Table 1. Description of Research Subjects
	Category
	Statistic
	Cohort I (Estimate)
	Cohort II (Estimate)
	Combined (Estimate)

	Age (Years)
	Minimum
	36
	35
	35

	
	Maximum
	44
	45
	45

	
	Mean
	40.2
	39.8
	40.0

	
	Standard Deviation
	2.1
	2.3
	2.2

	Years of Service
	Minimum
	13
	12
	12

	
	Maximum
	21
	22
	22

	
	Mean
	17.5
	17.1
	17.3

	
	Standard Deviation
	2.8
	3.0
	2.9


Note: Cohort I = 2024 Cohort; Cohort II = 2025 Cohort.


Table 2. Indicator Loadings, Composite Reliability (CR), and Average Variance Extracted.
	Variable
	Indicator
	Indicator Loading
	CR
	AVE

	Transformational Leadership
	Articulating a Vision
	0.901
	0.930
	0.677

	
	Providing an Appropriate Model
	0.896
	
	

	
	Fostering Acceptance of Group Goals
	0.867
	
	

	
	High Performance Expectations
	0.758
	
	

	
	Providing Individualized Support
	0.846
	
	

	
	Intellectual Stimulation
	0.840
	
	

	Psychological Capital
	Hope
	0.868
	0.946
	0.813

	
	Optimism
	0.865
	
	

	
	Resilience
	0.930
	
	

	
	Self-Efficacy
	0.941
	
	

	Dynamic Managerial Capability
	Managerial Human Capital
	0.965
	0.957
	0.881

	
	Managerial Social Capital
	0.911
	
	

	
	Managerial Cognition
	0.940
	
	

	Emotional Intelligence
	Self-Awareness
	0.898
	0.939
	0.756

	
	Self-Regulation
	0.924
	
	

	
	Motivation
	0.915
	
	

	
	Empathy
	0.850
	
	

	
	Social Skills
	0.748
	
	

	Cognitive Capability
	Fluid Reasoning
	0.872
	0.888
	0.727

	
	Comprehension-Knowledge
	0.828
	
	

	
	Visual Processing
	0.857
	
	

	Adaptive Performance
	Creativity
	0.713
	0.927
	0.718

	
	Reactivity in Emergencies
	0.873
	
	

	
	Interpersonal Adaptability
	0.869
	
	

	
	Training and Learning Effort
	0.876
	
	

	
	Managing Work Stress
	0.894
	
	


Note: CR = Composite Reliability; AVE = Average Variance Extracted.


Table 3. Inter-Variable Correlations.
	Variable
	Transformational Leadership
	Psychological Capital
	Dynamic Managerial Capability
	Emotional Intelligence
	Cognitive Capability
	Adaptive Performance

	Transformational Leadership
	0.870
	
	
	
	
	

	Psychological Capital
	0.715
	0.814
	
	
	
	

	Dynamic Managerial Capability
	0.863
	0.760
	0.879
	
	
	

	Emotional Intelligence
	0.770
	0.780
	0.771
	0.798
	
	

	Cognitive Capability
	0.440
	0.489
	0.477
	0.667
	0.859
	

	Adaptive Performance
	0.443
	0.443
	0.423
	0.579
	0.822
	0.838


Note: Bold values on the diagonal represent the AVE square root.


variance in adaptive performance ($R^2$ = 0.690).
Table 4. Path Coefficients between Aspects and Research Variables.
	Independent Variable / Predictor
	Direction
	Dependent Variable / Criterion
	β
	Sig

	Transformational Leadership
	→
	Dynamic Managerial Capability
	1.315
	0.000

	Psychological Capital
	→
	Dynamic Managerial Capability
	-0.262
	0.001

	Transformational Leadership
	→
	Adaptive Performance
	0.200
	0.108

	Psychological Capital
	→
	Adaptive Performance
	0.187
	0.053

	Emotional Intelligence
	→
	Adaptive Performance
	-0.392
	0.007

	Cognitive Capability
	→
	Adaptive Performance
	1.060
	0.000

	Inter DMC/Emotional Intell
	→
	Adaptive Performance
	0.003
	0.237

	Inter DMC/Cognitive Cap
	→
	Adaptive Performance
	0.013
	0.000

	Dynamic Managerial Capability
	→
	Adaptive Performance
	-0.135
	0.304

	Transformational Leadership
	→
	Articulating a Vision
	0.878
	0.000

	Transformational Leadership
	→
	Providing an Appropriate Model
	0.885
	0.000

	Transformational Leadership
	→
	Fostering Acceptance of Group Goals
	0.867
	0.000

