Appendix 1
	Dimension
	Iterms_Chinese
	Source

	Occupational Stress
（α=0.944）
OS1
OS2
OS3
OS4
OS5
OS6
OS7
OS8
OS9
0S10
	
In the last month, I often felt upset because of something that happened unexpectedly.
In the last month, I have often felt incapable of 
dealing with irritating work hassles.
In the last month, I have often found it difficult to cope with important changes that were occurring in my work.
In the last month, I have always felt that I have too many tasks to handle.
In the last month, I have frequently thought about the tasks I must complete.
In the last month, I have often felt nervous or stressed.
In the last month, I have often doubted my ability to solve problems effectively.
In the last month, I have often felt that things are not going smoothly.
In the last month, I have often felt that difficulties at work are insurmountable.
In the last month, I have always felt a sense of losing control and being unable to manage the situation.
	Adapted from
Cohen et al., 1983

	Job Burnout
（α=0.928）
JB1
JB2
JB3
JB4
JB5
JB6
JB7
	

Sometimes I feel tired before I even get to work.
I usually struggle to manage my workload properly.
I cannot cope well with work-related stress.
I often feel depressed during work.
I often feel low on energy at work.
I usually feel exhausted after work.
After work, I need longer than before to relax and recover.
	Adapted from Sinval et al., 2019

	
Work Engagement
（α=0.899）
WE1
WE2
WE3
WE4
WE5
WE6
WE7
WE8
WE9
	



I look forward to going to work every morning.
I am enthusiastic about my work.
I am full of energy at work.
My work inspires me.
I find my work very meaningful and valuable.
I find my work challenging and exciting.
I feel happy when I concentrate on my work.
Time flies when I am working.
I can work for a long time without feeling tired.
	Adapted from
Schaufeli et al., 2002

	
Job Satisfaction
（α=0.896）
JS1
JS2
JS3
JS4
JS5
	



I find my work enjoyable.
I feel fairly well satisfied with my present job.
Most days I am enthusiastic about my work.
Each workday feels fulfilling and short.
I derive real pleasure from my work.
	Adapted from
Judge et al., 1998

	
Self Efficacy
（α=0.909）
SE1
SE2
SE3
SE4
SE5
SE6
	


I will be able to achieve most of the goals that I have set for myself.
When facing difficult tasks, I am certain that I will accomplish them.
I will be able to successfully overcome many challenges.
I am confident that I can perform effectively on many different tasks.
Compared to other people, I can do most tasks very well.
In general, I think that I can obtain outcomes that are important to me.
	Chen et al., 2001

	
Emotional Intelligence
（α=0.849）
EI1
EI2
EI3
EI4
EI5
EI6
EI7
	



 I know why my emotions change.
By looking at their facial expressions, I recognize the emotions people are experiencing.
 I seek out activities that make me happy.
I have control over my emotions.
I help other people feel better when they are down.
When I am in a positive mood, I am able to come up with new ideas.
I use good moods to help myself keep trying in the face of obstacles.

	Davies et al., 1998

	Teacher-
student Conflict
（α=0.928）
TSC1
TSC2
TSC3
TSC4
TSC5
TSC6
TSC7
	



This student and I always seem to be struggling with each other.
This student easily becomes angry at me.
This student remains angry or is resistant after being disciplined.
Dealing with this student drains my energy.
When this student arrives in a bad mood, I know we're in for a long and difficult day.
This student’s feelings toward me can be unpredictable or can change suddenly.
This student is sneaky or manipulative with me.
	
Adapted from
Corbin et al., 2019

	Perceived School Support（α=0.897）
PSS1
PSS2
PSS3
PSS4
PSS5
PSS6
PSS7
	

The school strongly considers my goals and values.
The school would understand a long absence due to my illness.
I can get help from the school when I encounter problems.
The school would forgive an honest mistake on my part.
The school has provided me with many promotion opportunities.
If I decided to quit, the school would try to persuade me to stay.
I am proud to be a member of the school.
	Adapted from
Eisenberger et al., 1986; Shanock et al., 2019

	Digital Competence
（α=0.925）
DC1
DC2
DC3
DC4
DC5
DC6
DC7
DC8
DC9
	

I use digital technologies in teaching (e.g., interactive whiteboards, AR) to enhance learning.
I guide students to use digital tools independently (e.g., research platforms, time-management apps).
I facilitate collaborative learning using digital technologies (e.g., group project tools, online discussion forums).
I support students’ self-regulated learning with digital tools (e.g., self-assessment quizzes, learning trackers).
I train students to evaluate the credibility of digital information (e.g., distinguishing factual news from misinformation).
I guide students to communicate responsibly online (e.g., respecting others in digital forums, citing sources correctly).
I support students to create digital content (e.g., science videos, infographics, digital presentations).
I teach students to use digital technologies responsibly (e.g., protecting privacy, complying with copyright rules).
I encourage students to solve problems using digital tools (e.g., simulation software to test scientific hypotheses).

	Caena & Redecker, 2019

	Technostress
（α=0.914）
TS1
TS2
TS3
TS4
TS5
TS6
TS7
	

I feel pressured to effectively use technology at work.
I find it difficult to effectively use technology due to my limited investment of time and effort.
I find it difficult to catch up with the rapid changes of technology with my current skillset.
The technology in my school are not effective in helping me increase my productivity at work.
The technology in my school are not very relevant for the improvement of my work.
I am irritated by the vast variety of technology that are utilized in my school.
The various technology complicate my decision-making process at work.

	[bookmark: _GoBack]Adapted from
Wang & Li, 2019
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