Appendix. Proposed 16-Item Student Employability Competency Scale
Instruction to respondents. Please indicate how accurately each statement describes your current ability. Use a five-point response scale: 1 = strongly disagree, 2 = disagree, 3 = neither agree nor disagree, 4 = agree, and 5 = strongly agree.
[Table AI approximately here]
Table AI. Proposed final item set
	Subscale
	Code
	Proposed item

	Communication
	C1
	I adapt my communication style to the needs of different professional audiences.

	Communication
	C2
	I write professional documents in a clear and logically organised way.

	Communication
	C3
	I listen actively and check that I have understood other people correctly.

	Communication
	C4
	I present ideas confidently using communication channels and digital tools appropriate to the situation.

	Leadership
	L1
	I help a group establish clear direction when completing a shared task.

	Leadership
	L2
	I encourage others to work toward shared goals.

	Leadership
	L3
	I recognise and appreciate the contributions of other people.

	Leadership
	L4
	I provide constructive guidance that helps others improve.

	Teamwork
	T1
	I share relevant information and expertise with team members.

	Teamwork
	T2
	I fulfil my responsibilities and support others when the team needs help.

	Teamwork
	T3
	I manage disagreements in ways that help the team reach a solution.

	Teamwork
	T4
	I integrate different perspectives when working on a team decision.

	Critical thinking
	CT1
	I distinguish the symptoms of a problem from its underlying causes.

	Critical thinking
	CT2
	I evaluate the quality of evidence before reaching a conclusion.

	Critical thinking
	CT3
	I compare alternative solutions before recommending a course of action.

	Critical thinking
	CT4
	I use relevant data and digital tools to justify my decisions.



Note. This is a proposed item set. Do not label it final until EFA/CFA and content review support the wording.
Scoring and interpretation
Calculate each subscale score as the mean of its four items when at least three items have valid responses. Higher scores indicate stronger self-perceived competency. A total score may be calculated only if the final CFA supports a higher-order factor and the intended interpretation is theoretically justified.
Do not establish "low", "medium", or "high" cutoffs from arbitrary Likert ranges. Norms or decision thresholds require an external validation study. Scores should not be used as proof of objective competence or as the sole basis for selection decisions.