	Transformational Leadership
	→
	High Performance Expectations
	0.765
	0.000

	Transformational Leadership
	→
	Providing Individualized Support
	0.850
	0.000

	Transformational Leadership
	→
	Intellectual Stimulation
	0.841
	0.000

	Psychological Capital
	→
	Hope
	0.861
	0.000

	Psychological Capital
	→
	Optimism
	0.864
	0.000

	Psychological Capital
	→
	Resilience
	0.929
	0.000

	Psychological Capital
	→
	Self-Efficacy
	0.943
	0.000

	Dynamic Managerial Capability
	→
	Managerial Human Capital
	0.958
	0.000

	Dynamic Managerial Capability
	→
	Managerial Social Capital
	0.921
	0.000

	Dynamic Managerial Capability
	→
	Managerial Cognition
	0.941
	0.000

	Cognitive Capability
	→
	Self-Awareness
	0.861
	0.000

	Cognitive Capability
	→
	Self-Regulation
	0.836
	0.000

	Cognitive Capability
	→
	Motivation
	0.860
	0.000

	Emotional Intelligence
	→
	Empathy
	0.760
	0.000

	Emotional Intelligence
	→
	Social Skills
	0.861
	0.000

	Emotional Intelligence
	→
	Fluid Reasoning
	0.910
	0.000

	Emotional Intelligence
	→
	Comprehension-Knowledge
	0.919
	0.000

	Emotional Intelligence
	→
	Visual Processing
	0.895
	0.000

	Adaptive Performance
	→
	Creativity
	0.715
	0.000

	Adaptive Performance
	→
	Reactivity in Emergencies
	0.874
	0.000

	Adaptive Performance
	→
	Interpersonal Adaptability
	0.870
	0.000

	Adaptive Performance
	→
	Training and Learning Effort
	0.876
	0.000

	Adaptive Performance
	→
	Managing Work Stress
	0.895
	0.000


Note: β = path coefficient; Sig = probability value.


Table 5. Mediation Effects on Adaptive Performance Model.
	Effect
	Endogenous Variable
	Exogenous Variable
	Estimates
	Lower
	Upper
	P

	Direct (a)
	TL
	DMC
	1.420
	1.232
	1.914
	0.000

	Direct (a)
	PC
	DMC
	-0.300
	-0.803
	-0.117
	0.001

	Direct (b)
	DMC
	AP
	-0.098
	-0.403
	0.134
	0.304

	Direct (c’)
	TL
	AP
	0.156
	-0.057
	0.479
	0.233

	Direct (c’)
	PC
	AP
	0.155
	-0.005
	0.446
	0.124

	Indirect (ab)
	TL → DMC
	AP
	-0.178
	-0.679
	0.262
	0.413

	Indirect (ab)
	PC → DMC
	AP
	0.035
	-0.024
	0.169
	0.279


Note: TL = Transformational Leadership; PC = Psychological Capital; DMC = Dynamic Managerial Capability; AP = Adaptive Performance.


Table 6. Path Analysis for Moderation.
	Path Analysis
	Estimate
	C.R
	P

	AP <- EI
	-0.346
	-2.697
	0.007

	AP <- CC
	1.088
	11.346
	0.000

	AP <- InterDE
	0.001
	1.183
	0.237

	AP <- InterDC
	0.005
	4.222
	0.000

	AP <- DMC
	-0.098
	-1.028
	0.304


Note: AP = Adaptive Performance; EI = Emotional Intelligence; CC = Cognitive Capability; DMC = Dynamic Managerial Capability; InterDE = Interaction DMC and EI; InterDC = Interaction DMC and CC.

