
	Mentoring competence1 before and after intervention (n=14)

	Competence dimension
	Before, mean (SD)
	After, mean (SD)
	Mean difference (SD)
	Hedge’s g (95% CI)
	p value

	Mentoring practices in the workplace
	3.37 (0.39)
	3.63 (0.38)
	0.26 (0.55)
	0.45 (-0.10, 1.00)
	0.10

	Mentor characteristics
	3.52 (0.30)
	3.72 (0.26)
	0.20 (0.32)
	0.61 (0.04, 1.18)
	0.03

	Motivation of the mentor
	3.54 (0.40)
	3.76 (0.40)
	0.21 (0.33)
	0.62 (0.05, 1.19)
	0.03

	Goal oriented mentoring
	3.12 (0.65)
	3.31 (0.53)
	0.20 (0.24)
	0.78 (0.18, 1.38)
	0.01

	Reflection during mentoring
	3.73 (0.29)
	3.87 (0.27)
	0.14 (0.23)
	0.60 (0.03, 1.17)
	0.03

	Student-centered evaluation
	2.98 (0.59)
	3.36 (0.43)
	0.38 (0.33)
	1.08 (0.42, 1.74)
	<0.01

	Constructive feedback
	3.16 (0.41)
	3.41 (0.40)
	0.25 (0.40)
	0.58 (0.02, 1.15)
	0.04


1 = Measured with Mentors’ Competence Instrument, 4-point Likert scale: (1) fully disagree, (2) disagree to some extent, (3) agree to some extent, and (4) fully agree
SD = standard deviation
CI = confidence interval


