2
	B
Process Quality
	B1
Curriculum System
	Coverage of interdisciplinary modules in medical foundations, management, information technology, and policy and regulation
	M 4.13
CV 0.180
FSR 33.3%
	M 4
CV 0.094
FSR 6.7%
	M 3.8
CV 0.148
FSR 6.7%
	Merged
	F08

	12
	2.1.1.3
	B
Process Quality
	B1
Curriculum System
	Proportion of total credits allocated to practice-oriented courses
	M 4.47
CV 0.116
FSR 46.7%
	M 4.2
CV 0.161
FSR 33.3%
	M 4.47
CV 0.116
FSR 46.7%
	Retained
	F09

	13
	2.1.1.4
	B
Process Quality
	B1
Curriculum System
	Substantive employer participation in programme curriculum revision during the previous three years
	M 4.2
CV 0.099
FSR 20%
	M 4.13
CV 0.155
FSR 26.7%
	M 4.47
CV 0.143
FSR 53.3%
	Retained
	F10

	14
	2.1.2.1
	B
Process Quality
	B1
Curriculum System
	Explicit specification of assessment methods for individual courses
	M 3.8
CV 0.178
FSR 13.3%
	M 2.4
CV 0.264
FSR 0%
	M 2.87
CV 0.259
FSR 0%
	Removed
	Removed

	15
	2.1.2.2
	B
Process Quality
	B1
Curriculum System
	Availability of explicit course assessment standards, including standards for practical assessment
	M 3.93
CV 0.116
FSR 6.7%
	M 3.93
CV 0.151
FSR 13.3%
	M 3.93
CV 0.179
FSR 20%
	Revised
	F11

	16
	2.2.1.1
	B
Process Quality
	B2
Practice Teaching
	Number of institution types represented among external practice-placement sites, with at least three types such as hospitals, health management organisations, elder-care institutions, insurers, or internet health platforms
	M 4.33
CV 0.142
FSR 40%
	M 4.67
CV 0.105
FSR 66.7%
	M 4.33
CV 0.142
FSR 40%
	Retained
	F12

	17
	2.2.1.2
	B
Process Quality
	B2
Practice Teaching
	Whether the duration of the concentrated practice placement met the minimum number of weeks specified in the programme plan
	M 3.47
CV 0.149
FSR 0%
	M 2.4
CV 0.211
FSR 0%
	M 2.8
CV 0.241
FSR 0%
	Removed
	Removed

	18
	2.2.1.3
	B
Process Quality
	B2
Practice Teaching
	Provision of structured practice-placement manuals and task lists
	M 4.4
CV 0.167
FSR 53.3%
	M 4
CV 0.094
FSR 6.7%
	M 4.27
CV 0.139
FSR 33.3%
	Retained
	F13

	19
	2.2.2.1
	B
Process Quality
	B2
Practice Teaching
	Explicit specification of practice-placement assessment methods and scoring criteria
	M 4.2
CV 0.205
FSR 46.7%
	M 3.8
CV 0.148
FSR 6.7%
	M 3.73
CV 0.123
FSR 0%
	Revised
	F14

	20
	2.2.2.2
	B
Process Quality
	B2
Practice Teaching
	Incorporation of formal evaluations by placement supervisors into final grades
	M 4.13
CV 0.155
FSR 26.7%
	M 4.67
CV 0.105
FSR 66.7%
	M 3.8
CV 0.204
FSR 20%
	Retained
	F15

	21
	2.3.1.1
	B
Process Quality
	B3
Vocational Competency Development
	Provision of career-planning and employment-guidance courses or activities
	M 4.33
CV 0.188
FSR 53.3%
	M 3.6
CV 0.141
FSR 0%
	M 3.33
CV 0.146
FSR 0%
	Revised
	F16

	22
	2.3.1.2
	B
Process Quality
	B3
Vocational Competency Development
	Proportion of students taking the health manager vocational qualification examination while enrolled
	M 3.2
CV 0.242
FSR 0%
	M 3.2
CV 0.242
FSR 0%
	M 3.2
CV 0.175
FSR 0%
	Removed
	Removed

	23
	2.3.1.3
	B
Process Quality
	B3
Vocational Competency Development
	Regular employer-led campus activities or industry-mentor lectures, at least twice per semester
	M 4.53
CV 0.114
FSR 53.3%
	M 4.4
CV 0.144
FSR 46.7%
	M 4.07
CV 0.113
FSR 13.3%
	Retained
	F17

