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Dear Expert,
Thank you for the valuable input you provided during the earlier Delphi consultation. To further determine the relative importance (weight) of indicators at each level within the evaluation system, we now invite you to complete this round of pairwise comparisons. This questionnaire covers only the first-level indicators (4 items) and second-level indicators (compared in groups), for a total of 14 comparison groups, with an estimated completion time of 10–15 minutes.
Instructions: For each comparison, please judge which of the indicator on the left (A) and the indicator on the right (B) is relatively more important with respect to the higher-level goal (or the dimension it belongs to), and check (☑) the corresponding number. The closer the checked number is to one side, the more important that side’s indicator is relative to the other; the number "1" indicates that the two are equally important. Only one number may be selected per row.
I. Explanation of the Rating Scale (Saaty’s 9-Point Scale)
	Scale Value
	Meaning
	Description

	1
	Equal importance
	Both indicators contribute equally to the goal

	3
	Slightly more important
	Experience and judgement slightly favour one indicator

	5
	Obviously more important
	Experience and judgement strongly favour one indicator

	7
	Strongly more important
	The preference is very strong and has been clearly confirmed in practice

	9
	Extremely more important
	There is sufficient evidence of an absolute preference for one indicator

	2, 4, 6, 8
	Intermediate values between adjacent judgements
	Used when a compromise between two judgements is needed



Example: If you believe "B Process Quality" is obviously more important than "A Input Quality", check the "5" on the right-hand side; if you believe the two are equally important, check the "1" in the middle.
II. Expert Background Information
	Name/ID
	
	Institution
	

	Professional Title
	
	Date Completed
	


III. Pairwise Comparison of First-Level Indicators (6 groups in total)
Definitions of first-level indicators: A Input Quality (Faculty Resources, Student Intake Quality); B Process Quality (Curriculum System, Practice Teaching, Vocational Competency Development); C Output Quality (Academic Outcomes, Employment Outcomes); D Demand–Supply Fit (Training Goal Alignment, Competency Alignment, Career Stability).
	Indicator A (Left)
	9
	7
	5
	3
	1
	3
	5
	7
	9
	Indicator B (Right)

	A More Important ←—————————————————→ B More Important
	Extreme
	Strong
	Obvious
	Slight
	Equal
	Slight
	Obvious
	Strong
	Extreme
	

	A Input Quality
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	B Process Quality

	A Input Quality
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	C Output Quality

	A Input Quality
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	D Demand–Supply Fit

	B Process Quality
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	C Output Quality

	B Process Quality
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	D Demand–Supply Fit

	C Output Quality
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	D Demand–Supply Fit


IV. Pairwise Comparison of Second-Level Indicators (Grouped by First-Level Dimension, 8 Groups in Total)
4.1  Second-Level Indicators under A Input Quality (1 group)
	Indicator A (Left)
	9
	7
	5
	3
	1
	3
	5
	7
	9
	Indicator B (Right)

	A More Important ←—————————————————→ B More Important
	Extreme
	Strong
	Obvious
	Slight
	Equal
	Slight
	Obvious
	Strong
	Extreme
	

	A1 Faculty Resources
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	A2 Student Intake Quality



4.2  Second-Level Indicators under B Process Quality (3 groups)
	Indicator A (Left)
	9
	7
	5
	3
	1
	3
	5
	7
	9
	Indicator B (Right)

	A More Important ←—————————————————→ B More Important
	Extreme
	Strong
	Obvious
	Slight
	Equal
	Slight
	Obvious
	Strong
	Extreme
	

	B1 Curriculum System
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	B2 Practice Teaching

	B1 Curriculum System
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	B3 Vocational Competency Development

	B2 Practice Teaching
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	B3 Vocational Competency Development



4.3  Second-Level Indicators under C Output Quality (1 group)
	Indicator A (Left)
	9
	7
	5
	3
	1
	3
	5
	7
	9
	Indicator B (Right)

	A More Important ←—————————————————→ B More Important
	Extreme
	Strong
	Obvious
	Slight
	Equal
	Slight
	Obvious
	Strong
	Extreme
	

	C1 Academic Outcomes
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	C2 Employment Outcomes



4.4  Second-Level Indicators under D Demand–Supply Fit (3 groups)
	Indicator A (Left)
	9
	7
	5
	3
	1
	3
	5
	7
	9
	Indicator B (Right)

	A More Important ←—————————————————→ B More Important
	Extreme
	Strong
	Obvious
	Slight
	Equal
	Slight
	Obvious
	Strong
	Extreme
	

	D1 Training Goal Alignment
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	D2 Competency Alignment

	D1 Training Goal Alignment
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	D3 Career Stability

	D2 Competency Alignment
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	☐
	D3 Career Stability



This is the end of the questionnaire. Thank you sincerely for your valuable time and professional support! If you have any questions about the meaning of the indicators, please note them here:
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