Logbook Study III Staff Interviews VRAPT
The document is a detailed logbook tracking the transcription, coding, and analysis process of staff interviews related to the VRAPT program, spanning from March 2025 to June 2026. It outlines the methods, collaborative coding, thematic development, and manuscript completion stages.
· Transcription process: Interviews were transcribed using Whisper (aTrain version 1.3.0) with manual corrections to improve accuracy estimated at 75-80%. Irrelevant utterances and identifying details were excluded. 
· Initial coding and unit identification: Starting November 2025, researchers began identifying meaningful units at the manifest level using Graneheim and Lundman (2004) principles and a cheat sheet for analysis. 
· Independent and collaborative coding: Coding was conducted independently by two coders (DI and AS) based on agreed principles and structures, followed by collaborative sessions (Coulston et. al., 2025) to synchronize subcategories and develop main categories. Co-author PE was used for coding structure overview.
· Main categories identified: Categories included potential and suggestions for VR, feasibility, and improvement of VRAPT, pros and cons of VR, participant selection, collaboration, therapist role, treatment goals, and technology development. 
· Theme development: Three overarching themes emerged on the organizational context's impact on VRAPT, the necessity of emotional engagement in VR, and differing perspectives on VR experiences between participants. 
· Analysis approach: The analysis became abductive, involving inductive analysis of combined groups, deductive analysis to detect differences between contact persons and therapists, and thematic analysis to identify latent themes. 
· Refinement of categories and themes: Subcategories were merged or moved to better reflect content (e.g., Suggestions for VR moved to technology), and latent themes were revised to emphasize VR’s emotional impact and the role of knowledge in understanding VR’s potential. 
· Manuscript completion: The analysis and results projection continued through early 2026, culminating in the finalization of the manuscript by June 2026. 

	Date
	Activity
	Planning

	2025-03-20
	Transcription using Whisper (aTrain version 1.3.0)
	Continued transcription using Whisper (aTrain version 1.3.0)

	2025-03-21
	Transcription using Whisper (aTrain version 1.3.0).
	Continued transcription using Whisper (aTrain version 1.3.0)

	2025-03-26
	Transcription using Whisper (aTrain version 1.3.0)
	Continued transcription using Whisper (aTrain version 1.3.0)

	2025-05-13
	Transcription using Whisper (aTrain version 1.3.0) 
	Continued transcription using whisper

	2025-05-13
	Transcription using Whisper (aTrain version 1.3.0). Whispers transcription of staff interviews. Follows the principle that dialogue-supporting statements or sounds that are not considered relevant to the content of the interviews (humming, clearing your throat, or words that come in in the middle of an outlay such as okay or similar) are not transcribed. Nor does it include names, expressions or dialectal peculiarities that could identify the participant.
	All transcription with whisper is done. Continued manual transcription in order to correct errors in whisper's first transcription. 

	2025-06-01 – 2025-11-31
	Correction of transcripts. Whisper has an estimated 75-80 percent of the content right. 
	

	2025-11-25
	Make a cheat sheet for analysis based on Graneheim and Lundman (2004). Begin reading and identify meaningful entities at the manifest level
	Continue reading and identifying meaningful units at the manifest level

	2025-11-28
	Both DI and AS have begun to read and identify meaningful units at the manifest level. We have also agreed on the rules of procedure based on Graneheim and Lundman (2004). 
	Continue reading and identifying meaningful units at the manifest level

	2025-12-04
	Joint start of coding with AS to get familiar with the data. Work with the cheat sheet principles and structure for the coding. A decision to split the interviews between us straight off. Both presenters and contact persons. Author PE was consulted on setting coding manual.
	Continued coding independently of each other but based on the same structure and principles

	2025-12-05
	Coding AS
	Continued coding independently of each other but based on the same structure and principles

	2025-12-09
	Coding DI
Coding AS
	Continued coding independently of each other but based on the same structure and principles

	2025-12-12
	Coding DI
Coding AS
	Continued coding independently of each other but based on the same structure and principles

