Supplementary Table S1. Study-level charting summary
This supplementary table provides a compact study-level charting summary for the 27 included studies in the scoping review.
Supplementary Table S1. Study-level charting summary
	Reference
	Context
	Design
	Focus
	Main contribution

	Coda Moscarola et al. (2016)
	Italy
	Labor-policy analysis
	Childcare shortage, absenteeism, pension reform
	Weak care supply can undermine labor reform.

	Sahin (2025)
	Cross-national
	Bayesian analysis
	Female labor-force participation
	Employment is shaped by institutional and territorial conditions.

	Wang and Liu (2020)
	China
	Welfare analysis
	Unpaid female care labor
	Unpaid care sustains welfare systems while remaining hidden.

	Dong and Li (2025)
	China
	Difference-in-differences
	Fertility policy and labor supply
	Fertility expansion reduced women's labor-force participation.

	Cicowiez and Lofgren (2023)
	South Korea
	CGE model
	Child and elderly care expansion
	Care expansion can influence labor supply and wage gaps.

	Dungdung (2018)
	India
	Conceptual labor analysis
	Care workforce
	Care work is part of labor-market transformation.

	Lee and Lim (2024)
	South Korea
	Time-use analysis
	Free childcare policy
	Free childcare increased working hours among married mothers.

	Moussie and Alfers (2018)
	Sub-Saharan Africa
	Policy analysis
	Women informal workers
	Childcare is a public-service and social-protection demand.

	Nakray (2024)
	Middle-income countries
	Welfare-regime analysis
	Gender-sensitive fiscal and social policy
	Unpaid family work should be included in social-policy analysis.

	Hwang et al. (2025)
	South Korea
	Cross-sectional study
	Nurses with young children
	Irregular shifts and job demands intensify parenting stress.

	Siriopoulos and Kassapi (2023)
	Greece
	Regional analysis
	Daycare vouchers and mothers' work
	Subsidized daycare is tied to work-family reconciliation.

	Simcic (2025)
	Croatia
	Policy analysis
	Parental leave and ECEC gap
	Care-policy timing can destabilize return to work.

	Da Roit et al. (2019)
	Italy
	Subnational comparative analysis
	ECEC development
	Local service capacity varies within national systems.

	Bordone et al. (2017)
	Europe
	Comparative analysis
	Grandparental childcare
	Informal care varies with policy context and maternal need.

	Zhong and Peng (2020)
	China
	Qualitative study
	Grandmothers and urban mothers
	Weak public care increases reliance on grandmothers.

	Averill et al. (2025)
	United States
	Professional-policy analysis
	Radiologists' childcare barriers
	Access, affordability, and quality remain barriers.

	Mat Pozian et al. (2024)
	Malaysia
	Survey study
	Family-friendly work conditions
	Work support is associated with women's well-being.

	AbuMezied and Sawafta (2022)
	Occupied Palestinian Territory
	Policy analysis
	Care policy in austerity/conflict
	Care policy is important in fragile settings.

	Varsa (2017)
	Hungary
	Historical analysis
	State care and women's paid work
	Women's paid work depends on state approaches to childcare.

	Hagiwara (2025)
	Japan/macroeconomic
	Policy modeling
	Cash transfers versus in-kind benefits
	Direct childcare services can reduce time constraints.

	Aydin et al. (2025)
	Turkey
	Cross-sectional study
	Mothers' mental health and support
	Employment, social support, and maternal well-being intersect.

	Iida (2024)
	Japan
	Qualitative/conceptual study
	Professional women's advancement
	Formal employment does not remove care-related gender norms.

	Garcia et al. (2025)
	Organizational contexts
	Empirical HRM study
	SDG 5 and work-life balance
	Gender-equality practices are linked to social performance.

	Kim and Peterson (2020)
	United States
	Health and justice study
	Gendered and devalued work
	Devalued care/service work affects health and dignity.

	Kaaua and Virudachalam (2025)
	Public service
	Operations-management study
	Commute and gender diversity
	Spatial arrangements shape women's employment access.

	Recchi et al. (2025)
	Italy
	Sociological analysis
	Remote work and care model
	Remote work cannot substitute for childcare for non-remote workers.

	Rangel et al. (2018)
	United States
	Survey/professional study
	Pregnancy and motherhood in training
	Professional women still face work-care penalties.



1