	24
	2.3.2.1
	B
Process Quality
	B3
Vocational Competency Development
	Development of mechanisms for monitoring academic progress and providing early warnings
	M 4.33
CV 0.188
FSR 53.3%
	M 4.33
CV 0.113
FSR 33.3%
	M 3.53
CV 0.146
FSR 0%
	Retained
	F18

	25
	2.3.2.2
	B
Process Quality
	B3
Vocational Competency Development
	Implementation of an undergraduate academic mentoring system with a defined maximum number of students per mentor
	M 4.6
CV 0.137
FSR 66.7%
	M 4.13
CV 0.155
FSR 26.7%
	M 4.13
CV 0.180
FSR 33.3%
	Retained
	F19

	26
	3.1.1.1
	C
Output Quality
	C1
Academic Outcomes
	Graduation rate, defined as the proportion of the entering cohort completing the programme and receiving a graduation certificate on time
	M 4.13
CV 0.125
FSR 20%
	M 3.6
CV 0.176
FSR 6.7%
	M 4
CV 0.164
FSR 20%
	Merged
	F20

	27
	3.1.1.2
	C
Output Quality
	C1
Academic Outcomes
	Degree-award rate, defined as the proportion of the entering cohort receiving a bachelor's degree
	M 3.93
CV 0.116
FSR 6.7%
	M 4.27
CV 0.165
FSR 40%
	M 3.87
CV 0.237
FSR 26.7%
	Merged
	F20

	28
	3.1.2.1
	C
Output Quality
	C1
Academic Outcomes
	Rate of obtaining the health manager vocational qualification certificate before graduation
	M 4.13
CV 0.085
FSR 13.3%
	M 3.93
CV 0.151
FSR 13.3%
	M 3.87
CV 0.166
FSR 13.3%
	Revised
	F21

	29
	3.1.2.2
	C
Output Quality
	C1
Academic Outcomes
	Proportion of graduation theses or projects addressing practical Health Services and Management problems
	M 4.53
CV 0.114
FSR 53.3%
	M 3.73
CV 0.159
FSR 6.7%
	M 4.07
CV 0.146
FSR 20%
	Retained
	F22

	30
	3.2.1.1
	C
Output Quality
	C2
Employment Outcomes
	Employment rate within six months of graduation
	M 4.53
CV 0.114
FSR 53.3%
	M 4.07
CV 0.146
FSR 20%
	M 3.8
CV 0.178
FSR 13.3%
	Retained
	F23

	31
	3.2.1.2
	C
Output Quality
	C2
Employment Outcomes
	Proportion of graduates signing a formal employment contract within six months of graduation
	M 3.8
CV 0.178
FSR 13.3%
	M 3.73
CV 0.123
FSR 0%
	M 4.33
CV 0.113
FSR 33.3%
	Revised
	F24

	32
	3.2.2.1
	C
Output Quality
	C2
Employment Outcomes
	Professionally relevant employment rate among employed graduates
	M 4.53
CV 0.114
FSR 53.3%
	M 3.93
CV 0.151
FSR 13.3%
	M 3.53
CV 0.146
FSR 0%
	Retained
	F25

	33
	3.2.2.2
	C
Output Quality
	C2
Employment Outcomes
	Diversity of employment settings, measured as the proportion of graduates employed in health-industry organisations outside medical institutions
	M 4.4
CV 0.144
FSR 46.7%
	M 3.33
CV 0.217
FSR 0%
	M 3.47
CV 0.214
FSR 6.7%
	Revised
	F26

	34
	4.1.1.1
	D
Demand–Supply Fit
	D1
Training Goal Alignment
	Coverage of major employer job requirements by the core competencies specified in programme objectives, quantified through content analysis
	M 4.2
CV 0.133
FSR 26.7%
	M 4.13
CV 0.125
FSR 20%
	M 4.47
CV 0.116
FSR 46.7%
	Retained
	F27

	35
	4.1.1.2
	D
Demand–Supply Fit
	D1
Training Goal Alignment
	Alignment between programme knowledge modules and the knowledge units specified in the health manager vocational qualification standard
	M 3.87
CV 0.166
FSR 13.3%
	M 4.47
CV 0.143
FSR 53.3%
	M 3.93
CV 0.225
FSR 33.3%
	Revised
	F28

