Supplementary File 1. Semi-structured interview guide for newly graduated oncology nurses
1. Introduction
Thank you for agreeing to take part in this interview. We appreciate your time and your willingness to share your experiences. The purpose of this study is to understand newly graduated oncology nurses' experiences and views regarding empathy in clinical practice. During the interview, we will talk about how you understand empathy, how your empathetic capacity has developed since you started working, how you respond to patients' emotional needs in daily care, the difficulties and support you have experienced, and your suggestions for helping nurses develop empathetic capacity.
There are no right or wrong answers. Please feel free to describe your own experiences in as much detail as you are comfortable sharing. You may decline to answer any question, ask for a break, or stop the interview at any time.
All interview information will be kept confidential. Your name and other identifying information will not be used in reports or publications. The interview data will be anonymised and used only for research purposes. With your permission, I would like to audio-record the interview and take field notes during and immediately after the interview to help ensure accuracy.
Consent confirmation: Do you agree to participate in this interview? Do you agree for the interview to be audio-recorded and for field notes to be taken?

2. Start Recording
After the participant has given explicit consent, the interviewer starts the audio-recorder. At the beginning of the recording, the interviewer records the participant code and date, and briefly confirms that the participant has agreed to the interview, audio-recording, and field notes.

3. Topic Guide
The interviewer may use the following questions flexibly and ask follow-up prompts according to the participant's responses. The order may be adjusted slightly to maintain a natural conversation, while keeping the overall flow from understanding and expectations, to developmental experiences, current practices, difficulties and support, and future suggestions.
A. Understanding and expectations regarding empathy
What is your understanding of empathy in clinical practice?
Additional prompts:
· In your view, what is a nurse with strong empathetic capacity like?
· What expectations do you have for yourself in this respect?
B. Developmental process of empathetic capacity
Have you experienced changes in how you understand and feel patients' experiences since you started work? 
Additional prompts:
· What was it like when you first started working?
· What changed later?
· If you were to divide this process into several stages, how would you describe those stages?
During this process, what specific events or factors have influenced your empathetic capacity?
Additional prompts:
· What happened? Please briefly describe the situation.
· After that event, did the way you responded to patients' emotional needs change? If so, how?
C. Current empathetic behaviours and differences
How do you currently respond when encountering a patient who is visibly depressed or distressed? Please describe this as concretely as possible.
Additional prompts:
· Do you actively ask patients about their feelings? If so, how do you ask?
· How do you usually respond verbally or nonverbally?
· How do you evaluate your own response in these situations?
Compared to your peers, where do you see differences in how you approach patient empathy?
Additional prompts:
· Are there colleagues who you think do this better than you? What do they do?
· What, if anything, have you learned from them?
If you were to give your own way of showing empathy a name or label, how would you describe it? Why?
D. Difficulties and support
What challenges have you encountered while empathizing with patients?
Additional prompts:
· Are there times when you do not know what to say?
· Have you ever felt very upset after listening to a patient's story?
· Are there times when you are too busy to respond to patients as you would like?
· Have you ever wanted to avoid empathising or keep a distance? Please describe.
What support have you received in developing empathetic capacity?
Additional prompts:
· Could you give one specific example?
· How did this support or experience influence you?
E. Expectations and suggestions
What expectations do you have for the future development of your empathetic capacity?
Additional prompts:
· What kind of nurse do you hope to become?
What recommendations do you have for future empathy training and clinical management? 
Additional prompts:
· What could the hospital or department do to help new nurses develop empathetic capacity more effectively?
· What suggestions would you give to nurse managers or nurse educators?

4. Closing Questions
[bookmark: _GoBack]Is there anything else you would like to add about the development of empathetic capacity, or any important issue that I have not asked about?
If the participant appears distressed, expresses a need for support, or asks for help, the interviewer should pause the interview, check whether the participant wishes to continue, take a break, or stop, and provide information or referral according to the study protocol and institutional procedures.

5. Thank the Participant and Stop Recording
Thank you very much for sharing your experiences and views. Your contribution is very valuable to this study.
The interviewer confirms that the interview has ended and then stops the audio-recorder.
After stopping the recording, the interviewer answers any questions from the participant and reminds the participant how to contact the research team if needed.