	2025-12-16
	Coding DI 
	Continued coding independently of each other but based on the same structure and principles

	2025-12-16
	Coding DI
	Wait for Kodare AS for collaborative analysis

	2025-12-18
	Coding AS
	Continued coding independently of each other but based on the same structure and principles

	2025-12-19
	Coding AS
	Continued coding independently of each other but based on the same structure and principles

	2025-12-20
	Coding AS
	Continued coding independently of each other but based on the same structure and principles

	2025-12-23
	Coding AS
	Continued coding independently of each other but based on the same structure and principles

	2025-12-28
	Coding AS
	Ready for collaborative analysis

	2026-02-05
	Collaborative coding in order to synchronize and coordinate subcategories based on (Coulston et al., 2025; Graneheim & Lundman, 2004; Vears & Gillam, 2022)
	Continued collaborative coding with a focus on common understanding (Coulston et al., 2025)

	2026-02-06
	Collaborative coding to identify main categories. The main categories and subcategories are: 

Potential in VR (Potential för VR)
1. Other applications
2. VR as something New
3. Suggestions for VR 

Feasibility of VRAPT 
1. Areas of improvement VRAPT 
2. Development of VRAPT 
3. Conditions for VRAPT 

Pros and Cons (Pros and Cons)
1. Pros with VR 
2. Fears with VR 
3. Expectations on VR 
4. Cons with VR 
5. VR feels realistic
6. Experience of VR 
7. Roleplays in VR 

Between session assignments
1. Homework
2. Workbooks

Participant selection
1. Client before VRAPT 
2. For whom does VRAPT fit?

Collaboration
1. Contact person’s role
2. Knowledge about VRAPT 
3. Knowledge about treatment programs
4. Knowledge of treatment goals
5. Cooperation with staff
6. Cooperation with clients
7. Therapist role
8. COVID-pandemic

VRAPTs functioning
1. Outcome of VRAPT 
2. Impact of VRAPT
3. VRAPT in comparison with other programs
4. Other factors
5. Treatment goals

Technology
1. Develop the technology
2. Use of technology

	DI and AS will continue independently of each other to analyze the categories and subcategories and possibly rearrange them as a result of them going deeper into meaning units. At the same time, exploratory work to find overarching themes will be made independent in order to be reconciled with a focus on common understanding (Coulston et al., 2025).

	2026-02-12
	Analysis work and writing results. 
Correction if necessary: 
· The subcategory Suggestions for VR should perhaps be part of Develop technology. 
· Merge the subcategories: VRAPT Improvement Area and VRAPT Development. 

	Decision on collaborative coding meeting 2026-02-13.

	2026-02-13
	Moving condensations between subheadings:
· VRAPT Improvement – > Who is VRAPT Suitable For
· VRAPT Enhancement – >Developing Technology
· Improving VRAPT – >Other application
· Advantages VR – >VRAPT compared to other applications
· Role-playing games in VR - > Develop the technology
· Deceiving clients -> Collaboration with clients
· VRAPTS Impact - > Other Factors
· VRAPT's Impact -> The Role of the Contact Person
· Outcome of VRAPT <-> VRAPT's impact

Merge the subcategories: VRAPT Improvement Area and VRAPT Development and keep the VRAPT Improvement Area

	Continued analysis and projection of results

	2026-02-16
	Analysis work and projection of results

Moves the Presenter role subcategory to the Client Collaboration subcategory. 
	Continued analysis and projection of results

	2026-02-20
	Analysis work and projection of results

Identify potential theme: 
· Expectations of VR as something that should evoke emotions and be a great or engaging experience in order for it to work as optimally as possible.
· VRAPT's influence, own experience, 

	Continued analysis and projection of results

	2026-02-24
	In consultation with the other co-authors, it is decided to also investigate differences between the groups CP and T through a deductive approach and thus the entire approach becomes abductive. 