	36
	4.2.1.1
	D
Demand–Supply Fit
	D2
Competency Alignment
	Difference between graduates’ mean self-assessed core competency score and employers’ mean expected score
	M 4.2
CV 0.099
FSR 20%
	M 4.47
CV 0.116
FSR 46.7%
	M 4.2
CV 0.099
FSR 20%
	Retained
	F29

	37
	4.2.1.2
	D
Demand–Supply Fit
	D2
Competency Alignment
	Employers’ overall satisfaction rating for recent graduates
	M 4.4
CV 0.115
FSR 40%
	M 3.87
CV 0.166
FSR 13.3%
	M 4.2
CV 0.133
FSR 26.7%
	Retained
	F30

	38
	4.2.2.1
	D
Demand–Supply Fit
	D2
Competency Alignment
	Employer reassessment of graduates’ actual workplace competency one year after employment
	M 4.53
CV 0.114
FSR 53.3%
	M 4.4
CV 0.115
FSR 40%
	M 3.6
CV 0.176
FSR 0%
	Retained
	F31

	39
	4.3.1.1
	D
Demand–Supply Fit
	D3
Career Stability
	Proportion of graduates remaining in Health Services and Management-related positions during the first three years of employment
	M 4.27
CV 0.139
FSR 33.3%
	M 4.8
CV 0.086
FSR 80%
	M 4.33
CV 0.142
FSR 40%
	Retained
	F32

	40
	4.3.1.2
	D
Demand–Supply Fit
	D3
Career Stability
	Proportion of graduates receiving promotion or obtaining relevant professional certification within the first three years of employment
	M 4.4
CV 0.115
FSR 40%
	M 4
CV 0.189
FSR 26.7%
	M 3.67
CV 0.168
FSR 0%
	Retained
	F33


Table S1b  Round 2 ratings, composite scores, and final status for 33 indicators
	No.
	Final code
	Domain
	Dimension
	Final indicator wording
	Importance
	Scientific soundness
	Feasibility
	Composite score Cᵢ
	Final status

	1
	F01
	A
Input Quality
	A1
Faculty Resources
	Proportion of dual-qualified teachers holding both a clinical or industry practitioner licence and a teaching qualification
	M 4.6
CV 0.110
FSR 60%
	M 4.07
CV 0.173
FSR 26.7%
	M 4.27
CV 0.139
FSR 33.3%
	4.311
	Retained

	2
	F02
	A
Input Quality
	A1
Faculty Resources
	Proportion of teachers with practical experience in health-related industries
	M 4.47
CV 0.116
FSR 46.7%
	M 4
CV 0.164
FSR 20%
	M 4.33
CV 0.167
FSR 46.7%
	4.267
	Retained

	3
	F03
	A
Input Quality
	A1
Faculty Resources
	Proportion of teachers holding senior professional titles at associate professor level or above
	M 4.07
CV 0.173
FSR 26.7%
	M 4.53
CV 0.141
FSR 60%
	M 4.47
CV 0.143
FSR 53.3%
	4.356
	Retained

	4
	F04
	A
Input Quality
	A1
Faculty Resources
	Proportion of teachers who led teaching-research, scientific research, or industry-collaboration projects during the previous three years
	M 4.07
CV 0.173
FSR 26.7%
	M 3.6
CV 0.176
FSR 6.7%
	M 3.67
CV 0.168
FSR 6.7%
	3.778
	Retained

	5
	F05
	A
Input Quality
	A1
Faculty Resources
	Proportion of teachers who participated in university–industry collaboration projects or commissioned projects during the previous three years
	M 4.4
CV 0.144
FSR 46.7%
	M 3.67
CV 0.168
FSR 0%
	M 4.4
CV 0.115
FSR 40%
	4.156
	Retained

	6
	F06
	A
Input Quality
	A2
Student Intake Quality
	First-choice admission rate
	M 4.47
CV 0.116
FSR 46.7%
	M 3.93
CV 0.179
FSR 20%
	M 4.4
CV 0.115
FSR 40%
	4.267
	Retained

	7
	F07
	A
Input Quality
	A2
Student Intake Quality
	Proportion of students with prior health-service, volunteer, or social-practice experience
	M 4.6
CV 0.137
FSR 66.7%
	M 4.6
CV 0.110
FSR 60%
	M 3.93
CV 0.151
FSR 13.3%
	4.378
	Retained