The analysis is thus done in three steps: 
1. Inductive analysis of the entire content with both groups
2. Deductive analysis to detect differences between the groups
3. Thematic analysis to find latent themes in the material
	Continued analysis and projection of results

	2026-02-25
	Analysis work and projection of results. Deductive analysis of differences between Ts and CPs.

Identified potential themes:
· Emotional impact
· Weight, Lack of Appearance, Reasons
· The context - The collaboration between the presenter, the therapist, and the client – shared experiences
· Roles, assignments, understanding of clients, selection??

	Continued analysis and projection of results

	2026-02-26
	Analysis work and projection of results. Deductive analysis of differences between Ts and CPs.
Identified potential themes:

· Expertise versus naivety?
	Continued analysis and projection of results

	2026-02-27
	Analysis work and projection of results. Deductive analysis of differences between Ts and CPs.

	Continued analysis and projection of results
Collaborative reconciliation between DI and AS to review the analysis process and the overall themes in particular. 

	2026-03-06
	Meeting about analysis, script and specifically the thematic analysis. The following three themes are discussed between DI and AS: 
1. First there was a theme on the organizational context and its impact on VRAPT but also how VR could come to best use in the prison context. The theme could be found across several categories and was labeled; VRAPT and VR create unique opportunities if connected to the rest of the SPPS care. 
2. The second theme was about the expectations of VR being an emotional experience and can best be summarized as: VR needs to be emotional to work. 
3. [bookmark: _Hlk223439753]The third theme could be found more in what and how the participants spoke about VR in diverse ways, really from two different vantage points. This theme was labeled: Different vantage points, initiated experiences from within and intuitive perspectives from the sidelines. 

	Continued analysis and projection of results

	2026-03-10
	Continued analysis and projection of results


	Continued analysis and projection of results


	2026-06-01
	Moved the subcategory Suggestions for VR to the category technology. 
Renamed the subcategory VRAPT's Impact to VRAPT's Influence
Changed the category participant selection to client selection because it is about clients in a broader sense.
	Continued analysis and projection of results


	2026-06-03
	Changed latent themes to: 
VR is probably best when evoking emotions but can work anyhow.
VR is a powerful tool but for varied reasons depending on vantage point. 
	Continued analysis and projection of results


	2026-06-04
	Changed the themes into:
VRAPT and VR create unique opportunities if connected to the rest of SPPS care, VRAPT and VR are probably best when evoking emotions but can work anyhow and Knowledge is key in understanding potential in VR, and level of knowledge provide unique insights and ideas
	Continued analysis and projection of results


	2026-06-17
	Changed the subcategory Knowledge of treatment goals into Knowledge of VRAPT treatment goals
	Continued analysis and projection of results


	2026-06-18
	Final categories, subcategories, and themes: 

Categories
Potential in VR 
· VR as something new 
· Other applications 
Feasibility of VRAPT 
· Areas of improvement in VRAPT
· Preconditions for VRAPT
Advantages- and Disadvantages 
· Advantages with VR
· Disadvantages with VR
· Expectations on VR
· Apprehensions with VR
· Own experience of VR
· Role-plays in VR
· VR feels real
Work between sessions	
· Between session assignments 
· Workbooks
Client selection
· Client before VRAPT 
· For whom VRAPT fits
Collaboration
· Contact person’s role
· Knowledge about VRAPT
· Knowledge about treatment programs
· Knowledge of VRAPT treatment goals
· Cooperation between  staff
· Cooperation with clients
· COVID-pandemic 
VRAPTs functioning 
· Outcome of VRAPT
· Influence of VRAPT
· VRAPT in comparison with other programs
· Treatment goals
· Other factors
Technology 	
· Development of technology
· Use of technology
· Suggestions for VR	

Themes
1. VRAPT and VR create unique opportunities if connected to the rest of the SPPS care

2. VRAPT and VR are probably best when evoking emotions but can work anyway

3. Knowledge is key in understanding potential in VR, and level of knowledge provides unique insights and ideas
	Submission