	8
	F08
	B
Process Quality
	B1
Curriculum System
	Coverage of core courses and interdisciplinary modules in medical foundations, management, information technology, policy, and regulation
	M 4.4
CV 0.115
FSR 40%
	M 4.07
CV 0.113
FSR 13.3%
	M 4.47
CV 0.116
FSR 46.7%
	4.311
	Retained

	9
	F09
	B
Process Quality
	B1
Curriculum System
	Proportion of total credits allocated to practice-oriented courses
	M 3.8
CV 0.204
FSR 20%
	M 4.2
CV 0.133
FSR 26.7%
	M 3.67
CV 0.245
FSR 20%
	3.889
	Reviewed and retained

	10
	F10
	B
Process Quality
	B1
Curriculum System
	Substantive employer participation in programme curriculum revision during the previous three years
	M 4.2
CV 0.161
FSR 33.3%
	M 4.4
CV 0.144
FSR 46.7%
	M 4.33
CV 0.142
FSR 40%
	4.311
	Retained

	11
	F11
	B
Process Quality
	B1
Curriculum System
	Alignment between course assessment standards and occupational competency requirements
	M 4.6
CV 0.110
FSR 60%
	M 4.4
CV 0.167
FSR 53.3%
	M 4.33
CV 0.142
FSR 40%
	4.444
	Retained

	12
	F12
	B
Process Quality
	B2
Practice Teaching
	Number of institution types represented among external practice-placement sites
	M 4.2
CV 0.161
FSR 33.3%
	M 4.2
CV 0.133
FSR 26.7%
	M 3.87
CV 0.134
FSR 6.7%
	4.089
	Retained

	13
	F13
	B
Process Quality
	B2
Practice Teaching
	Coverage of structured practice-placement manuals and task lists
	M 4.67
CV 0.105
FSR 66.7%
	M 4.53
CV 0.141
FSR 60%
	M 3.93
CV 0.203
FSR 26.7%
	4.378
	Retained

	14
	F14
	B
Process Quality
	B2
Practice Teaching
	Inclusion of workplace competency assessment in practice-placement evaluation
	M 4.67
CV 0.132
FSR 73.3%
	M 4.47
CV 0.116
FSR 46.7%
	M 4.13
CV 0.155
FSR 26.7%
	4.422
	Retained

	15
	F15
	B
Process Quality
	B2
Practice Teaching
	Incorporation of formal evaluations by placement supervisors into final grades
	M 4.4
CV 0.144
FSR 46.7%
	M 4.27
CV 0.107
FSR 26.7%
	M 4.4
CV 0.115
FSR 40%
	4.356
	Retained

	16
	F16
	B
Process Quality
	B3
Vocational Competency Development
	Coverage of career-development guidance and occupational-awareness education
	M 4.6
CV 0.110
FSR 60%
	M 4.13
CV 0.155
FSR 26.7%
	M 4
CV 0.189
FSR 20%
	4.244
	Retained

	17
	F17
	B
Process Quality
	B3
Vocational Competency Development
	Provision of employer-led campus activities or industry-mentor lectures
	M 4.33
CV 0.113
FSR 33.3%
	M 4.07
CV 0.146
FSR 20%
	M 4.33
CV 0.142
FSR 40%
	4.244
	Retained

	18
	F18
	B
Process Quality
	B3
Vocational Competency Development
	Development of mechanisms for monitoring academic progress and providing early warnings
	M 3.73
CV 0.188
FSR 13.3%
	M 4.27
CV 0.139
FSR 33.3%
	M 4.13
CV 0.125
FSR 20%
	4.044
	Reviewed and retained

	19
	F19
	B
Process Quality
	B3
Vocational Competency Development
	Implementation of an undergraduate academic mentoring system
	M 4
CV 0.094
FSR 6.7%
	M 4.4
CV 0.167
FSR 53.3%
	M 4
CV 0.134
FSR 13.3%
	4.133
	Retained

	20
	F20
	C
Output Quality
	C1
Academic Outcomes
	Graduation and degree-award outcomes
	M 4.13
CV 0.125
FSR 20%
	M 4.07
CV 0.146
FSR 20%
	M 4.67
CV 0.105
FSR 66.7%
	4.289
	Retained

	21
	F21
	C
Output Quality
	C1
Academic Outcomes
	Rate of obtaining occupational competency certificates or relevant skills credentials
	M 4
CV 0.134
FSR 13.3%
	M 3.6
CV 0.205
FSR 6.7%
	M 3.93
CV 0.151
FSR 13.3%
	3.844
	Retained

	22
	F22
	C
Output Quality
	C1
Academic Outcomes
	Proportion of graduation theses or projects addressing practical Health Services and Management problems
	M 4.47
CV 0.116
FSR 46.7%
	M 4.13
CV 0.202
FSR 33.3%
	M 3.6
CV 0.141
FSR 0%
	4.067
	Retained

	23
	F23
	C
Output Quality
	C2
Employment Outcomes
	Employment rate within six months of graduation
	M 4.07
CV 0.173
FSR 26.7%
	M 3.93
CV 0.116
FSR 6.7%
	M 4.13
CV 0.125
FSR 20%
	4.044
	Retained

	24
	F24
	C
Output Quality
	C2
Employment Outcomes
	Quality of employment within six months of graduation
	M 4.33
CV 0.113
FSR 33.3%
	M 3.87
CV 0.216
FSR 26.7%
	M 4
CV 0.134
FSR 13.3%
	4.067
	Retained

	25
	F25
	C
Output Quality
	C2
Employment Outcomes
	Professionally relevant employment rate
	M 4.13
CV 0.155
FSR 26.7%
	M 4.27
CV 0.165
FSR 40%
	M 3.87
CV 0.134
FSR 6.7%
	4.089
	Retained

	26
	F26
	C
Output Quality
	C2
Employment Outcomes
	Diversity of employment across health-industry roles
	M 4.27
CV 0.187
FSR 46.7%
	M 4.47
CV 0.116
FSR 46.7%
	M 3.87
CV 0.134
FSR 6.7%
	4.200
	Retained

	27
	F27
	D
Demand–Supply Fit
	D1
Training Goal Alignment
	Coverage of major employer job requirements by the core competencies specified in programme objectives
	M 4.07
CV 0.196
FSR 33.3%
	M 3.93
CV 0.179
FSR 20%
	M 4.07
CV 0.217
FSR 33.3%
	4.022
	Retained

	28
	F28
	D
Demand–Supply Fit
	D1
Training Goal Alignment
	Alignment between curriculum knowledge modules and occupational competency requirements
	M 4.07
CV 0.146
FSR 20%
	M 4.27
CV 0.139
FSR 33.3%
	M 4.13
CV 0.155
FSR 26.7%
	4.156
	Retained

	29
	F29
	D
Demand–Supply Fit
	D2
Competency Alignment
	Difference between graduates’ self-assessed core competencies and employer expectations
	M 3.93
CV 0.151
FSR 13.3%
	M 4.47
CV 0.116
FSR 46.7%
	M 4.07
CV 0.196
FSR 33.3%
	4.156
	Reviewed and retained

	30
	F30
	D
Demand–Supply Fit
	D2
Competency Alignment
	Employer satisfaction with recent graduates
	M 4.53
CV 0.141
FSR 60%
	M 4.07
CV 0.146
FSR 20%
	M 4.2
CV 0.133
FSR 26.7%
	4.267
	Retained

	31
	F31
	D
Demand–Supply Fit
	D2
Competency Alignment
	Employer reassessment of graduates’ workplace competency one year after employment
	M 4.53
CV 0.141
FSR 60%
	M 4.33
CV 0.142
FSR 40%
	M 3.87
CV 0.091
FSR 0%
	4.244
	Retained

	32
	F32
	D
Demand–Supply Fit
	D3
Career Stability
	Proportion of graduates remaining in Health Services and Management-related positions during the first three years of employment
	M 4.2
CV 0.099
FSR 20%
	M 3.8
CV 0.148
FSR 6.7%
	M 4.2
CV 0.133
FSR 26.7%
	4.067
	Retained

	33
	F33
	D
Demand–Supply Fit
	D3
Career Stability
	Proportion of graduates receiving promotion or relevant professional certification within the first three years of employment
	M 4.47
CV 0.116
FSR 46.7%
	M 4.4
CV 0.144
FSR 46.7%
	M 3.87
CV 0.166
FSR 13.3%
	4.244
	Retained


Note. “Reviewed and retained” indicates that the indicator was retained after explicit review of its quantitative ratings, written comments, and conceptual contribution to the final framework. All 33 Round 2 indicators were included in the final framework. Third-level weights and rankings are reported in the main manuscript.

